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ORGANISATIONAL AND MANAGEMENT MODEL 

pursuant to Legislative Decree no. 231 of 8 June 2001 

 

 

 

GENERAL PART 
 

 

Approved by the Sole Director of A. Costantino S.p.A. with deed dated 28 November 2023  

 

Premise 
A . Costantino S.p.A. (hereinafter referred to as "Costantino S.p.A." or the Company), was founded in 1922 
and, over the years, through major restructuring cycles, has adopted the best processing technologies and 
cutting-edge process control systems, in order to obtain the maximum guarantee of process and product 
quality. 
The Company's main activity is the production, starting from raw materials of animal and vegetable origin, 
of the following preparations: protein extracts, peptones, peptides and hydrolysates of proteins for industrial 
fermentation and microbiology, processed animal proteins, adjuvants for the tanning industry, enzymes for 
technical use. 
The Company, in fact, is active in the production and trade of chemical and biochemical products in general 
and ingredients for the food sector (activation of the Food department starting from 2015) and fertilizers. 
In particular, Costantino S.p.A. specializes in the production of protein peptones and enzymes as well as 
protein extracts and hydrolysates of animal and vegetable origin. 
The Company is recognized as a world leader in the development and production of hydrolyzed vegetable 
and animal proteins for the nutrition of living organisms in the fields of fermentation, diagnostics, animal 
care, agriculture, cosmetics, food and beverages. 
In 1997, the search for the quality of raw materials and products as well as that of the best technologies 

allowed Costantino S.p.A. to obtain the Quality Certification according to ISO 9001:2008 (Certiquality) n.1086, 

in recognition of the company's commitment to continuous updating, with the aim of offering its customers 

a product of high technological and service standard in line with their specific requests,  as well as ensuring 

consistent quality. 
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1. ADMINISTRATIVE LIABILITY OF ENTITIES: Legal regime 
Legislative Decree no. 231 of 8 June 2001 (hereinafter, the Decree) and subsequent amendments and 

amendments regulates the liability of entities for administrative offences resulting from crimes, which applies 

to entities with legal personality, companies and associations, including those without legal personality, as 

well as to public economic entities. 

According to the provisions of the Decree, the entity can be held liable for the predicate offences specifically 

listed in the decree itself (cf. Catalogue of the offences referred to in Annex C), if they have been committed 

– even if in the form attempted – in the interest or to the advantage of the entity itself by natural persons 

functionally linked to it and, in particular, by: 

- Persons who hold functions of representation, administration, management of the entity or of one 

of its organizational units with financial and functional autonomy, as well as by persons who exercise, 

even de facto, the management and control of the entity itself (hereinafter referred to as "top 

management"); 

- Persons subject to the direction or supervision of one of the subjects referred to in the previous point 

(hereinafter referred to as "subordinate subjects"). 

The administrative liability of entities for crimes is autonomous and independent of the criminal liability of 

the natural person who materially committed the crime: it does not replace the personal liability of the 

individual who has become an agent of the unlawful conduct, but is added to and complemented by it. In 

any case, the administrative liability of the entity is excluded if the top management and/or their 

subordinates have acted in their own exclusive interest or in the interest of third parties, the Company 

remaining completely excluded, extraneous and devoid of any advantage or profit. 

The Decree exhaustively lists, from art. 24 to art. 25 duodevicies, the offences from the commission of which 

the liability of the entity may arise, the examination of which, limited to the cases of greatest interest to 

Costantino S.p.A., will be carried out in the Special Part of this Organisation and Management Model 

(hereinafter "Model" or "MOG"). 

1.1 Territorial scope of application of the Decree 
The Decree provides for the liability of the entity that has, in the territory of the Italian State, its principal 

office, i.e. the actual headquarters where administrative and management activities are carried out, also in 

relation to crimes committed abroad by top management or subordinates linked to the entity, in the cases 

provided for by art. 7, 8 and 9 of the Criminal Code and provided that the State of the place where the act 

was committed does not proceed against them. 

1.2 Sanctioning apparatus provided for by the Decree 
The sanctioning apparatus provided for by the Decree in the case of the commission of administrative 

offences dependent on the offences exhaustively provided for by the same Decree includes: 

- the pecuniary penalty, the amount of which is determined by the criminal judge through a system 

based on "quotas" in a number of not less than one hundred and not more than one thousand and 

of an amount varying between a minimum of € 258.00 and a maximum of € 1,549.00 (as provided 

for by articles 10, 11 and 12 of the Decree) and the payment of a reduced amount is excluded; 

- the disqualification sanction, which applies only in relation to the offences for which they are 

expressly provided for and provided that at least one of the following conditions is met: A) the 

company has made a significant profit from the offence and the offence has been committed by 

persons in a top position or by persons subject to the direction of others when, in this case,  the 
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commission of the offence was caused or facilitated by serious organisational deficiencies; B) in the 

event of repetition of offences (as provided for in Articles 13, 14 and 16 of the Decree). This sanction 

can also be applied definitively, where the entity has made a significant profit and has already been 

sentenced, at least three times in the last seven years, to a temporary ban from carrying out the 

activity. 

The application of the disqualification sanction – which, as such, may lead to the interruption of the 

entity's activity – may be replaced by the appointment, by the judge, of a judicial commissioner for 

a period equal to the duration of the disqualification sanction, in order to allow the continuation of 

the company's activity. The appointment of the judicial commissioner is provided for when: A) the 

entity performs a public service or a service of public necessity the interruption of which may cause 

serious harm to the community; B) the interruption of the entity's activity may cause, taking into 

account its size and the economic conditions of the territory in which it is located, significant 

repercussions on employment (as provided for in Article 15 of the Decree). 

- the confiscation of the price or profit of the crime, provided for by Article 19 of the Decree; 

- the publication of the judgment, provided for by Article 18 of the Decree. 

If the offence on which the entity's liability depends has been committed in the form of an attempt, the 

pecuniary or disqualifying penalties applicable to the entity shall be reduced from one third to one half 

compared to those provided for the completed and consummated conduct. 

On the other hand, the Company shall not be liable if it has voluntarily prevented the performance of the 

action or the occurrence of the unlawful event. 

1.3 Conditions for the exclusion of the entity's liability 
Articles 6 and 7 of the Decree provide for specific conditions for the exemption of the company from 

administrative liability for criminal offences. 

With particular reference to the crimes committed by top management, art. Article 6 of the Decree excludes 

the liability of the entity in the event that proof is reached that: 

a. the management body adopted and effectively implemented, before the commission of the offence, 

Organisational and Management Models suitable for preventing offences of the type that occurred; 

b. the task of supervising the functioning and observance of the models, as well as that of ensuring that 

they are updated, has been entrusted to a body of the entity with autonomous powers of initiative 

and control; 

c. the persons have committed the offence on which the company's administrative liability depends, 

fraudulently circumventing the organisational and management model adopted and implemented 

by the entity itself; 

d. there has been no omission or insufficient supervision on the part of the Supervisory Body referred 

to in the second point. 

In order for the Organisation and Management Model to be suitable for preventing the commission of crimes 

by top management, the document must meet the following requirements: 

a. identify the activities in the context of which the offences indicated in the Decree may be committed; 

b. provide for specific protocols aimed at planning the formation and implementation of the entity's 

decisions in relation to the crimes to be prevented; 

c. identify ways of managing financial resources suitable for preventing the commission of crimes; 

d. provide for information obligations towards the Body responsible for supervising the functioning and 

compliance with the Model; 
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e. introduce a disciplinary system suitable for sanctioning non-compliance with the measures indicated 

in the Model. 

The Company's liability is also excluded if the top manager has committed a predicate offence in the exclusive 

interest of himself or of other parties unrelated to the company. 

On the other hand, with regard to the crimes committed by the so-called "crimes". "subject subjects" 

pursuant to art. 5 paragraph 1 letter B), the Decree, in art. Article 7 provides for the liability of the entity if 

the commission of the crime was made possible (or rather, allowed) by the failure to comply with the 

management or supervisory obligations of the persons placed in top positions. Such non-compliance – which 

determines the Company's administrative liability – is to be excluded in cases in which the Company, prior to 

the commission of the offence in question, has adopted and effectively implemented an Organisational and 

Management Model suitable for preventing offences of the type that occurred. 

In order for the Model to be able to prevent the commission of crimes by the subjects subject to it, it must 

provide, in relation to the nature and size of the organization as well as the type of activity carried out, 

suitable measures to ensure that the activity is carried out in compliance with the law and to allow the 

discovery and subsequent timely elimination of risk situations. 

The Model must also be effectively implemented and, therefore, it is necessary (a) to periodically verify and 

possibly amend it when significant violations of the provisions are discovered or when changes occur in the 

organization or activity and (b) a disciplinary system suitable for sanctioning, in practice, non-compliance 

with the measures indicated in the Model itself. 

  



 

 

 
 
 

 

5 
 

2. ADOPTION OF THE ORGANIZATION, MANAGEMENT AND CONTROL MODEL 
Costantino S.p.A., sensitive to the need to spread and consolidate the culture of transparency, impartiality 

and integrity, as well as aware of the importance of ensuring conditions of fairness in the conduct of the 

Company's activities, to protect the trust placed by its employees and, in general, by the community in its 

work, has taken the decision to adopt this Organisational and Management Model pursuant to the Decree, 

establishing the reference principles. 

The Model, adopted in compliance with the provisions of the Decree as well as the consolidated 

jurisprudential and doctrinal guidelines on the subject, takes into account the particular and delicate activity 

carried out by the Company, its organizational structure, the characteristics of the attribution of powers and 

responsibilities as well as the interaction between the internal control system and the control plans imposed 

by the regulations in force that the Company is required to comply with. 

The Model also refines and integrates the set of rules of conduct, principles, directives, procedures, operating 

instructions and internal rules, as well as all the organizational tools and internal controls already in place, 

remaining consistent with the principles already rooted in the vision of Costantino S.p.a. 

The adoption and effective implementation of this Model therefore meet the purposes of the Decree to 

prevent and avoid the risk of committing the offences specifically provided for therein, constituting valid 

conditions for exemption from the Company's liability. 

 

2.1. The governance model and organizational structure of A. Costantino S.p.A. 
The governance model of Costantino S.p.A. and its organizational system are characterized by the clear 

separation of roles (both at top management and strictly operational level), by the division of functions and 

responsibilities and are entirely structured in order to ensure the Company the maximum process and 

product guarantee. 

 

2.2. Objectives and general principles of the Organisation and Management Model 
The main objective of the Model is to set up a structured and organic system of organisational and 

operational procedures and control activities, aimed at preventing and avoiding the commission of conduct 

suitable for integrating the offences provided for by the Decree. 

The identification of sensitive activities, i.e. those exposed to the risk of committing crimes, and the provision 

of specific procedures in relation to them, aim to: 

a. determine, in all those who operate in the name and on behalf of Costantino S.p.A. or who relate to 

it (and, as such, Recipients of this Model), the full awareness of being able to incur, in the event of 

violation of the provisions set forth herein, an offence punishable by sanction, having a criminal 

nature for the natural person and an administrative nature for the entity and the commission of 

which is strongly censured by the Company,  as it is always contrary to his interests; 

b. allow timely intervention to prevent or combat the commission of the crimes themselves thanks to 

constant monitoring of activities at risk. 

The general principles followed for the preparation of this Model are: 

- the identification of the areas of the Company potentially at risk of committing the crimes provided 

for by the Decree, through the mapping of the so-called "Criminal Code". "risky activities", with the 

consequent temporary exclusion of certain predicate offences of administrative liability, in relation 

to which the risk has been assessed only in the abstract, but not concretely realizable; 
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- the assessment of the existing control system for the prevention of crimes and its ability to combat 

the identified risks, as well as its possible adaptation and periodic updating aimed at reducing the 

risks themselves; 

- the dissemination and involvement of all levels into which the Company can be divided in the 

implementation of the rules of conduct, as well as the internal procedures aimed at preventing and 

controlling activities at risk of crime pursuant to the Decree; 

- the identification of a Supervisory Body and the assignment to it of specific supervisory tasks on the 

effective and correct functioning of the Model, as well as the provision of a specific procedure for 

the management of reports and their verification; 

- the definition and adoption of a suitable Disciplinary System to be applied in cases of violation of the 

Model; 

- the verification and documentation of every relevant transaction in the Company's production cycle; 

- the definition of responsibilities in the approval, transposition, integration and implementation of 

the Model, as well as in verifying the correct functioning of the same and the company's conduct 

with its periodic update. 

2.3. Code of Ethics 
Costantino S.p.A. has adopted a Code of Ethics (Annex A), the main purpose of which is to disseminate and 

make known to all employees, collaborators, professionals and, in general, to all those who relate to the 

Company (and, as such, Recipients of the Model and the related Code of Ethics), the ethical and moral values 

of the entity itself,  to which all the aforementioned subjects are required to comply. Honesty, integrity, 

respect for laws, regulations and codes of ethics are the founding values of the organizational culture and 

the activity carried out by the Company. 

The Model presupposes compliance with the provisions of the Code of Ethics, forming an integrated body of 

internal rules aimed at spreading a culture based on ethics, transparency, impartiality and independence of 

the Company. 

The Code of Ethics of Costantino S.p.A., also in all its future reformulations, amendments and/or additions, 

is intended to be referred to in its entirety and constitutes the essential foundation of the Model, the 

provisions of which are integrated and inserted with its provisions. 

2.4. Identification of areas at risk of crime 
The mapping of the areas at risk of commission of the so-called "S.p.A." The prerequisite offences were carried 

out through a careful analysis of the characteristics of Costantino S.p.a., in terms of its organisational 

structure, its operations and its production activities, in order to identify: 

- the areas of activity at risk of committing the offences in question and the ways in which significant 

prejudicial events could occur pursuant to the Decree and determining the incurrence of the 

Company's administrative liability; 

- the types of offences that are abstractly relevant to the Company, pursuant to the Decree. 

Following the identification of the areas at risk and the relevant types of crime, within each risk area, sensitive 

activities were detected, i.e. those activities for the performance of which the risk of committing the crimes 

provided for by the Decree is connected.  

Among the areas of activity at risk, those are also considered which, in addition to having a "direct" relevance 

as activities potentially capable of integrating criminal conduct, could have an "indirect" relevance for the 

commission of the predicate crimes, resulting instrumental to the commission of the same. In particular, all 



 

 

 
 
 

 

7 
 

those activities through which the factual conditions that make possible, or facilitate, the eventual 

commission of the so-called "so-called" can be achieved are considered instrumental. predicate offences. 

At present, subject to supplementing the list of categories of offences for which the Company is at risk, 

potential risk profiles have been identified with reference to the following categories of offences provided 

for by the Decree: 

- Offences committed in relations with the Public Administration, pursuant to Articles 24 and 25 of the 

Decree; 

- Computer crimes and unlawful processing of data, pursuant to Article 24 bis of the Decree; 

- Offences against industry and commerce, pursuant to Article 25 bis 1 of the Decree; 

- Corporate crimes, pursuant to Article 25 ter of the Decree; 

- Crimes of manslaughter and serious or very serious negligent injuries, committed in violation of the 

rules on the protection of health and safety at work, pursuant to Article 25 septies of the Decree; 

- Offences of receiving stolen goods, money laundering and use of money, goods or utilities of illicit 

origin, as well as self-laundering pursuant to Article 25 octies of the Decree; 

- Offences relating to copyright infringement, pursuant to Article 25 novies of the Decree; 

- Offences of inducement not to make declarations or to make false declarations to the judicial 

authority, pursuant to Article 25 decies of the Decree; 

- Environmental offences pursuant to Article 25 undecies of the Decree; 

- Tax offences pursuant to art. 25 quinquiesdecies of the Decree. 

Also with reference to the other types of offences not specifically examined in the Special Part of the Model, 

Costantino S.p.A. has a set of organisational and procedural safeguards aimed at ensuring the proper 

performance of the Company's activities and, therefore, suitable for cancelling, or at least minimising and 

reducing, the risk of committing such offences as well. 

In any case, Costantino S.p.A. undertakes to carry out constant and continuous monitoring of its activities in 

relation to the risk of committing those crimes that, at the moment, have been considered as of little 

relevance, as they are difficult to perpetrate in the interest or to the advantage of the Company. If, on the 

other hand, a marked relevance or an increase in the risk of committing these crimes should emerge or new 

types of predicate offences are introduced into the Decree, towards which the Company is particularly 

exposed to the risk of commission, Costantino S.p.A. will proceed with the immediate integration and 

amendment of this Model.  

2.5. Management and Control System for Risk Areas 
The management and control system adopted by the Company is based on compliance with: 

- rules of conduct suitable to ensure the exercise of the activities of Costantino S.p.A. in compliance 

with the law and regulations in force on the subject; 

- procedures, protocols, instructions or internal documents circulated among all parties who come 

into contact with the Company, aimed at controlling the processes in the context of which, and for 

the execution of which, the cases referred to in the Decree could be carried out.  

These procedures ensure: 

o the regulation of the methods and timing of the carrying out of the activities; 

o the traceability of acts, operations and transactions and their authorization, registration, 

verification; 
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o a clear definition of corporate responsibilities; the formalization and adequate dissemination 

of the company procedures in question; 

o authorization levels with assignment of powers and responsibilities in the organizational 

structure; 

o control and supervision of corporate transactions, adequately documented; 

o monitoring and protection of company data and assets. 

2.6. Recipients of the Model 
The Recipients OF THIS MODEL are: 

- those who perform, even de facto and even without formal appointment, management, 

administration, direction or control functions at Costantino S.p.A., as well as those who carry out 

disciplinary, advisory and propositional functions in the Company, internally or externally to the 

Company's organic structure; 

- those who have powers of representation of the Company; 

- employees, applied to the Company by virtue of any type of employment contract; 

- all subjects who collaborate with the Company by virtue of a parasubordinate employment 

relationship, such as professionals with a VAT number, project collaborators, temporary workers, 

temporary workers; 

- third parties, i.e. those who, although not part of the Company's structural organization, operate on 

behalf of the Company, as well as those who act in the interest of the Company as they are bound 

by contractual legal relationships or other agreements of a commercial nature. 

The subjects to whom the Model is addressed are required to comply, with the utmost diligence, with all the 

provisions and procedures for implementation, also in fulfilment of the duties of loyalty, fairness and 

diligence that independently arise from the legal relationships established between them and the Company. 

Costantino S.p.A. disapproves and sanctions any conduct that does not comply with  the law, but also with 

the provisions of the Model and the Code of Ethics, even if the conduct is carried out in the interest of the 

Company or with the sole intention of bringing it an advantage or profit. 

2.7. Violation of the Model 
A violation of the Model is any conduct carried out by one or more recipients of the Model that does not 

comply: 

- to the requirements indicated in the Model, 

- the Code of Ethics, 

- the general principles of prevention; 

- the specific prevention and control protocols contained in the Special Section, 

- manuals and control plans in which the specific protocols of the Company's activities have been 

incorporated; 

- the rules governing the flow of information to the Supervisory Body described in this Model. 

Furthermore, any non-merely formal and episodic infringement of the specific procedures adopted by the 

Company and expressly referred to in the Special Part of this Model constitutes a violation of the Model. 
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3. SUPERVISORY BODY 
Pursuant to Article 6 of the Decree, the Company may be exempt from liability resulting from the commission 

of predicate offences if the management body has, among other things, entrusted a body of the Company 

with autonomous powers of initiative and control (hereinafter the "Supervisory Body" or "OdV") with the task 

of supervising the functioning and compliance with the Model and ensuring that it is updated. 

The Supervisory Body defines and carries out the activities within its competence in monocratic mode and 

regulates its functioning by means of specific regulations adopted by the Supervisory Body. 

The Supervisory Body is authorised, pursuant to art. 29 of GDPR 679/2016, to the processing of data of which 

he/she becomes aware in the exercise of his/her functions. The Data Controller, Costantino S.p.A., instructs 

the members of the Body in writing to ensure that they comply with the Privacy Regulations, observing the 

Company's policies and the organizational and technical measures adopted by the Data Controller. 

The autonomy and independence of the Supervisory Body are guaranteed by the following necessary 

subjective requirements: 

- INTEGRITY: none of the members of the Supervisory Body – or the only member of the same – must 

be disqualified, incapacitated, bankrupt or convicted, even with a sentence that has not become 

final, to a penalty that imposes disqualification, even temporary, from public office or the inability to 

exercise managerial offices, nor have been convicted of any of the crimes referred to in the Decree; 

- AUTONOMY AND INDEPENDENCE: the Supervisory Body must possess a real decision-making autonomy 

with respect to the decisions that it may take in the exercise of its powers, of an inspection and 

supervisory nature, characterized by a high degree of technical discretion; 

- PROFESSIONALISM: all members of the Supervisory Body must be technically suitable, i.e. equipped with 

the necessary technical skills and knowledge as well as the relevant experience in the field; 

- CONTINUITY OF ACTION: the duration of the mandate of the Supervisory Body is independent from that 

of the other bodies that make up the Company, given that the monitoring and updating of the Model 

must be constant and continuous as well as, as mentioned, independent of the persons who hold the 

top management; 

- Absence of oversight of the activities carried out by the Supervisory Body itself, by other bodies or 

structures of the Company, as the aforementioned Body is called upon to answer exclusively to the 

Sole Director of the Company. 

 

3.1. Appointment, cases of ineligibility and dismissal 
The Supervisory Body is composed of a single member, identified from among figures of proven competence 

and experience in legal and corporate matters; His term of office is three years. 

The Supervisory Body meets whenever the need arises and, in any case, at least every two months. 

The best choice of the body to which to entrust the supervisory functions was identified in a monocratic 

structure, composed of: 

- Dr. Mauro Radicelli 

3.2. Functions, powers and budget of the Supervisory Body 
The tasks of the Supervisory Body consist of the timely and effective supervision of the functioning and 

compliance with the Model and, specifically, consist of carrying out the following activities: 

a. supervision of the effectiveness of the Model;  
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b. monitoring of the activities carried out by the recipients of the Model in areas at risk of crime; 

c. assessment of the need to update and/or supplement the Model; 

d. verification of the effectiveness and adequacy of the Model to prevent the unlawful conduct 

provided for by the Decree and to avoid the commission of the crimes indicated therein; 

e. analysis of the maintenance, over time, of the requirements of solidity and functionality of the Model 

and promotion of its necessary updating or integration to the Sole Director; 

f. development of a programme of periodic checks on the effective and correct application of control 

procedures in areas at risk of crime and on their effectiveness; 

g. preparation, at least every six months, of an information report for the Sole Director of the Company 

and, in general, for the control bodies of Costantino S.p.A. on the verification, monitoring and control 

activities carried out by the Body and on the outcome of the same; 

h. management of information flows with all the functions of Costantino S.p.A., as well as reporting to 

the Sole Director of ascertained violations of the Model, in order to promptly adopt the appropriate 

measures; 

i. any other task assigned to it by law or by the Model.  

In carrying out the tasks assigned, the Supervisory Body has access to the Company's information for 

investigation, analysis and control activities and processes personal and special data exclusively to carry out 

its internal supervisory task, collecting only the data necessary, relevant and adequate for its supervisory 

activity. In particular, the Body must be inspired by data minimization: if it becomes aware of information 

exceeding the purposes of the processing, it must not record it. 

In response to specific requests from the Supervisory Body or upon the occurrence of relevant events or 

circumstances, any body, function, employee and/or member of the corporate bodies is required to provide 

information, in order to ensure the proper performance of the activities within the competence of the 

aforementioned Body. 

The Supervisory Body is also given autonomous and adequate spending powers within the limits of an annual 

budget approved by the Sole Director, on the proposal of the Supervisory Body; of this amount, the 

Supervisory Body may dispose of any need necessary for the proper performance of its functions, including 

the use of external advice or opinions. 

In the event of the need to carry out acts that require financial resources in excess of € 5,000.00 (Euro five 

thousand/00) per year, this need is promptly communicated to the Sole Director who, after appropriate 

assessment, authorizes the related expenditure. 

3.3. Information flows from the Supervisory Body 
The Supervisory Body reports on the implementation of the Model, on the emergence of any critical aspects 

and communicates the outcome of the activities carried out in the exercise of the functions conferred. As far 

as possible and compatibly with the functions performed, the Body monitors the processes and compliance 

with the procedures as well as verifies their adequacy, minimizing data processing as much as possible. 

The Supervisory Body informs the Sole Director whenever it deems that there are elements worthy of 

information and evaluation falling within the scope of this Model. 

In any case, every six months, the Supervisory Body will prepare a report to be forwarded to the Sole Director 

relating to the activities carried out, reporting the outcome of the audits, the legislative innovations on the 

liability of entities and any update of the mapping of sensitive activities. The Sole Director will discuss with 

any other representative and top governance bodies of the Company, regarding the report received from the 

Supervisory Body. 
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3.4. Information flows to the Supervisory Body 
In order to ensure that this Model is actually functioning and carefully complied with, the Supervisory Body 

must be promptly updated by the Recipients of the Model on the facts that could give rise to liability for 

Costantino S.p.A., pursuant to the Decree. 

Especially: 

a. the Sole Director shall provide constant and periodic information, at least once a year, certifying that 

the activities carried out within the scope of their respective functions have been aimed at ensuring 

that the performance of activities at risk of crime are in line with the provisions of the relevant 

procedures. These figures, in particular, must then promptly inform the Supervisory Body of any 

event that may, due to its criminal relevance, affect Costantino S.p.A., in terms of any violation of 

the provisions contained in the Model and, more generally, of the provisions of the Decree itself; 

b. each head of department, at least every six months, will make himself available for oral interviews 

by the Supervisory Body and will provide information on the state of implementation of the Model 

and the implementation of the control measures in the reference procedures; collect, in turn, any 

reports relating to conduct, acts and events that could lead to violations and circumvention of the 

Model, the related procedures and rules of conduct, by contacting the Supervisory Body; 

c. each employee, if he or she becomes aware of it, may submit, in order to protect the integrity of the 

Company, detailed reports of conduct not in line with the contents and principles of the Model, based 

on precise and consistent facts, or of violations of the Model, of which he or she has become aware 

by reason of the functions performed; 

d. those who, although not belonging to the Company, operate on behalf of or on behalf of the 

Company, as well as those who act in the interest of Costantino S.p.A. as they are linked to it by 

contractual legal relationships or other agreements of a commercial nature, with regard to their 

activities carried out with regard to the Company, report directly to the Supervisory Body; at a later 

stage, the Supervisory Body will assess the reports received, the validity and truthfulness of the same 

and the activities to be carried out. 

Whistleblowers in good faith are guaranteed against any form of retaliation, discrimination or penalization 

and, in any case, the confidentiality of the whistleblower's identity will be ensured, without prejudice to legal 

obligations and the protection of the rights of Costantino S.p.A. or of the persons, erroneously or in bad faith, 

accused. 

To facilitate the flow of communications or information to the Supervisory Body, the following 

communication channels are established: 

- Ordinary mail: A. Costantino S.p.A., Via Francesco Romana n. 11, 10083 Favria (TO) 

- E-mail: odv@acostantino.com 

- Special mailbox located in the area freely accessible to all employees and collaborators of Costantino 

S.p.A. 

All information, reports, reports or reports provided for in the Model are stored by the Supervisory Body in 

a special paper and/or computer archive, the technical preparation of which is entrusted to the responsibility 

and organization of the Data Controller. The latter is responsible for the technical and organizational 

measures taken, from every technical and organizational point of view, preparing adequate measures for the 

functioning of the free and independent activity of the Body, in full compliance with the security of the data 

processed or stored. 

mailto:odv@acostantino.com
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Pursuant to Legislative Decree 24/2023, regardless of the number of employees, the Supervisory Body 

established at Costantino S.p.A. will also deal with internal company reports relating to violations, including 

well-founded suspicions, of national or European regulatory provisions that harm the public interest and the 

integrity of the private entity, of which the whistleblower has become aware in a private business context. 

As a responsible party pursuant to Art. 21 of Legislative Decree 24/2023, the Supervisory Body will carry out 

what is within its competence in order to remove the act with criminal relevance reported to the Body or, at 

least, activate the corporate bodies responsible for such activity. 

In compliance with the regulations set out in Legislative Decree 24/2023, the Supervisory Body shall: 

- Issue the reporting person with an acknowledgement of receipt of the report within seven days from 

the date of receipt; 

- Maintain dialogue with the reporting person and possibly request additions, if necessary; 

- Diligently follow up on reports received; 

- Provide feedback to the report within three months of the date of the acknowledgement of receipt 

or, in the absence of such acknowledgement, within three months of the expiry of the period of 

seven days from the notification; 

- Provide clear information on whistleblowing activity. 
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4. DISCIPLINARY SYSTEM 
The effective implementation of the Model adopted by Costantino S.p.A. requires the adoption of a 

disciplinary system suitable for sanctioning the violation of the Model by its recipients. Its application is 

independent of the conduct and outcome of any criminal proceedings initiated by the judicial authority. 

The identification and application of the sanction must ensure that it is gradual with respect to the 

seriousness and manner in which the violation was committed, taking into account the principles of 

proportionality and adequacy with respect to the actual violation committed and ensuring the adversarial 

process through the involvement of the person concerned. 

The Supervisory Body reports the violation of the Model to the competent functions and constantly monitors 

the disciplinary system and the application of the related sanctions together with the Administration and 

Personnel Office. 

For the purposes of the possible imposition of the penalty, the following circumstances are relevant: 

- type of offence complained of; 

- the specific circumstances in which the offence took place; 

- manner of commission of the conduct; 

- the seriousness of the violation, also taking into account the subjective attitude and the psychological 

element of the agent; 

- possible commission of more than one violation in the context of the same conduct; 

- possible concurrence of more than one person in the commission of the violation; 

- possible recidivism of the perpetrator; 

- risk of exposure of the Company at the level of involvement in criminal proceedings. 

4.1. Measures against Executives 
In the event of a violation of the Model by a manager and, in particular, by those who hold positions of 

responsibility with functions of representation, administration, management, even of a single area or 

function, the Company will apply the most appropriate measures to the managers. If the violation of the 

Model results in the loss of the relationship of trust between the manager and the Company, the sanction 

may also be identified as dismissal for just cause. 

4.2. Measures against employees 
In the event of violation of the Model by employees, Costantino S.p.A. will impose on the managers the 

sanctions referred to in the current CCNL applied to individual employment relationships, in compliance with 

the procedures provided for by art. 7 of Law no. 300 of 30 May 1970 (Workers' Statute) and any special 

regulations, by law or contract, applicable. 

An employee responsible for actions or omissions contrary to the rules set out in this Model shall be subject 

to the following disciplinary sanctions in relation to the seriousness and recurrence of non-compliance and 

damage caused by the Company or to third parties: 

- Verbal warning or warning; 

- Written warning; 

- Fine; 

- Suspension from work and pay; 

- Dismissal without notice, but with severance pay. 
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4.3. Measures against Third Parties in relation to the Company 
The violation of the Model, with regard to the parts of interest, put in place by third parties, in the context 

of the relations maintained with Costantino S.p.A. will allow the latter to terminate the contractual 

relationship with the subject author of the violation or with the entity on whose behalf the agent has acted. 
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5. DISSEMINATION AND UPDATING 
Costantino S.p.A., in order to effectively implement the Model, ensures the correct dissemination of the 

contents and principles of the same to all the Recipients of the Model, through an activity of dissemination 

of the same, both inside and outside its structure.  

As a first and general measure implemented for the knowledge of the Model by anyone, Costantino S.p.A. 

publishes the  full text, complete with attachments, on its website www.acostantino.com. This measure will 

allow those who enter into a relationship with the Company to know the procedures and protocols that are 

taken as a model for their work. 

The communication and training activities are diversified according to the categories of recipients to whom 

it is addressed, but, in any case, it is based on the principles of completeness, clarity, accessibility and 

continuity of the training and information activities, in order to allow the various recipients to be fully aware 

of those provisions that they are required to comply with and of the ethical rules that must inspire their 

conduct as well as the moral principles to which the Company adheres.  

5.1. Staff communication and training 
The Model is formally communicated to all staff, by sending the document by e-mail; a copy of the Model is 

also posted on the notice board at the headquarters and can be publicly consulted at any time. 

At the request of the individual recipient of the Model, the Company is available to make a copy of this Model 

available to the applicant, by delivering a paper copy or sending an electronic copy of the document or section 

of interest to the requesting recipient. 

The Company provides for a training and refresher plan on the Organization, Management and Control Model 

pursuant to Decree 231 which, on the occasion of the adoption of the first version of the Model, will affect 

the entire staff of the Company. For specific special situations or in the presence of new hires, subsequent to 

the first phase of training on the Model, the specific training activity pursuant to Decree 231/2001 may, if 

necessary and for organizational needs, be combined with the training provided in other areas. 

5.2. Communication to third parties 
At the first useful contact with third parties with contractual relationships of any nature and entity, 

Costantino S.p.A. communicates, in writing, the adoption of the Organization, Management and Control 

Model and the publication of the same on the Company's official website, explicitly recalling the link at which 

it can be viewed and inviting third parties to view it. 

The traceability of the acknowledgment is guaranteed through a specific declaration of acknowledgment to 

be signed by third parties having relations with the Company. 

5.3. Approval, updating and adaptation of the Model 
This Model, in its first version, was adopted by the Sole Director with an act of 28 November 2023. 

The Sole Director of A. Costantino S.p.A. approves the updating of the Model and its adaptation in relation 

to any amendments and/or additions that may be necessary, after consultation or on the proposal of the 

Supervisory Body, which retains, in any case, precise tasks and powers regarding the care, development and 

promotion of the constant updating of the Model. 

For the purposes of updating or adapting the Model and its effectiveness and effectiveness, the following are 

taken into consideration, by way of example but not limited to: 
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- legislative changes with reference to the regulation of the liability of entities for administrative 

offences dependent on offences and, in particular, following the possible expansion of the list of 

cases of criminal offences constituting offences-prerequisites for administrative liability pursuant to 

Decree 231/2001; 

- deficiencies and significant violations of the provisions of the Model have been found as a result of 

checks on the effectiveness of the Model;  

- significant changes in the Company's organizational structure or business segments; 

- changes or implementations of the activity carried out that could lead to the identification of 

additional areas of risk. 

In any case, the Model is subject to periodic revision every two years. 
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PREMISE 
In the structure of the Organisation and Management Model of A. Costantino S.p.A., this Special Section 

concerns the application, in detail, of the principles referred to in the General Part with reference to the 

types of offences referred to in the Decree that the Company has taken into consideration due to the 

characteristics of its business. 

Within each macro-area of offence provided for by Decree 231 (corresponding to the individual paragraphs 

of this Special Section), the following were identified: 

- the sensitive areas and activities in which the risk of committing each group of crimes is highest, in 

the light of the risk analysis carried out in compliance with the provisions of art. 6 paragraph 2 lett. 

A of the Decree; 

- the general principles of conduct, i.e. the rules of conduct that must inspire the attitude of the 

recipients of the Model, in order to prevent the commission of individual groups of crimes; 

- specific prevention protocols aimed at planning the formation and implementation of the Company's 

decisions regarding the crimes to be avoided or, at least, prevented. 

The provisions contained in this Special Section integrate and complete the principles of conduct contained 

in the Code of Ethics and in the other company procedures as well as in the organizational and management 

protocols already adopted by the Company and provide both the Supervisory Body and the managers of the 

various areas of the Company with the executive tools for effective and effective control activities,  

monitoring and verification. 
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1. COMPUTER CRIMES (Art. 24 bis of the Decree) 
 

Art. Article 24 bis of the Decree, entitled "Computer crimes and unlawful processing of data" extends the 

liability of the entity also to this category of crimes, closely related to the development of information 

technology which, in a short time, has also substantially changed the performance of the production activity 

of Costantino S.p.A., affecting the possibilities of committing the criminal conduct in question here. In 

addition to the greater simplicity in committing these crimes, we must add the increasingly massive use of 

mobile devices, such as smartphones or tablets, as well as the use of networked servers for storing or 

archiving data; all of which represent the multiplier factors of the opportunities for cybercrime to be 

committed. 

1.1 The relevant facts 

UNAUTHORIZED ACCESS TO COMPUTER OR TELEMATIC SYSTEMS (art. 615 ter of the Criminal Code) 

The offence in question occurs when a person illegally enters a computer or telematic system protected by 

security measures or remains there against the express or tacit will of those who have the right to exclude 

him. This criminal hypothesis provides for the punishment of both the person who illegally enters the 

computer system (i.e. the person who has not been provided with access credentials and who, therefore, has 

never been authorized to access) and the person who, despite being authorized and legitimated to access, 

remains within the computer system to carry out all those operations contrary to the specific work activity 

for which he was authorized to access. By way of example, think of the employee in charge of drying who, 

having become aware of the personal password of the colleague in charge of customer management, uses it 

to have access to confidential information and data relating to customers or sales prices and, therefore, 

unrelated to his work and for which he had not been entitled to access. 

UNLAWFUL POSSESSION OR DISSEMINATION OF ACCESS CODES TO COMPUTER OR TELEMATIC SYSTEMS 

(art. 615 quarter of the Criminal Code) 

The offence in question exists in cases in which a person, in order to procure a profit for himself or others or 

in order to cause damage to others, unlawfully procures, reproduces, disseminates, communicates or 

delivers codes, keywords or other means suitable for access to a computer or telematic system, protected 

by security measures or in any case provides indications or instructions suitable for the aforementioned 

purpose. 

DISSEMINATION OF EQUIPMENT, DEVICES OR COMPUTER PROGRAMS AIMED AT DAMAGING OR 

INTERRUPTING A COMPUTER OR TELEMATIC SYSTEM (art. 615 quinquies of the Criminal Code) 

The provision in question provides for the punishment of anyone who, with the aim of illegally damaging a 

computer or telematic system, the information, data or programs contained therein or pertaining to them or 

to facilitate the total or partial interruption or alteration of its operation, procures, produces, imports, 

disseminates, communicates, delivers or, in any case, makes equipment available to other subjects,  

computer devices or programs. Such conduct, in order to be punishable, must be aimed at unlawfully 

damaging or interrupting a computer or telematic system as it is the sole purpose of the person committing 

the crime that makes the fact criminally relevant. 

UNLAWFUL INTERCEPTION, OBSTRUCTION OR INTERRUPTION OF COMPUTER OR TELEMATIC 

COMMUNICATIONS (art. 617 quarter of the Criminal Code) 

The offence in question occurs when a person fraudulently intercepts, i.e. captures the content of 

communications relating to a computer or telematic system or between several systems, or prevents or 

interrupts them. The offence also occurs when a person reveals, through any means of information to the 

public, in whole or in part, the content of the aforementioned communications. 
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INSTALLATION OF EQUIPMENT DESIGNED TO INTERCEPT, PREVENT OR INTERRUPT COMPUTER OR 

TELEMATIC COMMUNICATIONS (article 617 quinquies of the Criminal Code) 

The rule in question provides for the punishment of the activity of installing tools suitable for intercepting, 

preventing or interrupting computer or telematic communications; For the integration of the crime, it is not 

necessary the actual operation of these interception tools, unless they are technical tools absolutely 

incapable of carrying out any type of interference. 

DAMAGE TO INFORMATION, DATA AND COMPUTER PROGRAMS (art. 635 bis of the Criminal Code) 

The offence is defined as the event that a person destroys, deteriorates, deletes, alters or suppresses 

information, data or computer programs of others. The law provides for a more afflictive punishment for the 

hypothesis in which the act is committed with violence to the person or with threat or abuse of the quality 

of operator of the computer system. 

DAMAGE TO INFORMATION, DATA AND COMPUTER PROGRAMS USED BY THE STATE OR BY OTHER 

PUBLIC BODIES OR IN ANY CASE OF PUBLIC UTILITY (art. 635 ter of the Criminal Code) 

The law provides for the punishment of the person who commits an act aimed at destroying, deteriorating, 

erasing, altering or suppressing information, data or computer programs used by the State or other public 

body or pertaining to them, or in any case of public utility. 

DAMAGE TO COMPUTER OR TELEMATIC SYSTEMS (art. 635 quarter of the Criminal Code) 

The offence in question occurs when a person, through the conduct of damage, or through the introduction 

or transmission of data, information or programs, destroys, damages, renders, in whole or in part, unusable 

computer or telematic systems of others or seriously hinders their operation. 

DAMAGE TO COMPUTER OR TELEMATIC SYSTEMS OF PUBLIC UTILITY (art. 635 quinquies of the Criminal 

Code) 

The aforementioned provision provides for the application of a more serious penalty where the conduct of 

damage to computer or telematic systems is aimed at destroying, deteriorating, rendering, in whole or in 

part, unusable computer or telematic systems of public utility or seriously hindering their operation. 

COMPUTER FRAUD OF THE ELECTRONIC SIGNATURE CERTIFIER (art. 640 quinquies of the Criminal Code) 

The offence in question exists when the person who provides electronic signature certification services, in 

order to procure an unfair profit for himself or others or to cause damage to others, violates the obligations 

laid down by law for the issuance of a qualified certificate. 

FALSITY IN ELECTRONIC DOCUMENTS (art. 491 bis of the Criminal Code) 

The rule provides for the punishment of cases of material or ideological falsity concerning a public electronic 

document having probative value, i.e. a document that constitutes a computer representation of legally 

relevant acts, facts or data. 

 

1.2 Areas and activities at risk of crime 
The risk of committing this category of offences is manifested, to a greater extent, in the areas of activity, 

functions and processes in which staff have an IT tool, possibly also equipped with an external connection to 

carry out their duties. 

The activities that, if inadequately carried out or omitted, may encourage the commission of the crimes 

referred to in art. 24 bis of the Decree are as follows: 

- Use of the Company's computer systems, e-mail service and certified e-mail as well as access to the 

Internet and the Company's network system; 
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- Protection of the Company's IT data; 

- Preparation and management of accesses, accounts and profiles with credentials and passwords; 

- Activities carried out by personnel in charge of IT systems that involve the management of data and 

information pertaining to the Company or personal data of employees, collaborators or third parties 

(such as administrators or system operators, programmers and, more generally, IT technicians or 

maintenance staff of the Company's IT management system). 

1.3 General principles of conduct 
For the purposes of preventing the crimes provided for by art. 24bis of Legislative Decree 231/01, this Model 

expressly prohibits all recipients from carrying out or contributing to the implementation of conduct that 

may constitute the offences described above or that may facilitate their commission by other parties. 

The general principles of conduct to be observed can be summarised in the following points: 

- Segregation of activities, i.e. clear separation between those who authorize, those who execute and 

those who control the individual activity; 

- Existence of provisions or circulars within the Company suitable for providing principles of conduct, 

operating procedures for carrying out sensitive activities as well as methods for archiving the 

Company's relevant documentation; 

- Traceability, i.e. adequate recording, of each operation with the possibility of verifying, even at a 

later date, the identity of the author and, therefore, of the person responsible for each operation or 

fraction of it; 

- Regulation of access to the IT systems granted for use by the Company with the express prohibition 

of behaving in a way that may expose the operator and the Company to the risk of committing 

computer crimes; 

- Limitation of access to IT systems by recipients, based on the purposes strictly related to the work 

activities carried out by them; 

- Adequate and effective protection of Costantino S.p.A.'s IT resources; 

- Continuous and constant updating of the IT supports granted for use by its employees, collaborators 

or consultants. 

 

1.4 Specific prevention protocols 
For the prevention of activities that may give rise to the risk of committing computer crimes, this Model 

identifies the following specific protocols: 

A. Use of the company's computer systems, e-mail service and Internet access 

- The employee, collaborator or consultant is responsible for the IT support that has been assigned to 

him (laptop, tablet, mobile phone, etc.) and must diligently guard it during use, avoiding any possible 

form of damage; 

- The user of the computer support is not allowed to modify the characteristics set on his PC, nor to 

install storage, communication or other devices; 

- The computer must be switched off every evening before leaving the office or in the event of 

prolonged absences from the office, except in special situations, such as night-time reworking or 

activities that do not end within working hours, during which an exception is provided; 

- The user must ensure that third parties or strangers cannot observe the data processed, in order to 

guarantee the confidentiality of the information; 

- Data stored on computer devices, if not used and no longer needed, must be deleted; 

- The user must immediately inform the Data Controller and the Data Processor if he/she realizes that 

he/she has, or has had, access to data and programs that are not his/her responsibility; 
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- For laptops, the same usage rules apply as for desktop devices; As with desktop computers, it is 

always necessary to operate in the utmost confidentiality when the laptop is used in public and avoid 

connecting to an external Internet network, in the event that you are unable to assess the degree of 

security of the connection; 

- The owners of the e-mail accounts are responsible for the correct use of the same and for their 

safekeeping and secrecy; 

- It is forbidden to use the e-mail account for reasons other than those strictly related to work or to 

modify and/or alter the configuration of the software dedicated to the management of e-mail; 

- Files attached to e-mail messages should be opened with the utmost care, avoiding downloading 

suspicious files or files from unknown and suspicious addresses. 

- The Internet-enabled PC cannot be used for reasons other than those strictly related to work; 

- It is not allowed to establish alternative connections to the company one to access the Internet from 

one's workstation (i.e. through a personal modem or a private subscription) with the exception of 

portable IT supports used during smart working activities; 

- It is forbidden to use the Company's data and/or information on sites that are not professional 

consultation and/or sufficiently reliable; 

- During working hours, it is forbidden by the Company to browse sites that are not strictly related to 

work and, at any time, sites forbidden to underage users or sites belonging to the so-called 

"Underage Public". Dark Web. 

B. Corporate IT data protection activities 

- Each user must behave in a manner that reduces the risk of attack on the company's computer 

system by means of viruses or any other aggressive software; 

- Each user must check that the antivirus program is installed correctly, is constantly updated and is 

always active; 

- It is forbidden to open suspicious files or files of which you know of suspicious behaviour; 

- In the event that the presence of a virus is detected, the user must immediately suspend any activity 

in progress, without turning off the computer and promptly report the incident to the personnel in 

charge of computer security; 

- It is not recommended to use magnetic media from outside the company as they can be a means of 

virus transmission within the company's computer system. 

C. Preparation and management of accesses, accounts and profiles with credentials and passwords 

- For the creation, safekeeping, updating or eventual disposal of accesses, credentials and passwords 

as well as individual and individual accounts, reference is made to the content of the procedure 

adopted by the company and the related instructions applied and imposed by the company, 

expressly reproducing the most up-to-date version of the same. This Model refers to any updates, 

modifications and/or additions that, over time, may be made to the procedure already adopted, in 

force or, in any case, already applied at the time of adoption of the document. 

- Without prejudice to the aforementioned and express reference to the specific procedure adopted 

by the company, the authentication and authorization credentials for access to the company system 

of which each recipient is provided cannot be disclosed and must be kept by the user with the utmost 

diligence; By way of example, they must not be shared and must not be written down or left 

unattended in places where they could be easily stolen and copied; 

- The user is required to change the password assigned at the first access and, in particular, it must be 

easy to remember, but not easy to understand; 

- The personal password must be changed according to the timing and methods indicated in the 

procedures that the company is adopting and perfecting, unless the computer system periodically 

requires it; 
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- In the event that there is a suspicion that third parties have come into possession of the password 

for access to the company network, the user must report it without delay to the person in charge of 

storing the authentication credentials, i.e. the personnel in charge of IT security; 

- The accesses made by users, in any way, to the data, systems and network are subject to periodic 

checks. 

D. Activities carried out by external personnel in charge of managing the company's IT system. 

- The personnel in charge of managing the company's IT system is authorised to carry out interventions 

in the company's IT system in order to ensure the security and protection of the system itself, as well 

as for further technical and/or maintenance reasons; 

- The staff in charge of managing the company's IT system intervenes on the individual PC workstations 

for the purposes indicated above, exclusively at the user's call or, in case of objective need, following 

the technical detection of problems in the computer or telematic system; 

- The checks on IT tools are carried out by the Company in full compliance with the fundamental rights 

and freedoms of users, as well as with current legislation on the protection of personal data. Prior 

anonymous checks must be preferred and, only in the event of continued abnormal use of IT tools, 

the Company may reserve the right to carry out checks also on an individual basis to identify unlawful 

conduct, while ensuring compliance with current legislation on the protection of personal data. 

 

  



 

 

 
 
 

 

24 
 

2. OFFENCES RELATING TO THE PROTECTION OF HEALTH AND SAFETY AT WORK (Art. 25 

septies Decree) 
 

Art. Article 25 septies of the Decree, introduced by Law No. 123 of 3 August 2007 and subsequently amended 

by Legislative Decree No. 81/2008, provides that, in the list of predicate offences of the administrative liability 

of companies, the cases of "manslaughter and serious or very serious injuries committed in violation of the 

rules on the protection of health and safety at work" are included. 

In both crimes (manslaughter or very serious injuries), the event (death or very serious injury) can be 

committed through active or omissive behavior and, in the latter case, it can occur due to negligence, 

imprudence or inexperience (general negligence) or due to non-compliance with laws, regulations, orders or 

disciplines (specific negligence).  

Within this category of offences, the Company will be held liable, pursuant to Legislative Decree 231/2001, 

only if the harmful event was caused by specific fault, i.e. only if the fatal or harmful event is the consequence 

of the violation of the rules provided for the prevention of accidents at work. 

The Model, in fact, is inspired by the provisions of art. 30 of the Consolidated Law on Safety at Work 

(Legislative Decree 81/2008) which provides for the exemption from liability for the company that effectively 

implements the Management and Organization Model provided for by the Decree, ensuring a company 

system for the fulfilment of all legal obligations relating to: 

a. compliance with the technical and structural standards of the law relating to equipment, plants, 

workplaces, chemical, physical and biological agents; 

b. risk assessment activities and preparation of the consequent prevention and protection measures, 

through the periodic review of the DVR; 

c. activities of an organizational nature, such as emergencies, first aid, procurement management, 

periodic safety meetings, consultations with workers' safety representatives; 

d. health surveillance activities; 

e. information and training activities for workers, as per PO.12.01 and IO.12.01 "Staff training"; 

f. supervisory activities with reference to workers' compliance with procedures and work instructions 

in safety; 

g. the acquisition of documentation and certifications required by law; 

h. periodic checks on the application and effectiveness of the procedures adopted. 

2.1 The relevant facts 

A. MANSLAUGHTER (Article 589 of the Criminal Code) 

The offence in question occurs when a person involuntarily causes the death of a person in the course of 

work, due to negligence consisting in the violation of accident prevention regulations and the protection of 

hygiene and health at work. 

B. SERIOUS OR VERY SERIOUS NEGLIGENT BODILY INJURY (art. 590, third paragraph) 

The offence in question occurs when a person, in violation of the rules for the prevention of accidents at 

work, causes serious or very serious injuries to another person. 

The two hypotheses of crime provided for by art. 590 of the Criminal Code differ in the extent of the injuries 

produced and, precisely: 
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- Serious injuries if the act results in an illness that endangers the life of the injured person, or an illness 

or inability to attend to ordinary occupations for a period of more than 40 days, or if the act produces 

the permanent weakening of a sense or organ; 

- Very serious injuries if the fact results in a disease that is certainly or probably incurable, the loss of 

a sense, the loss of a limb or a mutilation that renders the limb useless, or the loss of the use of an 

organ or the ability to procreate, or a permanent or serious difficulty in speech. 

2.2  Areas and activities at risk of committing a crime 
Given the particular nature of the crimes in question, it is not possible to identify areas totally exempt from 

the risk of an accident, therefore, any place where work is carried out in the name and on behalf of Costantino 

S.p.A. is potentially an area at risk of committing the crimes provided for by art. 25f. 

On the other hand, regarding the identification of the activities the performance of which may lead to the 

commission of the offences in question, reference should be made to the Risk Assessment Document 

adopted by the Company. 

The activities most exposed to the risk of accidents (and which, as such, have been given more attention) can 

be identified in the specific activities, carried out during the various phases of the manufacturing process, 

according to the subdivision into production flows made in the Risk Assessment Document, it being 

understood that even the performance of purely administrative or personnel management activities is not 

exempt from the risk of verification of an injury. 

In particular, for a detailed assessment of the risk factors for the health and safety of workers, please refer 

to the list set out in the Risk Assessment Document adopted by the Company. 

Costantino S.p.A. undertakes, however, to carry out constant monitoring of its activities to make any changes 

or additions to the areas and activities already identified at risk of accidents or occupational diseases as well 

as, more generally, those at risk of crime, as highlighted in the General Part of the Model. 

2.3 General principles of conduct 
In order to prevent the commission of the crimes of manslaughter and serious or very serious injuries 

committed in violation of the rules on the protection of health and safety at work, Costantino S.p.A. expressly 

provides for the obligation for all recipients of this Model to scrupulously comply with all the laws and 

regulations on hygiene, health and safety in the workplace. 

This Model, which does not replace the prerogatives and responsibilities of the law imposed on the subjects 

identified by Legislative Decree No. 81/2008, constitutes a further safeguard for the control and verification 

of the existence, effectiveness and adequacy of the organization and management system adopted by the 

Company for the protection of safety and health in the workplace. 

In particular, the principles of conduct identified in the Code of Ethics, referred to in full herein, constitute a 

prerequisite and an integral part of the prevention protocols and an integral part of the prevention protocols, 

all the documentation relating to the protection and safety of the workplace (by way of example, Risk 

Assessment Document and related management protocols and procedures which,  periodically, the Company 

updates and to which express and full reference is made), through which the situations in which it is 

reasonably possible that harmful events attributable to the performance of work activities may occur. 

The recipients of the Model must, therefore: 

- In accordance with their professional training and experience, as well as the instructions and means 

provided or prepared by the employer, refrain from adopting imprudent behaviour and, on the 
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contrary, base their behaviour on the protection of health and safety (their own and those of their 

work colleagues). To this end, it is forbidden to carry out, on one's own initiative, operations or 

manoeuvres that are not within one's competence or that may compromise one's own safety or that 

of other workers; 

- comply with the company's internal regulations and procedures for the purpose of collective and/or 

individual protection, exercising in particular all appropriate controls and activities suitable for 

safeguarding the health and safety of the Company's employees and, also, those of external parties 

who, for various reasons, are present in the Company's production areas and offices; 

- Correct use of machinery, equipment, tools, substances and preparations, whether hazardous or not, 

means of transport and other work equipment, as well as safety devices. In particular, it is expressly 

forbidden to remove or modify safety or signalling or control devices without authorisation; 

- use the protective equipment provided by the employer in an appropriate manner, following the 

directives given by the company on this point; 

- immediately report to the managers of the various production areas the anomalies of the means and 

devices referred to in the previous points, as well as any other dangerous conditions of which they 

become aware; 

- intervene directly in the face of a detected danger and only in cases of urgency, compatibly with 

one's skills and possibilities; 

- undergo the health checks required and imposed to ensure the correct performance of the work 

activity; 

- undergo the planned training interventions; 

- contribute to the fulfilment of all obligations imposed by the competent authority or in any case 

necessary to protect the safety and health of workers during the performance of their work activities.  

2.4 Specific prevention protocols 
The specific prevention measures to be adopted in the performance of activities at risk of accidents and 

occupational diseases are indicated in the Risk Assessment Document adopted by the Company, to be 

understood as fully referred to herein. 

For the prevention of activities at risk of crime, this Model adopted and implemented by A. Costantino S.p.A. 

identifies the specific protocols indicated below: 

A. Risk assessment and preparation of prevention and protection measures 

- The detection of risks and the related assessment is carried out under the responsibility of the 

Employer, who avails himself of the support of the Head of the Prevention and Protection Service; 

- The data and information collected for risk assessment and identification of protective measures are 

characterised by their truthfulness, completeness and accuracy; 

- For the updating and constant assessment of risks, accidents at work and their causes are recorded, 

monitored and analysed by the Prevention and Protection Service, in document IO.12.02; 

- The Risk Assessment Document has been drawn up in accordance with the criteria defined by art. 28 

of Legislative Decree 81/2008; 

B. Definition of resources, roles and responsibilities to ensure activities aimed at the safe 

implementation of work procedures and instructions by workers 

-  in defining the organisational and operational tasks of the company management, managers, 

supervisors and workers, those relating to the safety activities under their responsibility must also 

be made explicit and disclosed, as well as the responsibilities related to the exercise of the same and 

the tasks of inspection, verification and surveillance in the field of health and safety of workers; 
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-  the functions and duties of the RSPP, of the emergency management officers, as well as the duties 

and responsibilities of the Competent Physician must be documented and made known at all levels 

of the company; 

-  the figures who manage problems related to safety and health in the workplace possess technical-

professional requirements before the assignment of the assignment and these requirements must 

be maintained over time; 

-  The subjects provided for by the legislation on health and safety in the workplace are correctly 

appointed. The assignment of specific responsibilities has a certain date and written form and 

exhaustively defines the characteristics and limits of the assignment; 

- the system of delegations, powers of signature and spending is defined in a manner consistent with 

the responsibilities assigned; 

- The assignment and exercise of powers in the context of a decision-making process is carried out by 

preventing the subjective identity between those who take or implement the decisions and those 

who are required to carry out the controls provided for by law and by the procedures provided for in 

the control system. 

C. Identification and management of collective and/or individual protection measures 

- Following the risk assessment, activities are identified for which the mandatory use of prevention 

and protection measures, and specifically Personal Protective Equipment, is required; 

- The choice of Personal Protective Equipment to be used is made by verifying the adequacy of the 

devices to prevent or limit the risk identified during the assessment phase and their compliance with 

current technical standards; 

- Methods of delivery and storage of Personal Protective Equipment are defined; 

- A timetable is provided to ensure compliance with the deadlines for the maintenance of periodic 

checks; 

- Specific instructions have already been adopted regarding the use of Personal Protective Equipment 

(to which specific reference is made) and, at the date of adoption of this Model, the instructions 

relating to Collective Protective Equipment are being defined and finalised; 

- All Recipients of this Model are required to comply completely and promptly with the instructions 

and directives imposed and given by the Company regarding the correct and compliant use of all the 

Protective Devices adopted and made available by the Company. 

D. Procedures and operating instructions for the control of particular risks 

- The Risk Assessment Document adopted by the Company, which is to be understood as fully referred 

to in its most up-to-date version, provides for the analysis of individual specific risks (work at height, 

fire, electricity, manual handling of loads, towing and pushing, biomechanical overload of the upper 

limbs, video terminals, microclimate, noise, vibrations, electromagnetic fields, artificial optical 

radiation, ionizing radiation, chemical agents, carcinogens and mutagens, asbestos, explosive agents 

and explosive atmospheres), also providing for summary sheets of risks broken down by job. 

- The efficiency of the measures adopted for the prevention of the risks identified in the Risk 

Assessment Document is guaranteed through a programme of implementation, maintenance and 

improvement of procedures from time to time; 

- Any areas at specific risk are appropriately marked and, if necessary, made accessible only to 

adequately trained and protected individuals. 

E. Health surveillance activities 

- The assignment of any specific task to the worker is subject to the necessary verification of the 

possession of the technical and health requirements; 
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- The verification of suitability for the specific task for the job is carried out by the Company's 

Competent Doctor, as indicated in the Risk Assessment Document, identified in dr. Simone Chiadò 

Piat (id. 13828 Piedmont Region); 

- The Competent Doctor collaborates with the employer and with the Head of the Prevention and 

Protection Service in the preparation of measures to protect the health and psycho-physical integrity 

of the Worker; 

- Due to the type of work required and based on the results of the preliminary examination, the 

Competent Doctor defines a health surveillance protocol to which the Worker submits, establishing, 

updating and keeping the relevant individual health record, kept in a suitable place, in accordance 

with the provisions of the Risk Assessment Document. 

F. Competence, information, training and awareness of workers 

- The Company's personnel receive appropriate information and training on safety at work, with 

regard to the risks associated with the company's activities in general, the procedures concerning 

first aid, firefighting, evacuation of workplaces, the specific risks to which the individual worker is 

exposed in relation to the activity carried out, the safety regulations and the company provisions 

adopted on the subject,  the dangers associated with the use of dangerous substances and 

preparations on the basis of the safety data sheets provided for by current legislation and good 

technical standards and, lastly, with regard to the protection and prevention measures and activities 

adopted; 

- The training of the Company's staff is carried out by an expert person and directly in the workplace; 

- The training activity is documented and, as indicated in the Risk Assessment Document, the relevant 

documentation is kept at the company offices, at the Quality Assurance Office; 

- The training activity is aimed at ensuring that any person subject to the control of the organization is 

competent on the basis of adequate education, training or experience and becomes aware of the 

correct behaviours to be adopted, their roles and responsibilities; 

- The Company, together with the Head of the Prevention and Protection Service, constantly monitors 

training and information activities to ensure that each worker receives adequate training and 

information on the activities carried out; The effectiveness of training activities or other actions that 

may be implemented, as provided for in IO.12.03, is also periodically assessed. 

G. Acquisition of legally required documentation and certifications 

- Equipment, machinery and plant are purchased after assessment and qualification of suppliers, as 

well as after assessment of compliance with health and safety requirements; 

- Equipment, machinery and systems must comply with the provisions of current legislation and their 

commissioning may be subject to initial examination or approval procedures; 

- As indicated in the Risk Assessment Document, at the time of purchase of each work equipment 

(machines, equipment, tools), compliance with the safety standards of the equipment supplied is 

verified; 

- Before the assignment of new equipment, machinery or plant, the worker in charge must be suitably 

trained. 

H. Management and recording of documentation for its traceability. 

- The traceability of decision-making processes is also ensured through proper management of 

documentation relating to the most significant transactions and the adoption of appropriate 

recording systems; 

- The constant availability, storage and updating of documentation of both internal and external origin 

(e.g. documentation relating to products and substances) is ensured; as reported in the Risk 

Assessment Document, all documentation relating to the machinery and equipment used is kept in 

the Company; 
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- Specific work instructions or operating procedures, together with documentation concerning the use 

of machinery and equipment and the safety documentation of the substances must be accessible 

and freely consultable by the worker; 

- Near the workstations, the complete positioning of the signage with the pictograms of the PPE to be 

used is being implemented. 

- Near the workstations, there is the Use and Maintenance Manual of the individual machine, which 

contains the methods of use of the machine and any other information or data useful for the correct 

use of the work equipment as well as for the maintenance, in complete safety, of the same. 

I. Periodic checks on the application and effectiveness of the procedures adopted 

- The Company ensures constant monitoring of the preventive and protective measures put in place 

for the management of health and safety in the workplace, in order to ensure increasingly high levels 

of safety and to maintain their efficiency; 

- Constant monitoring of the adequacy and functionality of these measures to achieve the objectives 

set and their correct application shall be ensured; 

- An in-depth analysis must be carried out with reference to each accident at work that has occurred, 

in order to identify any gaps in the health and safety management system and to identify any 

corrective actions to be taken; 

- Any necessary corrective action must be taken as soon as possible and in the meantime the health 

and safety of all workers must be ensured, as well as the safe use of work equipment; 

- Adequate monitoring can be carried out by the Company by relying on external resources with a high 

level of specialization and with the support of reference consultants; 

- The system of procedures adopted by the Company regarding the health and safety of workers is 

subject to periodic review by the Employer (or his delegate), to ensure that it is adequately 

implemented and guarantees the achievement of the set objectives. Evidence of this review activity 

and its outcomes, where relevant, is given on a documentary basis. 
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3. ENVIRONMENTAL CRIMES (Art. 25 undecies Decree) 
Art. Article 25 undecies of the Decree extends the liability of the entity to environmental crimes governed by 

the Criminal Code and the Consolidated Law on Environmental Matters (Legislative Decree 152 of 3 April 

2006). 

The criminal hypotheses indicated in art. 25 undecies of Legislative Decree 231/2001 consist of 

contraventional offences which, as such, do not require, on the part of the natural person who commits 

them, the volition and awareness of the offence, as they can be committed by way of fault and, therefore, 

also by mere negligence or carelessness. 

 

3.1 The relevant facts 

ENVIRONMENTAL POLLUTION (Article 452 bis of the Criminal Code) 

This offence occurs when there is a significant and measurable impairment or deterioration of water, air, 

extensive and significant portions of the soil or subsoil, an ecosystem, biodiversity, including agricultural 

biodiversity, flora and fauna. 

The law provides for an increase in the penalty if the pollution is produced in a protected natural area or 

subject to landscape, environmental, historical, artistic, architectural or archaeological constraints, or to the 

detriment of protected animal or plant species. 

 

ENVIRONMENTAL DISASTER (Art. 452 quarter of the Criminal Code) 

The term "environmental disaster" must be understood as the irreversible alteration of the balance of an 

ecosystem, the alteration of the balance of an ecosystem whose elimination is particularly costly and 

achievable only with exceptional measures, and the offense to public safety due to the relevance of the fact 

for the extent of the compromise or its harmful effects or for the number of injured persons or exposed to 

danger. 

There is an aggravation of the criminal offence where the disaster is produced in a protected natural area or 

subject to landscape, environmental, historical, artistic, architectural or archaeological constraints, or to the 

detriment of protected animal or plant species. 

 

CULPABLE CRIMES AGAINST THE ENVIRONMENT (art. 452 quinquies of the Criminal Code) 

Where the crimes of pollution and environmental disaster are committed through negligence, there is a 

reduction of the sentence with a further reduction, where the commission of the acts derives exclusively 

from the danger of environmental pollution or environmental disaster. 

AGGRAVATED ASSOCIATIVE CRIMES (art. 452 octies of the Criminal Code) 

An increase in the penalty is provided for with respect to the crime of criminal association pursuant to Article 

416 of the Criminal Code, where the association is directed, exclusively or concurrently, for the purpose of 

committing one of the environmental crimes provided for by the Criminal Code or in the event that the 

association is aimed at acquiring the management or, in any case, the control of economic activities, 

concessions,  authorisation, procurement or public services in environmental matters 

TRAFFICKING AND ABANDONMENT OF HIGHLY RADIOACTIVE MATERIAL (art. 452 sexies of the Criminal 

Code) 

This provision provides for the punishment of anyone who illegally sells, purchases, receives, transports, 

imports, exports, procures to others, holds, transfers, abandons or unlawfully discards highly radioactive 

material. 
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An increase in the penalty is provided for if the fact results in the impairment or deterioration of water or air 

or of extensive or significant portions of the soil or subsoil, of an ecosystem, of biodiversity, including 

agricultural, of flora or fauna. 

KILLING, DESTRUCTION, CAPTURE, TAKING, POSSESSION OF SPECIMENS OF PROTECTED WILD ANIMAL 

OR PLANT SPECIES (art. 727 bis of the Criminal Code) 

The law provides for the punishment of the person who kills, captures or keeps specimens belonging to a 

protected wild animal species – or destroys, takes or keeps specimens belonging to a protected wild plant 

species – with the exception of cases in which the action concerns a negligible quantity of specimens and has 

a negligible impact on the conservation status of the species. 

DESTRUCTION OR DETERIORATION OF HABITATS WITHIN A PROTECTED SITE (art. 733 of the Criminal 

Code) 

This offence is carried out with the destruction of a habitat within a protected site or, in any case, with the 

deterioration of the same, compromising its conservation status 

UNAUTHORIZED WASTE MANAGEMENT ACTIVITIES (Art. 256 of Legislative Decree 152/2006) 

The offences provided for in paragraphs 1, 3, 5 and 6 of art. 256 of Legislative Decree no. 152/2006 are 

configured in the event that the activity of collection, transport, recovery, disposal, trade and intermediation 

of waste – both hazardous and non-hazardous – is carried out in the absence of the required authorization, 

in the event that the temporary storage at the place of production of hazardous medical waste is carried out 

illegally, in the event that an unauthorized landfill is built or managed,  also possibly destined for hazardous 

waste or in the event that unauthorised waste mixing activities are carried out. 

SITE REMEDIATION (art. 257 of Legislative Decree 152/2006) 

The offences provided for in paragraphs 1 and 2 of Legislative Decree 152/2006 arise if pollution of the soil, 

subsoil, surface water or groundwater is caused by exceeding the risk threshold concentrations and the 

competent authority is not notified within the terms provided for by law or the site is remediated in 

accordance with the requirements of the project approved by the competent authority. 

VIOLATION OF THE OBLIGATIONS OF COMMUNICATION, KEEPING OF MANDATORY REGISTERS AND 

FORMS (art. 258 of Legislative Decree 152/2006) 

The rule in question punishes the failure to correctly and promptly comply with the obligations to 

communicate and keep mandatory registers and forms on waste and its disposal (such as the waste loading 

and unloading register or the communication of data relating to recycling and recovery of waste). 

ILLEGAL TRAFFICKING OF WASTE (Art. 259 of Legislative Decree 152/2006) 

The offence is committed in the event that a shipment of waste constituting illegal trafficking is carried out, 

where the transport is cross-border, i.e. the transfer, for the purpose of disposal or recovery, takes place 

outside the country of origin of the producer of the same waste. 

COMPUTERIZED SYSTEM FOR THE CONTROL OF WASTE TRACEABILITY (art. 260 bis Legislative Decree 

152/2006) 

The rule in question punishes the failure to register with the waste traceability control system (so-called 

"Waste Traceability"). SISTRI or subsequent and more up-to-date register kept by the Company), failure to 

pay the fee for registration in the waste traceability control system (hazardous and non-hazardous), failure 

to fill in the chronological register or the SISTRI-Handling Area form. 
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EXCEEDANCE OF EMISSION LIMIT VALUES BY EXCEEDING AIR QUALITY LIMIT VALUES (art. 279 of 

Legislative Decree 152/2006) 

The case in question provides for the punishment of any person who, in the exercise of an establishment, 

violates the emission limit values or the requirements laid down in the specific authorisation or the various 

requirements imposed by other competent authorities 

VIOLATION OF THE LEGISLATION ON INTERNATIONAL TRADE IN ENDANGERED SPECIES OF ANIMALS AND 

PLANTS (Law No. 150 of 7 February 1992) 

Law no. 150 of 7 February 1992 regulates offences relating to the application in Italy of the Convention on 

International Trade in Endangered Species of Wild Fauna and Flora, signed in Washington on 3 March 1973. 

In particular, Decree 231/2001 provides for the administrative liability of the Company for the cases of: - 

import, export and re-export of specimens in danger of extinction, without the prescribed certificate or 

license, or with an invalid certificate or license; - failure to comply with the requirements aimed at the safety 

of the specimens; - use of the specimens in a manner that does not comply with the requirements contained 

in the authorisation or certification measures issued together with the import licence; - transport, including 

on behalf of third parties, of specimens without the required licence or certificate; - trade in artificially 

reproduced plants that contravene the relevant regulations; - possession, use for profit, purchase, sale, 

display or holding for sale and commercial purposes, offering for sale or transfer of specimens without the 

required documentation. 

VIOLATION OF MEASURES TO PROTECT STRATOSPHERIC OZONE AND THE ENVIRONMENT (Law No. 549 

of 28 December 1993) 

Art. Article 3, paragraph 6 of Law no. 549 of 28 December 1993 provides for the punishment of cases in which 

the provisions relating to the production, use, marketing, import and export of substances detrimental to 

stratospheric ozone and the atmosphere are violated. 

VIOLATION OF THE LEGISLATION ON POLLUTION CAUSED BY SHIPS (Legislative Decree 6 November 2007 

n. 202) 

The aforementioned decree provides for the punishment of pollution, intentional or negligent, caused by 

ships. It is clear that Costantino S.p.A. is not exposed to the risk of committing such a crime, but here it is 

considered appropriate to indicate, in any case, the present type of crime to offer a complete picture of the 

criminal hypotheses included in Decree 231/2001. 

3.2 Areas and activities at risk of crime 
The activities and processes in the context of which the commission of the crimes provided for by art. 25 

undecies of the Decree are as follows: 

- Sourcing goods and services from suppliers and contractors; 

- Management and control of wastewater discharges; 

- Management of atmospheric emissions and noise emissions; 

- Waste management and disposal; 

- Management of hazardous substances; 

- Management of environmental emergencies; 

- Maintenance of machines and systems 

At the moment, it does not appear that Costantino S.p.A. carries out sensitive activities other than those 

listed, but if this situation changes, these activities must be carried out in compliance with the general 

principles of conduct, the principles contained in the Code of Ethics, the regulations and internal 

organizational documentation. 
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3.3 General principles of conduct 
All recipients of the Model adopt conduct that complies with the principles contained in the Company's Code 

of Ethics and, to the extent that they may be involved in the performance of sensitive activities, as indicated 

in paragraph 3.2, must comply with the company procedures and regulations, operating instructions, as well 

as any other document that regulates activities falling within the scope of the Decree. 

In detail, all recipients of the Model are required to comply with the Guidelines and Procedures already 

adopted fully and punctually by Costantino S.p.A.,  

Essential prerequisites of the Model for the prevention of environmental crimes are compliance with certain 

general principles and, in particular: 

- The formalization of the company's organizational structure: operating methods, roles, 

responsibilities and hierarchical lines of dependence must be clear and sufficiently formalized; 

- The documentation of the operations related to the activities indicated in paragraph 3.2: the 

procedures for authorising, executing, recording and verifying the operations carried out and the 

parties involved must be adequately documented; 

- Separation of functions: each activity and each process must be managed by several identified 

parties and cannot be managed independently by a single person within the Company, who, 

autonomously, adopts decisions that bind and bind the company; 

- Information and training of personnel: the Company has developed an adequate training 

programme, diversified in frequency and content according to the different levels of 

responsibility of the recipients, periodically verifying the training needs of workers involved in 

sensitive activities. 

3.4 Specific prevention protocols 
The specific prevention measures to be adopted in carrying out the activity at risk of crime in this section are 

indicated in the "Company Self-Control Plan" constantly updated and revised by the Company. 

For the prevention of activities at risk of crime, this Model identifies the following specific protocols: 

A. Sourcing goods and services from suppliers and contractors: 

- The search for suppliers is carried out by the staff of the Purchasing Department; 

- The suitability of the supplier, its structure, the possession of the quality requirements and 

compliance with environmental regulations is assessed through a specific evaluation 

questionnaire; 

- This evaluation of suppliers is carried out according to a specific procedure, called "PO.04.01" 

and IO.04.06 instruction; 

- The Quality Department, in collaboration with the Purchasing Department, periodically checks 

the quality and suitability requirements of the Company's usual suppliers; 

- The Head of the Prevention and Protection Service ensures that contractors and suppliers who 

carry out interventions in the company are adequately informed about the regulations, 

procedures and operating instructions to be complied with. 

B. Management of emissions of volatile substances into the atmosphere: 

- Compliance with current legislation on emissions into the atmosphere is ensured, as well as 

with the authorisation measures in force provided for by sector regulations; 

- Emissions and compliance with the relevant authorisations are subject to periodic monitoring 

by the Environment Office; 

- The results of the periodic monitoring of emissions into the atmosphere are documented, 

compared with the applicable emission limits and adequately archived by the Environment 

Office; 
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- Emission sampling and analysis are conducted by an external laboratory; In any case, the 

constant traceability of activities relating to the management of emissions into the atmosphere 

is ensured. 

C. Process waste management. 

As part of the activities related to waste management, the company procedures that are intended 

to be referred to describe the following specific protocols: 

- Waste collection and communication: 

o waste is collected in special areas or dedicated containers; once they have been filled, 

they are weighed and transported to the temporary waste storage facility as required by 

Io.17.04 "Management of temporary waste storage"; 

o The quantitative data of waste produced (waste code, weight, number and type of 

packages) are communicated to the office in charge which loads the Waste Register; 

o There are different methods of collection of hazardous and non-hazardous waste, 

identified through CER codes; 

o The Company and the offices in charge of this ensure the storage of all data relating to 

waste management in a special and suitable computer archive; 

- Generation of new waste 

o Each new type of waste produced is assigned, following analysis or evaluation of the 

safety data sheet, the relative CER code; 

o It is the responsibility of the office in charge to request authorizations for the disposal, 

recovery, transport of new waste and to search for the specialized company for the 

execution of these activities; 

o Adequate documentation of the above-mentioned activities for the management of new 

waste produced is ensured by the person in charge. 

- Storage and waste status control: 

o Production operators are required to periodically check the integrity and adequacy of 

packaging and waste containers, to store waste in an orderly manner and ensure 

sufficient ventilation; 

o Production operators are required to avoid contact, even accidental, with ignition 

sources and incompatible substances; 

o In the event of an emergency, employees are required to take action in accordance with 

the safety instructions dictated by the Company 

- Updating Permissions 

o The person in charge verifies the validity and duration of the authorizations of the 

specialized companies for waste collection, on a special computer system 

o The disposal of the disposing vehicles enter the company after verifying the 

possession of the necessary authorizations to carry out the activity of transporting 

waste for disposal; 

o When the authorizations expire, the person in charge requests new authorizations 

from specialized companies for the transport, recovery and disposal of waste; 

o Authorisations shall be properly documented and stored in electronic format by the 

relevant office. 

D. Noise management: 

- Internal and external noise monitoring activities are planned by the Head of the Prevention and 

Protection Service in compliance with the provisions of current legislation; 

- The results of the monitoring activities are adequately monitored by the Head of the 

Prevention and Protection Service, stored and made available to the competent authorities; 
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- Phonometric surveys are carried out by an external laboratory and the constant traceability of 

activities related to the management of noise emissions is ensured. 

E. Hazardous Substances Management 

As part of the activities relating to the management of hazardous materials, there are company 

procedures that regulate the activities at risk and to which reference is made in full (IO.12.04 use and 

handling of hazardous substances-chemical agents). 

Recalling the provisions already provided by the Company, it should be noted that all dangerous 

products have a safety data sheet with all the information relating to the product, first aid, PPE to be 

used and in addition, each dangerous product shows on the label both the pictogram that indicates 

the danger and the P phrases (precautions to be used) and the H phrases (danger statements). 

All the products used in the company have their own safety data sheet, which can be consulted at 

any time in electronic version, saved on the company server and on a special PC located in the 

Production office. 

In particular, for the prevention of activities at risk of crime as previously identified, this Model 

identifies the specific protocols indicated below: 

o Hazardous Materials Handling and Container Handling: 

▪ Before each handling operation, the integrity of the relevant containers must be 

checked; 

▪ The loading, acceptance, storage and internal handling of the raw material 

carried out by the warehouse employees are carried out avoiding accidental 

losses or spills of the materials; 

▪ Each operation of handling and handling of the containers is carried out with the 

use of the devices provided by the employer (gloves suitable for the type of 

material, safety goggles or visor – in case of danger of splashes – safety shoes or 

boots) and, in the case of dangerous or particular products (e.g. nitric acid), the 

specific use of the PPE reported in the safety data sheet of the product handled 

is mandatory;  

▪ In the event of accidental leaks or spills of hazardous materials, the operators in 

charge are required to intervene with containment and collection systems in 

order to avoid and/or contain as much as possible any contamination of surface 

waters, soil and subsoil, operating in the manner specifically provided for in 

instruction IO.12.04 in par. 7.3. Production operators are required to ensure that 

the packaging is intact for any operation. However, the responsibility for the 

acceptance of hazardous material with defective packaging lies with the 

warehouse manager; 

▪ Adequate documentation and updating of the safety data sheets of the 

substances in use in the company is ensured. The Head of the Prevention and 

Protection Service is responsible for verifying the adequacy of the same; 

▪ The storage and storage of containers must take place in the relevant areas, 

suitably identified and identified, in execution of the provisions of the safety data 

sheets of the individual products 

o Use of hazardous substances 

▪ Before and after the use of hazardous substances, the container must be secured 

with a suitable closing system; 

▪ During use, the operator is required to wear the prescribed PPE suitable for 

handling the hazardous substance, following the instructions on the label; 
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▪ The hazardous substance must not come into contact with incompatible 

substances; 

o Use and handling of chemical agents 

The company provides a specific procedure for the use of chemical agents (IO.12.04), 

which is part of the Risk Assessment Document pursuant to Legislative Decree 81/2008 

and is to be understood as fully referred to here for the prevention of the predicate 

offences of liability 231 referred to in this section 

F. Maintenance of machines and systems 

As part of the activities relating to the maintenance of machines and plants, company procedures 

are provided that define the operating methods with which to prevent and deal with potential 

emergency situations, to which reference is made in full. 

 

  



 

 

 
 
 

 

37 
 

4. OFFENCES AGAINST INDUSTRY AND COMMERCE (Art. 25 bis1 Decree) 
Art. Article 25 bis 1 of the Decree, entitled "Crimes against industry and commerce" extends the 

administrative liability of the entity also to cases of crime aimed at protecting competition and the free 

exercise of commercial activity and the trust placed by the buyer in the purchase of certain goods. 

Given the delicate product sector in which Costantino S.p.A. operates, it is absolutely essential that the 

company adopts all the necessary measures to ensure that its product placed on the market has 

characteristics, quality, origin and properties exactly corresponding to those reported on the product label 

and, therefore, expected and believed by the customer or end consumer. 

  

4.1 The relevant facts 

Disturbed freedom of industry and commerce (Article 513 of the Criminal Code) 

The offence in question occurs when a person, in order to prevent or disturb the exercise of an industry or 

trade, uses violence against things or fraudulent means. In fact, this is the case of unfair competition aimed 

at hindering or blocking the exercise of the competitor's activity, through the use of means likely to deceive 

or by putting in place a devious and unfair attitude that tends to hide, by deception, its own illegality. 

Unlawful competition with threat or violence (Article 513 bis of the Criminal Code) 

This offence occurs in cases of acts of competition committed through the use of violence (using any means 

capable of depriving the victim of freedom of determination and action) or threat (any conduct likely to instil 

fear and to arouse concern of unjust damage, in return for which the victim is induced to do,  tolerate or omit 

something). 

Fraud against national industries (Article 514 of the Criminal Code) 

The offence occurs when a person causes damage to the national industry by selling or circulating industrial 

products on national or foreign markets with counterfeit or altered names, trademarks or distinctive signs. 

Fraud in the exercise of commerce (Article 515 of the Criminal Code) 

The law provides for the punishment of the person who, in the exercise of a commercial activity or in a shop 

open to the public, delivers to the buyer a movable thing in place of another, or a thing that, in origin, 

provenance, quality or quantity, is different from that declared or agreed. 

The offence is placed to protect the fairness of commercial exchanges and the trust placed by third parties 

in the correctness of the economic system; In order to integrate the offence, it is not necessary to actually 

infringe the regularity of the economic system, since a mere situation of danger is sufficient, which does not 

disappear even if the purchaser becomes aware of the irregularities in the product. 

Sale of non-genuine foodstuffs as genuine (Article 516 of the Criminal Code) 

The offence is configured in cases of sale or marketing of non-genuine foodstuffs as genuine, where genuine 

substance must be understood as that which has not undergone modification by man (natural genuineness) 

or that which possesses the essential requirements set by special laws for the composition of the product 

(formal genuineness). By way of example, it is necessary to think about the placing on the market of expired 

products or when they have lost their original organoleptic characteristics (such as loss of genuineness) or in 

the presence of additives not declared on the label or to an extent exceeding what is prescribed by law. 

Sale of industrial products with false signs (Article 517 of the Criminal Code) 

The offence exists in the case of the sale or circulation of intellectual works or industrial products with names, 

trademarks and distinctive signs that mislead the buyer as to the origin, provenance or quality of the work 

or product. For example, the sale of a conventional product as organic or if a trademark evocative of Italian 
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origin is used for a product of foreign origin or a trademark evocative of certain health characteristics, indeed, 

not present in the product, constitutes the crime. 

Manufacture and trade of goods made by usurping industrial property rights (Article 517 ter of the Criminal 

Code) 

The law provides for the punishment of the manufacture or industrial use of objects or other goods made by 

usurping an industrial property right or in violation of the aforementioned title. 

Counterfeiting of geographical indications or designation of origin of agri-food products (Article 517 quarter of 

the Criminal Code) 

The law punishes the counterfeiting or alteration of geographical indications or designations of origin of agri-

food products, as well as the introduction into Italian territory, possession for sale and subsequent sale of 

the aforementioned products, having counterfeit indications or designations. 

4.2 Areas and activities at risk of crime 
The Company may be affected by the commission of the crimes analysed in this section, given the object of 

Costantino S.p.A.'s work activity and the particular commercial exposure, direct or indirect, of the company. 

It follows that all the areas into which Costantino S.p.A. is divided and all the activities that are carried out by 

the company's employees or consultants are inevitably sensitive to the risk of committing crimes aimed at 

protecting safety and commercial fairness, with regard to the pharmaceutical and food sectors. 

4.3 General principles of conduct 
All recipients of the Model adopt conduct that complies with the principles contained in the Code of Ethics 

and, to the extent that they may be involved in the performance of more or less sensitive activities, must 

comply with company procedures and regulations, operating instructions and any other document that 

regulates activities falling within the scope of application of the Decree. 

To prevent the crimes in question, the essential prerequisite is compliance with certain general principles, 

such as, by way of example: 

- The commitment, in the exercise of the commercial activity, not to deliver to the final purchaser 

or to the intermediary, a product whose origin, provenance, quality or quantity is different from 

that declared or agreed 

- Scrupulous compliance with all applicable laws, with particular reference to competition rules, 

those relating to intellectual and/or industrial property and rules relating to geographical 

indications or the specific qualities and properties of goods placed on the market; 

- The prohibition of resorting to conduct characterized by violence, threats or the use of fraudulent 

means to hinder the industrial or commercial activity of others or to carry out acts of competition 

in the exercise of business activities; 

- The obligation to refrain from engaging in conduct likely to cause harm to national industries by 

selling, or in any case putting into circulation, on national or foreign markets, industrial products 

with counterfeit or altered names, trademarks or distinctive signs; 

- Adequate information for all recipients of the Model, of the methods of conduct to be adopted 

to prevent and/or mitigate the risk of carrying out activities at risk of crime; 

- The timeliness, correctness and good faith of the communications provided for with regard to 

the functions responsible for the management of patents, trademarks, intellectual works and 

distinctive signs; 

- The management and constant monitoring of the competent corporate functions with regard to 

the fulfilment of the obligations related to the implementation of the planned activities at risk of 

committing crimes; 
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- The traceability of the management and control operations of the areas at risk through the 

adequate documentation of the activities and their archiving for the purpose of any appropriate 

verification by the Company; 

- Periodic information to the Supervisory Body regarding the performance of the aforementioned 

activities and immediate information in the event of any situations of irregularities. 

4.4 Specific prevention protocols 
For the prevention of activities at risk of crime already identified, this Model identifies the following specific 

protocols: 

- Obligation to scrupulously comply with all EC regulations, national laws, decrees and ministerial 

measures in force on the subject and, in particular, relating to the pharmaceutical and food 

sector; 

- Obligation to comply with all the measures imposed by the company to protect the full and 

continuous correspondence between the product placed on the market, the qualities and 

properties of the same and what is detailed on the product sheets as well as on the relative label 

with which it enters the market or is sold for subsequent processing; 

- Obligation to report situations that could potentially constitute a conflict of interest, making 

Costantino S.p.A.'s production activities less transparent, with particular regard to the 

traceability process of all products, whether finished or semi-finished; 

- Commitment to respect the confidentiality of the information and data that any employee or 

consultant of the company may become aware of during the performance of their work, with 

particular regard to the processing procedures adopted; 
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5. CRIMES AGAINST PROPERTY (Art. 25 octies Decree) 
Article 25 octies of the Decree extends the administrative liability of the company to the types of offences 

aimed at protecting assets. 

5.1 The relevant facts 

Receiving stolen goods (Article 648 of the Criminal Code) 

The crime in question occurs when a person, in order to procure a profit for himself or others, buys, receives 

or conceals money or things deriving from any crime or, in any case, interferes to have them purchased, 

received or concealed by others. 

Money laundering (Article 648 bis of the Criminal Code) 

The offence consists in the substitution or transfer of money, goods or other benefits deriving from 

intentional crimes, or in the performance of other operations that hinder the identification of their criminal 

origin. Basically, the rule aims to punish that set of operations aimed at providing a lawful appearance to 

capital characterized by an illicit origin, thus making it more difficult to identify and recover them 

Use of money, goods or utilities of illicit origin (Article 648 ter of the Criminal Code) 

An offence exists when a person uses money, goods or other benefits from a previous offence in economic 

or financial activities. This regulatory provision is intended to represent an obstacle to the investment of illicit 

capital in the circuits of lawful economic activities. 

Self-laundering (Article 648 ter1 of the Criminal Code) 

The law provides for the punishment of anyone who, after committing or contributing to the commission of 

a crime, uses, replaces or transfers in economic, financial, entrepreneurial or speculative activities, the 

money, goods or other benefits deriving from that crime committed, in such a way as to concretely hinder 

the identification of their criminal origin. 

5.2 Areas and activities at risk of crime 
The activities in the context of which the commission of the offences referred to in art. 25 octies of the Decree 

are as follows: 

- Management of cash flows (collections and payments); 

- Management of purchases of goods and services; 

It follows, therefore, that all areas of the company are at risk of committing crimes which, in order to carry 

out their activities, may involve the use of money, proceeds from illicit activities, including, by way of 

example, the Purchasing Office, the Administration, Finance and Human Resources Office, the 

Sales/Marketing Office, the Planning and Order Management Office as well as the Sales Office and, more 

generally,  the Industrial Management. 

5.3 General principles of conduct 
All recipients of the Model adopt conduct that complies with the principles contained in the Code of Ethics 

of Costantino S.p.A. and, to the extent that they may be involved in the performance of sensitive activities, 

must comply with the procedures and company regulations in force on this point, and with the operating 

instructions imposed by the company. 

An essential prerequisite of the Model for the prevention of the crimes analyzed in this section is compliance 

with certain general principles and, in particular, by way of example: 

- It is not permitted to engage in conduct that may even abstractly integrate the types of crime in 

question; 
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- All parties who deal with Costantino S.p.A. and who, as such, are recipients of this Model are 

required to behave correctly and transparently, in full compliance with national, European and 

international legislation in force and company procedures, in all activities aimed at the personal 

data management of suppliers, customers, partners, including foreign ones, as well as in those 

relating to the circulation of cash,  receipt and/or issuance of cheques; 

- The formalization of a specific anti-money laundering procedure is required, which regulates, in 

particular, the management of purchases and the movement of financial flows in general; 

- The roles and responsibilities of the functions involved in the purchasing process are identified 

and defined in a clear and precise manner; 

- An adequate and verifiable selection of suppliers and products purchased from time to time is 

carried out (even after some time); 

- It is not permitted to use anonymous tools to carry out transactions involving the transfer of 

significant amounts or consent to transactions that significantly involve the company; 

- The transparency and correctness of the accounting documents and related financial flows, as 

well as the truthfulness of the data prepared, is ensured; 

- Constant monitoring of the company's financial flows is ensured, traceability of which is 

guaranteed through adequate documentation and archiving; 

- The transparent management of supplies, goods and services is ensured; 

- Constant and specific control is provided for on the functions and individuals responsible for 

managing the company's economic revenues; 

- Appropriate training programmes shall be adopted for personnel deemed to be exposed to the 

risk of money laundering. 

5.4 Specific prevention protocols 
For the prevention of activities at risk of crime analysed in this section, the Model adopted and implemented 

by Costantino S.p.A. identifies the following specific protocols: 

a. Management of financial flows, in the management of financial flows, carried out under the 

responsibility of the Administration, Finance and Human Resources office: 

- the company's payment methods and the rules for the use of payment instruments must be 

clearly identified and formalised in line with the relevant legislation for traceability; 

- cash receipts must be allowed only in exceptional cases, subject to specific authorization by the 

Administration, Finance and Human Resources office and, in any case, justified by appropriate 

documentation; 

- Cash payments may only be made within the limits permitted by law, while no payments may be 

made in kind. 

- it is not allowed to accept goods and/or other benefits for which there is no adequately 

authorized order and/or contract; 

- Full coincidence between the recipients/payers of the payments and the counterparties actually 

involved in the transactions is ensured. To this end, it is forbidden to receive payments for any 

reason through non-authorized intermediaries or through the interposition of third parties that 

makes it impossible, at a later stage, to identify the person who makes the payment; 

- verification of the correct execution of tax obligations, as well as the completeness of the 

company's tax declarations and obligations, is constantly carried out; 

- traceability of the aforementioned verification and control activities is ensured through 

documentation and archiving, for the purposes of any appropriate verification by the Company; 
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- Formal and substantive controls are carried out on the company's cash flows, with reference to 

payments to third parties and intra-group payments/transactions. These controls must take into 

account the registered office of the counterparty company (and, therefore, be particularly in-

depth in the event of relations with companies based in tax havens or in countries with a high 

risk of terrorism), the credit institutions used (registered office of the banks involved in the 

transactions and institutions that do not have physical establishments in any country) and any 

corporate schemes and fiduciary structures used for extraordinary transactions or operations; 

- it is expressly forbidden to divert sums to be used to comply with taxes in economic, financial, 

entrepreneurial or speculative activities; 

- supervision is carried out on the correctness of the management of the general accounting, 

preserving an adequate segregation of roles that guarantees constant traceability of operations; 

- transactions that present profiles of suspicion with regard to the legitimacy of the origin of the 

sums subject to the transaction or the reliability and transparency of the counterparty, as well 

as any irregularities found in relation to events or circumstances that may have relevance in 

relation to the commission of the crimes indicated in this section must be reported to the 

Supervisory Body; 

b. Management of purchases of goods and services. In the management of purchases of goods and 

services, under the responsibility of the Purchasing Department: 

- The commercial and professional reliability of suppliers and commercial and financial partners is 

verified, with particular regard to their subjective profile, behaviour, geographical location, 

economic characteristics of the transaction and the purposes of the transaction itself. To this 

end, a supervisory activity is carried out aimed at ascertaining the professionalism, skills and 

experience of suppliers and commercial and financial partners, as well as any situations of 

incompatibility and conflict of interest. In particular, it is not permitted to have commercial 

relations with subjects – natural or legal – against whom a final conviction has been pronounced 

for one or more crimes of participation in criminal organizations, fraud or money laundering, or 

even to maintain commercial relations with subjects who are known or suspected to belong to 

criminal organizations or in any case operating in illegal conditions: 

- it is forbidden to purchase goods and services from subjects – natural and legal – who do not 

carry out the relevant activity on a professional basis; 

- the purchase of goods or services at costs that are excessively and/or abnormally lower than 

market costs is not permitted; 

- any purchase of goods or services is governed by a written contract, in which the price of the 

good or service or the criteria for determining it is specifically predetermined; 

- the prior assessment and authorization of the head of the office requesting the good or service 

is required with respect to purchase contracts of significant value, both in economic and 

quantitative terms; 

- transparency and traceability of agreements with other companies for the implementation of 

investments is ensured; 

- the subjects (physical or legal) with whom Costantino S.p.A. concludes contractual relationships 

or financial transactions are identified and the related data are appropriately documented and 

archived; 

- in agreements with suppliers and business partners, the advisability of inserting a contractual 

clause is assessed, by virtue of which the counterparty undertakes to operate in compliance with 

the principles of the Decree, providing, otherwise, also the possibility for the Company to 

terminate the contract; 
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- constant verification is carried out that the goods or components purchased from third parties 

have been manufactured and placed on the market, complying with all legal obligations, 

including those of a fiscal nature; 

- The traceability of the service delivery path is guaranteed in the phases of entry of the raw 

material into the warehouse and in the shipment of the product, finished or semi-finished, as 

well as in the archiving of the related documentation. 
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6. COPYRIGHT INFRINGEMENT OFFENCES 
Legislative Decree no. 231 of 2001, art. 25 novies, provides for numerous criminal hypotheses. 

Only those deemed most relevant to the company, i.e. those for which the commission risk is higher, will be 

analysed here. 

6.1 The relevant facts 

Provision of protected intellectual property in telematic network systems (Article 171, paragraph 1, letter Abis 

and paragraph 3 of Law 633/1941) 

The offence consists in the dissemination, in whole or in part, through the use of telematic networks, of 

protected intellectual works which, as a result of such conduct, are made available to the public and entered 

into the system of telematic networks. 

Duplication, sale, possession for commercial or entrepreneurial purposes, of programs in media not marked by 

the SIAE (art. 171 bis Law 633/1941) 

This provision provides for the punishment of the activity of abusive duplication of software and the 

subsequent intermediary activity between the person who has duplicated and the end user. The punished 

person, therefore, is the one who illegally duplicates, for profit, computer programs or imports, distributes, 

sells, holds for commercial or entrepreneurial purposes or rents programs contained in media not marked by 

the SIAE or uses any means intended solely to allow or facilitate the arbitrary removal or functional 

circumvention of devices applied to protect a computer program. 

6.2 Areas and activities at risk 
Areas at risk can be identified in areas where tools and technologies connected to the company's IT system 

are used to carry out work. 

6.3 General principles of conduct 
All recipients of the Model adopt conduct that complies with the principles contained in the Code of Ethics 

and, to the extent that they may be involved in the performance of sensitive activities, must comply with 

company procedures and regulations, operating instructions, as well as any other document that regulates 

activities falling within the scope of the Decree. 

An essential prerequisite for the prevention of the offences under this section is compliance with certain 

general principles, in particular: 

- it is forbidden to engage in conduct that may even abstractly integrate the types of crime 

analysed in this section; 

- compliance with domestic, European and international regulations for the protection of 

copyright is required; 

- Prior and periodic verification of the compliance of online content with current legislation on 

copyright and rights related to the use of protected intellectual works is ensured; 

- only licensed software is used within the limits and conditions provided for by current legislation 

and by the license itself, with the exception of programs for free use, always under the conditions 

and within the limits provided for by law or by the owner of the copyright and other rights related 

to its use; 

- the traceability of software management activities is ensured through the preparation and 

archiving of documentation relating to these activities for the purpose of any appropriate 

verification by the Company; 
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- the recipients of the Model are provided with adequate information in relation to the methods 

of conduct to be adopted for the correct use of the company's IT resources and for the lawful 

use of the software in use; 

- The Company diligently takes care of the administrative obligations related to the use of works 

protected by copyright in the context of the management of the Company Information System, 

as well as in the context of the use of the Company Website. 

6.4 Specific prevention protocols 
For the prevention of activities at risk of committing the crimes indicated in this section, the Model identifies 

the following specific protocols: 

a. Management of computer programs 

- only the use of software for which a regular license has been obtained under the conditions 

provided for by the license itself and by current legislation is permitted, or the use of software 

for free use, always under the conditions provided for by current legislation; 

- software licenses are purchased only from certified sources that guarantee the originality and 

authenticity of the programs; 

- the software may be installed in a number not exceeding the number of copies authorized by the 

license; 

- Only the installation of software made available and authorized by the Company is permitted; 

- Users of computer systems receive appropriate training on the use of software and are informed 

that they are protected by copyright legislation and the related penalties in case of infringement; 

- it is forbidden to use company assets in order to engage in conduct that violates copyright 

legislation; 

- It is forbidden to use, use or install, on the computer tools provided by the Company, software 

or other materials obtained in violation of copyright laws; 

- it is forbidden to use the company's IT resources for purposes other than those of the work 

activity; 

- the use of personal physical computer devices connected to the Company's network is 

prohibited, and the installation of storage, communication or other devices is prohibited; 

- it is forbidden to modify or alter the configuration of the software dedicated to the management 

of the Company's e-mail and it is also forbidden to unlawfully access the Company's website, in 

order to tamper with or alter any data contained therein or for the purpose of entering data or 

multimedia content in violation of copyright legislation and applicable procedures; 

- any data, images and/or software developed by the company and of strategic value for the 

company are protected by trade secrets and, where legally possible, by SIAE records; 

- personnel appointed by the IT consulting company carry out periodic checks on the correct use 

of the software and update the licenses and software in use; 

- the IT security manager ensures that adequate documentation is prepared on the 

aforementioned control activity through a special census of the software in use at the Company; 

- the IT security officer verifies that any publications, reproductions or transcriptions of intellectual 

works comply with the regulations in force and have the relevant authorizations; 

- the Company's IT Security Manager provides periodic information to the Supervisory Body with 

respect to the performance of the aforementioned activities; 

b. Publication of content on the company's website 

- With particular regard to the management of the company's website, it is not permitted to 

disseminate and/or transmit works of third parties protected by copyright, in the absence of 
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agreements with the relevant owners or in violation of the conditions provided for in such 

agreements; 

- An appropriate verification of the contents published on the company's website is carried out by 

the staff appointed by the IT consulting firm in relation to their compliance with copyright 

legislation on the company's website; 

- The IT security staff periodically verifies any publication on the company website of unauthorised 

content or content that does not comply with copyright legislation and, if necessary, removes 

the same content. 
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7. INDUCEMENT NOT TO MAKE STATEMENTS OR TO MAKE FALSE STATEMENTS TO THE 

JUDICIAL AUTHORITY 
With the introduction of art. 25 decies of the Decree, protection has been offered, also in the context of the 

administrative liability of the entity, to the correct administration of justice and, in particular, to the 

genuineness of the process of forming evidence before the Judicial Authority. 

7.1 The relevant case 
Article 337 bis of the Criminal Code provides for the punishment of the person who, with violence or threat, 

with an offer or promise of money or other benefits, induces the person called upon to make statements 

before the judicial authority that can be used in criminal proceedings not to make statements or to make 

them false, when the latter has the right not to respond. 

7.2 Areas and activities at risk of crime 
Given the particular nature of the offence under consideration in this section, it is not possible to exclude 

any area of the company, given that each function could be called upon to make statements to the Judicial 

Authority. 

7.3 General principles of conduct 
Costantino S.p.A., as a general principle of conduct, requires absolute cooperation with the judicial 

authority responsible for carrying out investigations and, therefore, for collecting information and 

statements. 

7.4 Specific prevention protocols 
The company adopts a series of prevention and control measures aimed at avoiding or, at least, reducing 

the risk of committing the aforementioned crime, providing: 

- that suspects or defendants in criminal proceedings, especially in the case of proceedings in 

which the company may be directly or indirectly involved, are free to express their 

representations of the facts, if they decide to submit to the questions of the Judicial Authority; 

- that the Supervisory Body is notified of any violence or threat, pressure, offer or promise of 

money or other benefits, received in order to alter the declarations to be made to the Judicial 

Authority or in order not to make them; 

- prohibition for all those who work with and for A. Costantino S.p.A. to obstruct, in any way, the 

course of justice, through intimidation activities.  
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8. OFFENCES RELATED TO THE EMPLOYMENT OF ILLEGALLY STAYING THIRD-COUNTRY 

NATIONALS 
With Legislative Decree no. 109 of 2012, art. 25 duodecies, the catalogue of predicate offences has also 

included criminally relevant offences involving the use of foreign citizens, present irregularly on Italian 

territory. 

8.1 The relevant facts 

Fixed-term and open-ended employment (Article 22 of Legislative Decree no. 286 of 25 July 1998) 

The case in question provides for the punishment of the Employer who employs foreign workers without a 

residence permit, or whose permit has expired, revoked, cancelled or not renewed within the terms of the 

law. In particular, penalties are increased if there are more than three workers in employment, if the 

employed workers are minors of non-working age and if the employed workers are subjected to other 

particularly exploitative working conditions. 

Provisions against illegal immigration (Article 12, paragraphs 3, 3bis and 3 ter of Legislative Decree no. 286 of 

25 July 1998) 

This offence occurs when a person, in violation of the provisions of the Consolidated Law on immigration, 

promotes, directs, organises, finances or carries out the transport of foreigners into the territory of the 

Italian State or carries out other acts aimed at illegally procuring their entry into the territory of the State or 

of another State of which the person is not a citizen or resident. 

Provisions against illegal immigration (Article 12, paragraph 5 of Legislative Decree 286 of 25 July 1998) 

The case arises when a person, in order to take an unfair advantage of the foreigner's condition of illegality, 

favors the latter's stay in the territory of the Italian State in violation of the rules of the Consolidated Law 

on Immigration.  

8.2 Areas and activities at risk of crime 
The activities in the context of which, in the abstract, the offences analysed in this section may be 

committed are the following: 

- Selection and hiring of personnel and, therefore, Administration, Finance and Human 

Resources Office; 

- Conclusion of procurement contracts with particular reference to those with companies that 

employ employees from non-EU countries 

8.3 General principles of conduct 
All recipients of this Model adopt conduct that complies with the principles contained in the Code of Ethics 

of Costantino S.p.A. and, to the extent that they may be involved in the performance of sensitive activities, 

must comply with any document that regulates activities falling within the scope of application of the 

Decree itself. 

An essential prerequisite of the Model for the prevention of crimes related to the employment of illegally 

staying foreign citizens is compliance with certain general principles and, in particular: 

- Compliance with current legislation and the CCNL in carrying out the selection and recruitment 

of third-country nationals; 

- Prohibition of discrimination in the recruitment process: in particular, equal access to job offers 

is ensured for all candidates without distinction of sex, religion, political opinions, ethnicity, 

language, nationality, sexual orientation, personal and social conditions within the framework of 

the applicable legal provisions; 
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- Traceability and transparency in the selection process; 

- The possession, by workers from third countries, of a regular residence permit from the time of 

employment and for the entire period of the employment relationship; 

- Timely informing the head of the Human Resources Department in relation to cases of 

termination, suspension and revocation of the conditions of regular residence; 

- Reporting to the competent authorities any violations of current legislation on the employment 

of third-country nationals; 

- The selection of counterparties intended to provide particular services through the use of 

unskilled labour following an assessment of their reliability for the purpose of preventing 

crimes relating to the employment of irregular foreign workers. 

8.4 Specific prevention protocols 
For the prevention of activities at risk of committing the crimes covered by this section, the Model adopted 

and implemented by Costantino S.p.A. identifies the following specific protocols: 

a. Selection and Recruitment of Personnel 

- Functions that require the selection and hiring of personnel are required to formalize 

the request to the Administration, Finance and Human Resources Office; 

- The request is authorized by the Administration, Finance and Human Resources 

Office, according to internal procedures that include an interview to assess the ethical and 

behavioural aptitudes of the candidates: 

- A special procedure is set up for the recruitment of foreign workers; 

- During the recruitment phase, the candidate delivers a copy of the regular residence 

permit to the Head of the Administration, Finance and Human Resources Office; 

- The Administration, Finance and Human Resources Office verifies the expiry of the 

residence permit of the worker hired by Costantino S.p.A., in order to monitor its validity 

during the employment relationship; 

- The entire process of selection and recruitment of foreign workers is adequately and 

carefully tracked: to this end, the documentation collected during the selection and 

recruitment phase is archived by the Head of the Administration, Finance and Human 

Resources Office, which allows any checks relating to expiry and/or renewals of residence 

permits. 

b. Conclusion of contracts with particular reference to those stipulated with companies that 

employ personnel from non-EU countries 

- The competent corporate functions (Purchasing Department???), in selecting 

suppliers who employ unskilled labour, are required to assess the reliability of 

the counterparties for the purposes of preventing the offences referred to in this 

Special Section; 

- In particular, counterparties are required to make use of workers in compliance 

with the legislation on residence permits; 

- The contractor is required, also pursuant to Legislative Decree 81/08, to submit 

to the competent corporate functions of Costantino S.p.A. the list of personnel 

involved in the activities carried out; 

- Adequate traceability of the aforementioned activity is ensured through the 

documentation relating to contracts and subcontracts and through its archiving 

for the purposes of any appropriate verification by the Company; 
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- Any situations of irregularity or anomaly are reported to the Company's 

administrative body, which evaluates and, if necessary, authorizes the 

continuation of the relationship; 

- Measures and/or information from any public authority that may result in 

investigations into offences relating to the employment of illegally staying third-

country nationals shall be promptly reported to the Supervisory Body for any 

appropriate assessment and/or measure. 
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9. OFFENCES COMMITTED IN RELATIONS WITH THE PUBLIC ADMINISTRATION 
Articles 24 and 25 of Legislative Decree no. 231/2001 extend the administrative liability of the entity also to 

the following criminal offences, which oversee the proper performance and functioning of the public 

administration. 

In order to better understand the scope of the conduct punished by the offences indicated in the 

aforementioned articles, it is necessary to recall the definitions of "Public Official" and "Public Service Officer" 

which are particularly important in relation to the activity carried out by Costantino S.p.A. 

Pursuant to art. 357 of the Criminal Code: "For the purposes of criminal law, public officials are those who 

exercise a legislative, judicial or administrative function. To the same ends, the administrative function 

governed by rules of public law and authoritative acts and characterized by the formation and manifestation 

of the will of the Public Administration or its performance by the provision of authoritative or certifying 

powers is public" while pursuant to art. 358 of the Criminal Code: "For the purposes of the criminal law, those 

who, for whatever reason, provide a public service, are in charge of a public service. A public service must be 

understood as an activity regulated in the same ways as the public function, but characterized by the lack of 

the powers typical of the latter and with the exclusion of the performance of simple tasks of order and the 

provision of purely material work". 

In summary, what separates the public function from the public service lies in the exercise of the powers 

listed in art. 357 of the Criminal Code: a public official is someone who carries out an activity referable to the 

public sphere and is endowed with deliberative, authoritative and certifying powers, while the person in 

charge of public service is someone who, despite his activity being referable to the public sphere, does not 

have the aforementioned powers. 

For the exercise of a public service, it is essential to exercise the function in an objective sense and the public 

destination of the activity carried out without the deliberative, authoritative and certifying powers of the 

public office. 

9.1 The relevant facts 

Embezzlement to the detriment of the State (Article 316 bis of the Criminal Code) 

The case in question arises when a person outside the Public Administration, after having obtained from the 

State or from another public body or from the European Union sums paid by way of contributions, subsidies 

or loans intended to encourage initiatives aimed at the realization of works or the performance of activities 

of public interest, does not allocate them and does not use them for the purposes for which they were 

intended. Such an offence may also exist in relation to loans obtained in the past, but whose resources have 

not been used for the precise purposes for which they were disbursed. 

Undue receipt of disbursements to the detriment of the State (Article 316 ter of the Criminal Code) 

The aforementioned offence occurs when a person unduly obtains, for himself or for others, contributions, 

loans, subsidized mortgages or other disbursements of the same type, however called, granted or disbursed 

by the State, by other public bodies or by the European Union, through the use or presentation of false 

declarations or documents or attesting to things that are not true, or through the omission of due 

information. 

Fraud to the detriment of the State or another public body (Article 640, paragraph 2, no. 1 of the Criminal 

Code) 

The offence is supplemented by the conduct of those who, by artifice or deception, by misleading someone, 

procure for themselves or others an unjust profit to the detriment of others. This criminal offence constitutes 
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a predicate offence for the Company's administrative liability only if the act has been committed to the 

detriment of the State, the European Union or another public body. 

Aggravated fraud to obtain public disbursements (Article 640 bis of the Criminal Code) 

The case in question arises in the event that a person, through artifice or deception, obtains contributions, 

loans, subsidized loans or other disbursements of the same type, granted or disbursed by the State, other 

public bodies or the European Union. 

The aforementioned offence differs from that provided for by art. 316 ter of the Criminal Code (undue receipt 

of disbursements to the detriment of the State) as the conduct provided for by the latter provision consists 

of an untruthful declaration or the omission of relevant information that will lead to the integration of the 

more serious crime referred to in art. 640 bis of the Criminal Code where such conduct is carried out in such 

a way as to constitute a real artifice or deception or where, in addition to the first conduct, there is also the 

realization of real artifices or deceptions. 

Computer fraud to the detriment of the State or other public body (Article 640 ter of the Criminal Code) 

The aforementioned offence is configured by the conduct of those who, by altering in any way the operation 

of a computer or telematic system, or intervening without right in any way on data, information or programs 

contained in a computer system, or telematics, or pertaining to it, procures for himself, or for others, an 

unfair profit, to the detriment of the State or other public body. By way of example, the offence in question 

also exists if, after obtaining the funding, the computer system is violated in order to enter an amount relating 

to the funding higher than that legitimately obtained. 

Bribery (Article 317 of the Criminal Code) 

The offence is supplemented by the conduct of a public official or person in charge of a public service who, 

by abusing his position or powers, compels someone to give or promise unduly, to him or to a third party, 

money or other benefits. In fact, the provision in question punishes the exploitation, by the public official or 

the person in charge of a public service, of his or her subjective status or of the attributions deriving from it, 

in order to force the victim to surrender or promise undue services. 

Corruption in the exercise of office (Article 318 of the Criminal Code) 

The provision punishes the conduct of a public official who, in the exercise of his duties or powers, unduly 

receives, for himself or for a third party, money or other benefits or accepts the promise thereof. The 

aforementioned criminal hypothesis differs from bribery in that the latter crime is characterized by the state 

of subjection of the private citizen to the holder of a public function or a public service, while in corruption, 

there is a free agreement between the private subject and the public subject who are, therefore, in a position 

of equality. 

Corruption for an act contrary to official duties (Article 319 of the Criminal Code) 

The offence consists of the conduct of a public official who, in order to omit or delay or to have omitted or 

delayed an act of his office, or to perform or to have performed an act contrary to the duties of office, 

receives, for himself or for a third party, money or other benefits, or accepts the promise thereof. In order 

to better understand the scope of the case in question, it is necessary to underline that an act contrary to 

official duties must be understood both as that which is unlawful or illegitimate, and which, although formally 

regular, has been carried out by a public official or by a person in charge of a public service, voluntarily 

disregarding the duties that belong to him. 

Corruption in judicial acts (Article 319 ter of the Criminal Code) 

This is constituted by the acts of corruption referred to in the previous rules, committed to favour or harm a 

party in civil, criminal or administrative proceedings. 
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Undue inducement to give or promise benefits (Article 319 quarter of the Criminal Code) 

The case in question punishes the conduct of a public official or person in charge of a public service who, 

unless the act constitutes a more serious crime, by abusing his position or powers, induces someone to give 

or promise unduly, to him or to a third party, money or other benefits, as well as by the conduct of the person 

who gives or promises money or other benefits. 

Corruption of a person in charge of a public service (Article 320 of the Criminal Code) 

The provision in question provides for the punishment of corrupt conduct pursuant to art. 318 and 319 of 

the Criminal Code if they are committed by the person in charge of a public service. 

Penalties for the corruptor (Article 321 of the Criminal Code) 

Art. Article 321 of the Criminal Code provides that the penalties established by the previous articles for cases 

of corruption shall also apply, for the same facts, to those who give or promise money or other benefits to 

the public official or to the person in charge of a public service. 

Incitement to corruption (Article 322 of the Criminal Code) 

This criminal offence shall be supplemented by the conduct of any person who offers or promises money or 

other benefits not due to a public official or to a person in charge of a public service for the exercise of his 

duties or powers, or to induce him to omit or delay an act of his office or to carry out an act contrary to his 

duties,  if the offer or promise is not accepted. In fact, the rule in question provides for the punishment of 

attempted cases of corruption, active or passive, improper or proper, punishing the hypotheses in which the 

attempt at corruption consisted in the fact that the subject has proposed to the other a corrupt exchange, 

fully carrying out the conduct of initiative, to which the second has adhered, not carrying out,  in turn, the 

subsequent conduct of acceptance. 

9.2 Areas and activities at risk of crime 
The sensitive processes relevant with a view to integrating the offences provided for in this paragraph are 

based on both the establishment of relations with the Public Administration and the establishment of 

relationships by employees, collaborators or consultants of Costantino S.p.A. who operate outside the 

company holding the positions of public officials or persons in charge of public service. 

It follows that the potential areas at risk of committing crimes against the Public Administration concern the 

maintenance of relationships, commercial and otherwise, with public entities 

9.3 General principles of conduct 
Each recipient of this Model must direct his/her activity and contribution within the company to the 

principles of impartiality, autonomy and independence that have always characterized the work of 

Costantino S.p.A. 

It is clear, therefore, that every employee, collaborator and consultant of the Company must avoid all those 

situations that, even potentially, may damage the reputation and image of Costantino S.p.A. 

9.4 Specific prevention protocols 
In order to prevent the commission of the offences covered by this section, Costantino S.p.A. adopts 

specific protocols aimed at preventing the recipients of the Model from engaging in unlawful conduct 

constituting the criminal hypotheses indicated above, expressly providing: 

- Duty of impartiality for all those who work with and on behalf of Costantino S.p.A. 

- Obligation to avoid any possible situation that could give rise to a conflict of interest between the 

one pursued by the Company and the personal interest of the individual; 
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- Prohibition of making and/or receiving donations of money or other useful goods or the mere 

promise of such gifts; 

- Prohibition to distribute gifts, gifts outside of what is provided for by the Company's practice; 

- Prohibition of promising, granting or procuring advantages related to the activity carried out by the 

Company; 

- Obligation to scrupulously comply with the control measures provided by the Company with regard 

to the performance of its own activities, in accordance with the principles of professional fairness; 

- Prohibition of relations with the Public Administration or with the Judicial Authorities in the context 

of proceedings of any nature for persons and functions not having adequate powers and not specifically 

delegated in this regard by the Company's top management; 

- Obligation to reject and report to the area or function manager any request, explicit or implicit, for 

benefits received or formulated by an employee of the Public Administration, in favor of himself or of third 

parties; 

- Prohibition of identifying as consultants or technicians external to the Company, subjects who do not 

meet the required requirements, with the intention of maintaining an agreement made for corrupt 

purposes; 

- Prohibition of purchasing goods or services, using suppliers exclusively with the intention of pursuing 

corrupt purposes, without such suppliers being in possession of the requirements imposed by the selection 

criteria or accepting costs significantly higher than the market value or those set by their trusted suppliers; 

- Prohibition of granting external suppliers, consultants or professionals inadequate payments in 

relation to the service received or the goods purchased. 
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10. TAX OFFENCES 
Article 25 quinquiesdecies of Legislative Decree no. 231/2001, introduced at the end of 2019 and 

subsequently expanded in 2020, extends the administrative liability of the entity also to certain types of tax 

crimes, provided for by Legislative Decree no. 74 of 10 March 2000, on income and value added taxes. 

The particular seriousness of these criminal offences derives from the application, in the event of a conviction 

of the company, of the mandatory confiscation of the price or profit of the crime, which is subject to its 

application as the main, mandatory and autonomous sanction and not subject to the discretion of the judge. 

10.1 The relevant facts 

Fraudulent declaration through the use of invoices or other documents for non-existent transactions (art. 2 

Legislative Decree 74/2000) 

The case in question arises in the case of issuance, by the entity, of one or more invoices for services never 

performed which, at the time of the declaration, are entered in the company's accounts with consequent tax 

savings. 

Fraudulent declaration by means of other artifices (art. 3 of Legislative Decree 74/2000) 

The aforementioned offence occurs when the company uses false documents with the intention of evading 

income tax and with the subsequent and consequent purpose of fraudulently achieving savings. 

Issuance of invoices or other documents for non-existent transactions (Article 8 of Legislative Decree 

74/2000) 

The offence is complemented by the conduct of the company issuing invoices for non-existent transactions 

in order to allow and permit another company to evade income or value added tax. 

Concealment or destruction of accounting documents (Article 10 of Legislative Decree 74/2000) 

The case in question arises in the event that the company destroys or physically conceals the records or other 

mandatory accounting books, in order to prevent, or in any case hinder the activity of reconstructing the 

turnover in order to evade taxes 

Fraudulent evasion of the payment of taxes (Article 11 of Legislative Decree 74/2000) 

The aforementioned offence is configured by the conduct of the entity that disperses the company's assets, 

in order to avoid the payment of taxes, with consequent fraudulent savings for the same company. 

WHERE COMMITTED IN THE CONTEXT OF FRAUDULENT CROSS-BORDER SCHEMES AND IN ORDER TO EVADE 

VALUE ADDED TAX FOR A TOTAL AMOUNT OF NOT LESS THAN €10 MILLION 

Unfaithful declaration (art. 4 of Legislative Decree 74/2000) 

The offence is supplemented by the conduct of the company that makes an annual declaration that is not 

faithfully reproduced of reality, in order to evade income or value added taxes.  

Failure to declare (art. 5 of Legislative Decree 74/2000) 

The law punishes the conduct of the company that fails to file the return relating to income or value added 

taxes, in order to evade the aforementioned taxes, exceeding the limit threshold imposed by the legislator 

and fraudulently achieving savings. 

Undue compensation (Article 10 quarter of Legislative Decree 74/2000) 

The crime consists of the conduct of the company that produces false documentation, in order to benefit 

from a non-existent or non-due credit, exceeding the threshold value indicated by the legislator (equal to 50 

thousand euros) and achieving savings. 
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10.2 Areas and activities at risk of crime 
The sensitive processes relevant with a view to integrating the offences provided for in this paragraph are 

those relating to the management of the company's accounting activities and, secondly, the correct keeping 

of company accounts. 

It is therefore possible to distinguish between activities at risk of direct crime (i.e. activities of a fiscal nature, 

such as the preparation and submission of tax returns, the settlement and payment of taxes and the keeping 

and custody of mandatory documentation) and activities at risk of indirect crime (such as the procurement 

of goods, works and services, sales management,  receipts and payments).  

10.3 General principles of conduct 
Each recipient of this Model must direct his/her activity and contribution within the company to the 

principles of fairness and transparency that have always characterized the work of Costantino S.p.A. 

It is clear, therefore, that every employee, collaborator and consultant of the Company must avoid all those 

situations that, even potentially, may expose Costantino S.p.A. to a more or less concrete tax risk. 

In general, therefore, for each operation or transaction, having an economic nature, there must be a specific 

authorization, verifiable, legitimate, consistent and congruous with the limits imposed by the Company; Each 

commercial counterparty shall be assessed on the basis of the moral integrity, reputation and good name of 

the legal entity. 

A further general principle to which all the Recipients of this Model are required concerns the conduct of the 

corporate accounting management process in a transparent and documentable manner.  

10.4 Specific prevention protocols 
In order to prevent the commission of the offences covered by this section, Costantino S.p.A. adopts 

specific protocols aimed at preventing the recipients of the Model from engaging in unlawful conduct 

constituting the offences indicated above, expressly prohibiting: 

- Provide unnecessary, unsolicited and untracked services; 

- Invoicing services that are not actually requested and, therefore, not actually provided; 

- Duplicate billing for a single service; 

- Omit the issuance of credit notes in the event of invoicing, even if only by mistake, of services that do 

not exist in whole or in part or cannot be financed; 

- Omit the registration of any sum received by the Company in payment, keeping track of its movement; 

- Grant, or allow, any commercial incentive that is not consistent with the permissible value limits and 

has not been approved and registered in accordance with the company's internal procedures; 

- Grant and recognize any commission, discount, credit and rebate that has not been previously 

assessed and granted in accordance with current legislation and officially recognized, upon presentation of 

the relevant supporting documentation; 

- Make and arrange any type of payment in the interest of the Company, in the absence of adequate 

supporting documentation; 

- Receive, accept, or request the promise, or actual giving, of cash payments, in any manner or under 

any circumstances in which this occurs; 

- Manage incoming and outgoing flows in a different way from traditional banking channels or other 

financial intermediaries accredited and subject to the regulations of the European Union or credit/financial 

transactions located in a non-EU country that do not impose obligations equivalent to those provided for by 

the laws on money laundering and that do not provide for the control of compliance with these obligations; 
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- Establish relationships and sign contracts with suppliers and customers that do not provide for specific 

and detailed clauses indicating the will of both contractual parties to comply with the principles and protocols 

drawn up within this Model and the Code of Ethics, adopted by the company and, more generally, all the 

postulates indicated by Legislative Decree 231 of 2001.  
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ANNEX A - CODE OF ETHICS 

CODE OF ETHICS 

 

1. INTRODUCTION 

This document defines the ethical and moral values as well as the principles of conduct relevant to A. 

Costantino & C. S.p.A. for the purposes of proper functioning, reliability, compliance with the laws and 

regulations in force on the subject, the commercial reputation of A. Costantino & C. S.p.A. as well as the trust 

that its employees and the entire community place in the pharmaceutical and nutraceutical sector. 

It contains all the rights, duties and responsibilities of A. Costantino & C. S.p.A. towards the interested parties, 

internal and external, of the Company (employees, freelancers, suppliers, customers, Public Administration, 

etc.) beyond and independently of the provisions of the law. 

This document has been approved by the management body, which undertakes to ensure its maximum 

dissemination and the necessary revision. 

 

1.1 FUNCTION AND STRUCTURE 

The initial part of the Code, which is an integral part of the Model, consists of a brief introduction in which 

the purposes pursued by A. Costantino & C. S.p.A. will be indicated. 

Subsequently, the addressees of the Code will be indicated, identifying them as the sole director, managers, 

managers, employees and all those who, even if external, collaborate and operate on behalf of the Company 

(all persons who hold representation, administration, management, management or control functions) and 

who, as such, are required to observe, and on the basis of the position and roles held,  to ensure compliance 

with the principles contained in the aforementioned Code. 

Violation of the Code of Ethics damages the relationship of trust established and may lead to disciplinary 

actions and compensation for damages, subject to compliance with the procedures referred to in art. 7 of 

the Workers' Statute.  

The Organisation, Management and Control Model pursuant to Legislative Decree 231/2001 will identify, in 

detail, the disciplinary measures to which anyone who does not comply with the organisational measures 

adopted is exposed, linking the applicable sanctions to each violation, in a perspective of increasing 

seriousness. In the case of violations of the Code of Ethics and the procedures established therein, the 

disciplinary system must distinguish the violation committed by the self-employed worker (for whom it is 

possible to provide for contractual clauses that require compliance with the Model and the Code, also 

providing for the possible termination of the contract in the event of particularly serious violations) from that 

of the employee. 

This Code consists of the following sections: 

A. General ethical principles that identify the Company's reference values, as well as specific 

principles in relation to the company's activities; 

B. Relations with recipients outside the Company; 

C. Rules of conduct for recipients; 

D. Mechanisms for implementing and monitoring compliance with the Code of Ethics with the 

provision of a sanctioning system. 

 

1.2 DISSEMINATION 



 

 

 
 
 

 

59 
 

A. Costantino & C. S.p.A. takes steps to ensure precise and timely internal and external dissemination of the 

Code of Ethics through distribution, posting in an accessible place or making it available to third party 

recipients (with possible publication of the same on the Company's website). 

The Supervisory Body promotes and monitors periodic training initiatives on ethical principles, also in 

consideration of the need to differentiate activities according to the role and responsibilities of the resources 

involved. 

Contracts with third party recipients provide for the gradual introduction of specific clauses aimed at 

formalizing the commitment to comply with the Model and the Code of Ethics, with an indication of any 

sanctions provided for in the event of violation of this commitment. 
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2.PRINCIPLES OF CONDUCT 

2.1 LIABILITY AND COMPLIANCE WITH LAWS 

The Company's essential principle is to comply with the laws, regulations and, in general, with all the 

regulations in force in Italy and in all the countries in which it operates, as well as with the established 

democratic order. 

Each employee, therefore, must commit, in turn, to compliance with the laws and regulations in force. 

This commitment must also apply to the director, consultants, suppliers, customers and anyone who has 

relations and/or connections with the Company. 

Employees and recipients of this Code of Ethics must be aware of the laws and conduct to be followed in 

compliance with the same rules, as well as the consequences deriving from their violation; if there are any 

doubts about the conduct to be observed, the Company shall adequately inform its employees. 

A. Costantino & C. S.p.A. it will also have to ensure an adequate training and continuous awareness program 

on the issues inherent in the Code of Ethics and its correct application. 

 

2.2 PRINCIPLE OF FAIRNESS 

The principle of fairness implies respect for the rights of all those involved in the company's reality and 

activities. In particular, the recipients must act correctly to avoid situations of conflict of interest, meaning 

all situations in which the pursuit of their own, exclusive or personal interest is in contrast with the interests, 

objectives and mission of the Company as well as with the rights of other workers. 

Situations through which an employee, a director, a consultant or any other recipient of the Code of Ethics 

who has, or has had, relations with A. Costantino & C. S.p.A. may take an unfair advantage and/or profit from 

opportunities, news and information known and learned during and by reason of the performance of its 

business. 

 

2.3 PRINCIPLE OF IMPARTIALITY 

A. Costantino & C. S.p.A. disavows and denies any form of discrimination based on sex, nationality, religion, 

personal and political opinions, age, health and economic conditions, ensuring equal treatment to all persons 

who have relations and/or interests with the Company, adopting decisions in full transparency and avoiding 

creating illegitimate situations of privilege. 

Employees who believe they have been discriminated against may report the incident to the Supervisory 

Body which, following appropriate and effective checks, will proceed to verify the actual violation of the Code 

of Ethics. 

 

2.4 PRINCIPLE OF INDEPENDENCE AND AUTONOMY 

In carrying out activities and relationships of any type and nature, all those who work with and for A. 

Costantino & C. S.p.A. They are required to avoid any type of conflict of interest, possible or concrete, of any 

kind and nature, with any subject. 

All recipients of the aforementioned Code of Ethics must refrain from operating in situations in which a 

personal interest – even if indirect – may compromise the objectivity, transparency and tranquillity in the 

performance of the work of the same and of his colleagues and managers. 

The absolute autonomy of the individual employee or collaborator qualifies and increases the value of his or 

her work and evaluations. 

 

2.5 PRINCIPLE OF HONESTY AND FAIRNESS 
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The recipients of this Code of Ethics must be aware of the ethical significance of their actions and must not 

pursue profit and interest – personal or corporate – in violation of the laws, general regulations and ethical 

and moral principles provided for by this Code.  

In the formulation of contractual agreements with customers, it is necessary to ensure that the clauses are 

formulated in a clear and comprehensible manner, ensuring that the condition of equality between the 

parties is maintained, avoiding the emergence of situations of conflict or apparent favouritism. 

 

2.6 PRINCIPLE OF INTEGRITY AND MUTUAL RESPECT 

A. Costantino & C. S.p.A. does not approve, tolerate or justify any kind of violent action or threat, physical or 

verbal, aimed at obtaining conduct contrary to or in violation of current legislation, including the ethical and 

moral principles indicated in this Code of Ethics. 

All employees, as recipients of this Code, must personally contribute to promoting and maintaining a climate 

of mutual respect in the work environment; particular attention is paid to respect for the sensitivity of others 

as well as their work within and for the benefit of A. Costantino & C. S.p.A. 

It will be considered a conscious assumption of the risk of affecting these environmental characteristics, being 

or being under the influence of alcohol, drugs or substances with a similar effect, during the course of work 

and in the workplace. States of chronic dependence, when they affect the work environment and the proper 

performance of work, will be – for contractual repercussions – equated to the cases indicated above. 

 

2.7 PRINCIPLE OF TRANSPARENCY 

The principle of transparency is based on the truthfulness, accuracy and completeness of the information 

and data exchange activities both outside and inside the Company. 

In compliance with the principle of transparency, each operation or transaction must be correctly recorded, 

authorised by the controller, legitimate, consistent and congruous and subject to possible subsequent 

verification. 

All actions and operations must be properly recorded and it must be possible to verify the decision-making, 

authorisation and execution process. 

For each operation, there must be adequate documentary support to be able to proceed, at any time, to 

carry out checks that certify the characteristics of the operation and identify who, in the process of the 

operation, has authorized, carried out, recorded and verified the entire operation as well as the individual 

phases of the same. 

A. Costantino & C. S.p.A. It uses objective and transparent criteria for the choice of suppliers; a choice that, 

in compliance with current regulations, internal procedures and past relationships that have been 

strengthened over time, must be made based on objective assessments relating to competitiveness, quality 

and the conditions applied. 

The supplier must be selected – and maintained – also in consideration of the ability to guarantee compliance 

with the Code of Ethics, the implementation of adequate company quality systems, where required, the 

availability of suitable means and organizational structures as well as compliance with labour regulations, 

with particular regard to child and women's labour,  the health and safety of workers, trade union rights or 

in any case the rights of association and representation. 

The choice of a new supplier or a new product from an already selected and qualified supplier must take 

place in full compliance with the procedure already adopted by A. Costantino & C. S.p.A. and with the 

preliminary compilation of the relevant new supplier/new product qualification report. 

 

2.8 EFFICIENCY PRINCIPLE 

A. Costantino & C. S.p.A. it must pursue the cost-effectiveness of the management and use of company 

resources, in compliance with the most advanced quality standards. 
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Costantino S.p.A. It also undertakes to safeguard and safeguard the company's resources and assets, as well 

as to manage its assets and capital, taking all the necessary precautions to ensure full compliance with the 

laws and regulations in force. 

 

2.9 PRINCIPLE OF FAIR COMPETITION 
Costantino S.p.A. recognizes the value of competition, inspired by the principles of fairness, fair competition 
and transparency towards market operators, committing itself not to unduly damage the image and business 
reputation of competitors and their products. 
Each recipient of this Code, therefore, is required to respect the same, always operating correctly within the 
market, with respect for competitors and the work of others. 
 

2.10 CONFIDENTIALITY AND PROTECTION OF PRIVACY 

All those who work and work for A. Costantino & C. S.p.A. they are required to treat with the utmost 

confidentiality, any data, news or information they have come into possession of, due to the activity carried 

out or the position held within the Company. 

Employees, collaborators and consultants of Costantino S.p.A. and, more generally, all recipients of this Code 

of Ethics are required not to use confidential information that represents the company's assets to achieve 

purposes not related to the exercise of their business and not to process such information in a manner that 

differs from the provisions of the authorizations received in this regard. 

A. Costantino & C. S.p.A., in turn, undertakes to protect the privacy of the recipients, in compliance with 

current regulations, avoiding the communication or dissemination of personal data without the explicit 

consent of the data subject and providing specific procedures for the acquisition and processing of personal 

data of employees or other subjects, aimed at preventing unauthorized parties from becoming aware of 

them.  

These procedures are applied and followed in accordance with current regulations, with the necessary 

updates, from time to time, required by the specific legislation. 

All information from interested parties is handled by A. Costantino & C. S.p.A. in full compliance with current 

legislation on the protection of personal data. 

 

2.11 DEDICATION TO WORK 

Within the limits of their respective competences and responsibilities, the recipients of the Code of Ethics 

must direct their conduct to the pursuit of the corporate mission aimed at providing a service of high value 

and utility for the community, which must benefit from the best quality standards.  

For this reason, A. Costantino & C. S.p.A. It intends to make each employee and collaborator responsible for 

the common sense and professional correctness of each worker, making each of them responsible for 

compliance with their duties in the workplace, also due to the particular activity carried out. 

 
2.12 PROTECTION OF INDIVIDUAL PERSONALITY 

A. Costantino & C. S.p.A. recognises the need to protect individual freedom in all its forms and rejects any 

manifestation of violence, especially if it is aimed at restricting the personal freedom of the person subjected 

to such violence, as well as any phenomenon of prostitution and/or child pornography. 

Costantino S.p.A. is committed to promoting, within the scope of its activities and among the recipients, the 

sharing of the same principles and objectives. 

 

2.13 PROTECTION OF HEALTH AND SAFETY AT WORK 

A. Costantino & C. S.p.A. pursues the objective of guaranteeing health and safety in the workplace, adopting 

the most appropriate measures to avoid the risks associated with the performance of its business activities 
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and, where this is not possible, adopting measures for an adequate assessment of existing risks, with the aim 

of combating them directly at source and ensuring their elimination. 

Correctly, the measures adopted by the Company to protect health and safety in the workplace have been 

integrated with the adoption of specific protocols aimed at containing the spread of the Covid-19 virus. 

The protection of the moral and physical integrity of the employee is a necessary condition for the 

performance of the work activity; A. Costantino & C. S.p.A., as a result, is committed to consolidating and 

spreading the culture of safety, developing awareness of risks and promoting responsible behaviour on the 

part of all staff, including through continuous training on the subject. 

As part of its activities, the Company is committed to adapting work to people, in particular about the design 

of workplaces, the choice of work equipment, working and production methods, in order to reduce repetitive 

work and to reduce the effects on health. 

It also undertakes to take account of the degree of technological development, replacing what is dangerous 

with less dangerous equipment, planning prevention adequately and carefully, integrating technology, work 

organization, working conditions, social relations and the influence of the facts of the working environment, 

endeavouring to give priority to collective protection measures and to give adequate instructions to workers 

to take action to protect them. ensure that the activity is carried out in complete safety. 

These principles are used by the Company to identify and adopt the necessary measures to protect the safety 

and health of workers, including the prevention of occupational risks, information and training, as well as the 

preparation of the necessary organization and means. 

The recipients of the Code of Ethics must comply with these principles, in particular when decisions or choices 

have to be made and, subsequently, when they have to be implemented. 

 

2.14 VALUE OF HUMAN RESOURCES 

Human resources are recognized as a fundamental and indispensable factor for the company's development, 

which is why A. Costantino & C. S.p.A. It protects the growth and professional development of its resources, 

to increase the wealth of skills possessed, in compliance with current legislation on individual personality 

rights, with particular regard to the moral and physical integrity of its staff. 

Costantino S.p.A. also believes that it is of fundamental importance to establish and maintain relationships 

with employees, collaborators and external consultants based on mutual trust, mutual esteem and mutual 

respect. 

The achievement of these objectives must inspire the operations of all the Company's structures and, in 

particular, of the function responsible for personnel management. 

Costantino S.p.A. It is committed to offering equal employment opportunities and professional growth to all 

employees on the basis of professional skills and qualifications, without any discrimination, nepotism or 

favouritism, taking appropriate measures to prevent the danger of involvement in such serious events. 

At the time of recruitment, the evaluation of candidates is carried out on the basis of their correspondence 

to the profiles required by the company, also verifying the professional and aptitude characteristics that can 

be further developed within the company organization. 

All employees are hired only on the basis of regular employment contracts, as no form of irregular work is 

tolerated.  

At the time of the establishment of the employment relationship, the staff receives clear and specific 

information on the regulatory and remuneration aspects and is made aware of all the characteristics 

pertaining to the employment relationship. In addition, for the entire duration of the employment 

relationship, the employee receives information that allows him to understand the nature of his activity and 

that allows him to carry it out adequately, in compliance with his qualification. Communication to all 

employees has as a starting point for its action, the values of listening, clarity, transparency and collaboration. 
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The recognition of wage increases or other incentive instruments and access to higher roles and assignments 

are linked, in addition to the rules established by law and the collective labor agreement, to the individual 

merits of employees. 

In the management of relationships that imply the establishment of hierarchical relationships, Costantino 

S.p.A. requires that authority be exercised with fairness and correctness, prohibiting any conduct that may 

be considered detrimental to the dignity and autonomy of the employee or collaborator. 

It is the Company's commitment to take care of the training of all employees and encourage their 

participation in refresher courses and training programs, aimed at developing the aptitudes and potential of 

personnel in carrying out their skills so that the skills and legitimate aspirations of individuals are fully realized 

in conjunction with the achievement of company objectives. 

It follows that the Company, through the competent departments, selects, hires, remunerates, trains and 

manages personnel on the basis of criteria of merit and competence, without any political, trade union, 

religious, racial, opinion, language and sex discrimination, in compliance with all laws, employment contracts, 

regulations and directives in force. 

The company's evaluation system is managed in a transparent and objective manner. It must take into due 

consideration the compliance by staff with the rules of this Code, which is a prerequisite for the application 

of the incentive and career progression systems, provided for in the contractual regulations to strengthen 

motivation, reward with fairness and encourage the achievement of excellent results. 

Costantino S.p.A. undertakes to comply with and ensure that its suppliers comply with the regulations in 

force on the protection and safeguarding of work, with particular attention to the exploitation of child labour 

and women's work. 

 

2.15 PROTECTION OF ACCOUNTING TRANSPARENCY AND FINANCIAL INTERESTS 

Accounting transparency is based on the truthfulness, accuracy, precision and completeness of the basic 

information of internal management and the related accounting records. 

Every operation and transaction, of an accounting nature, must be correctly executed, recorded, authorized, 

verifiable, legitimate, consistent and congruous. This means that each action and transaction must have a 

complete and adequate record in the accounting system, according to the criteria indicated by law and the 

applicable accounting principles. 

Costantino S.p.A. has as the cardinal principle of its work that of maximum transparency in commercial 

transactions, preparing the most appropriate tools to combat the phenomena of money laundering and 

receiving stolen goods. 

The circulation of information within the Company, to ensure a clear and truthful representation of the 

economic, equity and financial situation, must take place in accordance with the principles of truthfulness, 

completeness and transparency, as well as by the persons authorised to do so. 

Each recipient of this Code, to the extent of his/her competence, is required to cooperate so that the 

Company's management facts are represented and presented correctly and promptly in the accounts.  

Those who become aware of omissions, falsifications, negligence, inaccuracies or inaccuracies in the accounts 

are required to report them to the Supervisory Body or to the competent corporate body. 

A. Costantino & C. S.p.A. It is active in ensuring constant and continuous compliance with the principles of 

fairness, transparency and good faith in relations with all contractual counterparties, even if they are internal 

to the company. 
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3. RELATIONS WITH RECIPIENTS 

3.1 PERSONNEL SELECTION 

The evaluation of applications must be carried out based on the correspondence of the candidates' profiles, 

to the needs and requirements put forward by the Company, in compliance with equal opportunities for all 

interested parties.  

The information requested from candidates must be strictly linked to the verification of the professional and 

psycho-aptitude profile of the individual, in accordance with the principles of non-discrimination and 

protection of personal data, defined in this Code of Ethics and provided for by law. 

 

3.2 ESTABLISHMENT OF THE EMPLOYMENT RELATIONSHIP 

The staff is hired with a regular employment contract; Any form of irregular work or "undeclared work" is 

not tolerated.   

At the establishment of the employment relationship, each employee must receive accurate information 

relating to:  

• characteristics of the function to which they belong, responsibility of their role and tasks to be 

performed;  

• regulatory and remuneration elements, as regulated by the national collective bargaining agreement;  

• rules and procedures to be adopted in order to avoid conduct contrary to the law and company 

policies.  

This information is presented to the employee in such a way that acceptance of the assignment is based on 

an effective understanding of the information. 

 

3.3 EMPLOYEE MANAGEMENT  

Each manager is required to make the most of the working time of the employees and collaborators under 

his responsibility, requiring performance consistent with the performance of their duties, with their 

professionalism and with the work organization plans.  

It constitutes an abuse of the position of authority to request, as an act due to the hierarchical superior, 

services other than those provided for in the reference job description, personal favors or any behaviour that 

constitutes a violation of this Code of Ethics.  

The involvement of employees in the performance and organization of work is ensured, also by providing 

moments of participation in discussions and decisions functional to the achievement of company objectives 

and, in general, to the best production organization.  

The employee must participate in these moments in a spirit of collaboration and independent judgment.  

The management of the employee must be carried out in compliance with the systems and through the use 

of the tools provided by the Administration and Personnel Office. 

 

3.4 DUTIES OF WORKERS 

Employees and collaborators of A. Costantino & C. S.p.A. they are required to promptly and scrupulously 

comply with the disciplinary rules contained in the job descriptions, directives and protocols adopted by the 

Quality Area. 

In particular, by way of example only, they undertake to respect, with loyalty and diligence, the following 

rules of conduct: 

- all personnel are required to scrupulously comply with the contents of the Chemical-Pharmaceutical 

CCNL applied by the Company; 

- all personnel are required to comply with the provisions in force on health and safety at work, with 

the good hygiene standards of the chemical-pharmaceutical sector, with particular regard to the 
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provisions regarding health risk, as well as with all the organizational procedures arranged and 

adopted by A. Costantino & C. S.p.A.; 

- the information acquired in the performance of the assigned activities must remain strictly confiden-

tial and appropriately protected, in full compliance with the provisions of Legislative Decree 196 of 

2003 and Regulation no. 679 of 2016 and may not be used, communicated or disclosed to third par-

ties, possibly even after the termination of the employment relationship or professional collabora-

tion with A. Costantino & C. S.p.A.; 

- the activity of each employee and/or collaborator must be based on maximum collaboration in order 

to contribute to the pursuit of the statutory purpose set by A. Costantino & C. S.p.A.; 

- all employees and collaborators are required to act loyally, in full compliance with all the obligations 

stipulated in the employment contract or in the collaboration agreement, with the provisions of this 

Code of Ethics, ensuring the impartiality of their performance and absolute compliance with Italian 

law and all specific regulations to which the Company is strictly obliged; 

- all employees and collaborators are required to avoid all situations that may give rise to conflicts of 

interest (e.g. co-interests with suppliers, customers, external analysis laboratories) and to refrain 

from personally taking advantage of opportunities and/or business of which they have become 

aware during the course of their work; 

- all employees and collaborators are required to work diligently to protect the productivity of A. Cos-

tantino & C. S.p.A.; 

- all employees and collaborators are required to implement the provisions and requirements of A. 

Costantino & C. S.p.A. information security to ensure its integrity and confidentiality;  

- It is obligatory for all employees and collaborators to use, for any access to the computer system of 

A. Costantino & C. S.p.A., the individual password that each employee or collaborator was provided 

with at the time of hiring or conferring the collaboration assignment; 

- all employees and collaborators are required to draw up their own documents and, more generally, 

to carry out their duties, using clear, objective and as exhaustive language as possible, as well as in a 

way that can also be used by their colleagues and managers, allowing, even at a later date, any checks 

by colleagues,  persons in charge or persons authorised to request it. 

 

3.5 WORKERS' RIGHTS 

A. Costantino & C. S.p.A. It is committed to spreading and consolidating, among its employees and 

collaborators, a culture of safety and health at work, developing awareness of risks and promoting the 

absolute need for careful and responsible behaviour by every worker.  

To this end, Costantino S.p.A. It carries out continuous and constant training, information and communication 

programs and interventions so that all operators can carry out their activities in total safety and with full 

awareness of the risks associated with carrying out their work activities. 

The privacy of the employee is protected by adopting standards that specify the type of information to be 

requested from the employee and the methods of processing and storing it.  

Any investigation into the ideas, preferences, beliefs, personal tastes and, in general, information of 

employees and collaborators not related to the purposes of personnel selection and management of the 

employment relationship according to the criteria indicated in this Code of Ethics is excluded.  

These standards also prohibit, except in the cases provided for by law, the communication or dissemination 

of personal data without the prior consent expressly given by the data subject of the data processed. 

Costantino S.p.A. is committed to protecting the moral integrity of all employees and collaborators, 

guaranteeing the right to working conditions that respect the dignity of the person and his or her safety. 

Therefore, acts of physical or psychological violence, sexual harassment, any attitude or behaviour that is 

discriminatory or harmful to the person, his or her beliefs and preferences are not tolerated. 
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On this point, the employee or collaborator who believes that he or she has been harassed, violently or 

threatened or has been discriminated against for reasons related to age, sex, race, state of health, nationality, 

political opinions and religious beliefs, may report the incident to the Supervisory Body, the Administration 

and Personnel Office or the head of the area in which he/she operates,  who will assess any violation of the 

Code of Ethics, with identification of the person responsible. 

 

3.6 RELATIONS WITH LOCAL AUTHORITIES AND PUBLIC INSTITUTIONS 

A. Costantino & C. S.p.A. pursues the objective of maximum integrity and fairness in relations with public 

institutions and, in general, with the Public Administration, including what concerns the request and/or 

management of public disbursements, in order to ensure maximum transparency in institutional relations 

and full compliance with the rules governing such relationships. 

It is not permitted to offer money or gifts to managers, officials or employees of the Public Administration or 

to their relatives, whether they are Italian or belonging to other countries with which the Company has 

business relations, except in the case of gifts or utilities of modest value. 

Given the adoption by many public bodies of their own regulatory codes, in which it is often prohibited for 

all staff to receive gifts or to accept gifts greater than a defined economic value, the Company may examine 

the documents adopted by the public bodies with which it comes into contact, in order to raise awareness 

among its employees to comply with any more stringent and/or different rules,  with which the relevant 

public body is equipped. 

Acts of corruption are understood to include both illicit payments made directly to the entity or by its 

employees, and illicit payments made through persons acting, formally or informally, on behalf of the 

Company. 

It is, therefore, forbidden to offer or accept any object, service, performance of value in order to obtain more 

favourable treatment in relation to any relationship with the Public Administration. 

In countries where it is customary to offer gifts to customers or other parties, it is possible to do so, provided 

that such gifts are of an appropriate nature and of modest value, while always respecting the law; However, 

this should never be interpreted or perceived as a search for or promise of favours. 

When any negotiation, request or relationship with the Public Administration is in progress, the personnel in 

charge must not seek to improperly influence the decisions of the other party, including those of officials 

who negotiate or make decisions on behalf of the Public Administration; in particular, Costantino S.p.A. must 

not examine or propose employment and/or commercial opportunities that may benefit employees of the 

Public Administration in a personal capacity, offer or provide gifts also in the form of company promotions 

reserved for employees only or through, for example, the payment of travel expenses, solicit or obtain 

confidential information that may compromise the integrity or reputation of both parties. 

Relations with institutional interlocutors are maintained exclusively through the persons appointed to do so 

and expressly delegated by Costantino S.p.A. to spend the name of the Company. 

If the Company uses a consultant or a "third party" to be represented in relations with the Public 

Administration, it must be provided that the same directives valid for the Company's employees will be 

applied to the consultant and his staff or to the "third party", without prejudice to the prohibition and 

inappropriateness of the Company being represented,  in relations with the Public Administration, by a 

consultant or by a "third party" who, due to his or her personal position or past, may create conflicts of 

interest or situations of inconvenience for the Company. 

Any actual or potential violation committed by persons within the Company or by third parties must be 

promptly reported to the competent internal departments. 

 

3.7 PARTICIPATION AND RELATIONS WITH ASSOCIATIONS, TRADE UNIONS AND POLITICAL PARTIES 
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A. Costantino & C. S.p.A. it does not make direct or indirect contributions to the financing of political parties, 

movements, committees and political and trade union organizations, nor of their representatives or 

candidates; it does not finance associations or sponsorship of events or congresses that have political 

propaganda as their exclusive purpose. 

Costantino S.p.A. may recognize contributions and donations in favor of subjects with social, moral, scientific 

and cultural purposes. 

 

3.8 RELATIONS WITH INTERNATIONAL OPERATORS 

A. Costantino & C. S.p.A. undertakes to ensure that all its relationships, including those of commercial origin, 

with entities operating internationally, take place in full compliance with the laws and regulations in force, 

with the aim of averting the danger of committing crimes of a transactional nature. 

To this end, A. Costantino & C. S.p.A. undertakes to take all the necessary precautions to verify the reliability 

of the aforementioned international operators, as well as the legitimate origin of the capital and means used 

by them in the context of their relations with the Company. 

Within the limits of its possibilities, A. Costantino & C. S.p.A. undertakes to cooperate, with fairness and 

transparency, with authorities, including foreign ones, that may request information or carry out 

investigations regarding the relations between the Company and international operators. 

 

3.9 RELATIONS WITH THE COMMUNITY AND ENVIRONMENTAL PROTECTION 

A. Costantino & C. S.p.A. recognizes the fundamental importance of environmental protection; consequently, 

it is committed to protecting the environment and contributing to the sustainable development of the 

territory, also using the best available technologies and the constant monitoring of business processes, as 

well as the identification of solutions with a lower environmental impact and maximum protection of the 

system. 

All the activities carried out by the Company must be carried out in accordance with the provisions of 

environmental legislation, with particular attention to the prevention of environmental crimes referred to in 

Legislative Decree no. 231/2001 and subsequent amendments. 

The search for advantages for the Company, if they involve or may result in the intentional or negligent 

violation of environmental regulations, is never justified and cannot be tolerated in any way. 
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4. RULES OF CONDUCT FOR RECIPIENTS 

4.1 IN-SERVICE OPERATING BEHAVIOR 

The professionalism and commitment of employees represent a specific obligation, as they are essential 

prerequisites for the achievement of the Company's objectives. 

Employees and collaborators may not, in any way and for any reason, be exempted from compliance with 

the provisions of this Code of Ethics. 

Employees of A. Costantino & C. S.p.A.  are required to comply with the disciplinary rules contained in Articles 

34 (business relationships), 35 (start and end of work), 36 (delivery and storage of tools, tools and material), 

66 (management of safety and health in the workplace and environmental protection at company level) of 

the National Collective Labour Agreement for the Chemical and related sectors – Industry. 

In particular, they undertake to comply with the following rules of conduct with diligence and loyalty: 

- All staff are required to comply with the provisions of the CCNL adopted by the Company; 

- All personnel are required to comply with the provisions in force on health and safety at work, the 

good hygiene standards of the pharmaceutical sector as well as all the organizational and manage-

ment procedures put in place by A. Costantino & C. S.p.A.; 

- In accordance with current regulations, it is strictly forbidden to smoke or use electronic cigarettes 

within the internal or external areas of the Company's production plants and offices, except for the 

areas specifically used for this purpose; 

- The information acquired in the performance of the assigned activities must remain strictly confi-

dential and appropriately protected in compliance with the provisions of Legislative Decree No. 196 

of 30.06.2003 and Regulation No. 2016/679/EU and may not be used, communicated or disclosed to 

third parties, possibly even after the termination of the professional collaboration with the Company; 

- It is forbidden to use mobile phones, smartphones, tablets and any other type of electronic device, 

unless such devices are provided by the Company and expressly used, in an instrumental way, for 

the exclusive performance of its work activities; 

- The use of social networks during working hours is not permitted, unless such platforms are expressly 

used, in an instrumental manner, for the performance of one's work activities; 

- It is strictly forbidden to express personal opinions relating to the Company or its customers, suppli-

ers or collaborators, as well as to share information and references of a professional nature relating 

to the activities carried out. This prohibition is also to be understood outside working hours and pos-

sibly even after the termination of professional collaboration with the Company; 

- It is necessary to take care of one's skills and professionalism, enriching them with the experience 

and collaboration of colleagues, thus creating a climate in which all workers feel welcome, encour-

aged by collaboration and motivated to achieve their professional goals. In this regard, A. Costantino 

& C. S.p.A. demands that there be no harassment of any kind or other discriminatory behaviour in 

internal and external labour relations, such as the creation of a hostile work environment towards 

individuals or groups of individuals, unjustified interference with the work of others, or the creation 

of obstacles and impediments to the professional prospects and ambitions of others; 

- the activity of each employee and collaborator of the operational structures, management or the 

sales network, must be based on maximum collaboration in order to achieve customer satisfaction; 

- the decisions taken must be based on principles of sound and prudent management, through the 

prudent assessment of potential risks, in the knowledge that one's choices contribute to the achieve-

ment of positive business results; 

- each person is required to work diligently to protect the company's assets, using the resources en-

trusted to him scrupulously and responsibly, avoiding improper use that may cause damage or re-

duction in efficiency, or in any case in contrast with the interest of the Company; 
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- The preparation of the financial statements or other similar documents must be based on maximum 

cooperation, completeness and clarity of the information provided, as well as the accuracy of data 

and processing. 

 

4.2 PRINCIPLES AND RULES OF CONDUCT FOR MEMBERS OF CORPORATE BODIES 

The corporate bodies, in the awareness of their responsibility and role, as well as compliance with the law, 

current legislation and the Articles of Association, are required to comply with the provisions of the Model 

and the Code of Ethics that is part of it. 

The members of the corporate bodies are required to: 

- to behave in a way that is autonomous, independent and fair with public institutions, private entities 

(including corporate creditors), economic associations, political forces, as well as with any other na-

tional and international operator; 

- to behave in a manner inspired by integrity, loyalty and a sense of responsibility towards the Com-

pany; 

- to ensure assiduous and informed participation in the meetings and activities of the corporate bod-

ies; 

- to ensure the sharing of the mission and a punctual critical spirit, in order to guarantee a significant 

personal contribution; 

- to assess situations of conflict of interest or incompatibility of functions, assignments or positions 

outside and inside A. Costantino & C. S.p.A., refraining from performing acts in situations of conflict 

of interest in the context of their activity; 

- not to hinder in any way the control and/or auditing activities carried out by the shareholders, by the 

other corporate bodies, including the Supervisory Body or the Independent Auditors; 

- to make confidential use of the information of which they become aware for official reasons, avoiding 

using their position to obtain personal advantages, both direct and indirect. Any external communi-

cation activity must comply with the laws and conduct practices and must be suitable for safeguard-

ing price information and information covered by trade secrets; 

- to respect, as far as it is within its competence and within the limits of its responsibilities, the rules 

of conduct dictated for personnel. 

The Company, in turn, ensures full transparency to the corporate bodies in the performance of their activities, 

so that the decisions taken by them can be informed and based on the actual performance of management; 

The company's assets must be managed in such a way as to ensure their integrity. 

Company communications must be clear, truthful and drafted in full compliance with all the laws of the legal 

system. 

 

4.3 PRINCIPLES AND RULES OF CONDUCT FOR THE COMPANY'S PERSONNEL 

Personnel must inform their conduct, both in internal relations and with interlocutors outside the Company, 

of the regulations in force, as well as the principles of the Model and this Code of Ethics. 

It is, therefore, necessary to: 

- refrain from implementing, causing or collaborating in the implementation of conduct that may con-

stitute any of the offences referred to in Legislative Decree 231/01 and subsequent amendments; 

- cooperate with the Supervisory Body during the verification and supervision activities carried out by 

the latter, providing the information, data and news requested by it; 

- report to the Supervisory Body any anomalies or violations of the Model and the Code of Ethics, in 

compliance with the provisions of the principles of implementation and control of the Code of Ethics. 
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Personnel may contact the Supervisory Body at any time, either in writing or verbally, also to request 

clarifications and/or information regarding the interpretation of the Code of Ethics and/or the Model and the 

legitimacy, appropriateness or compliance with the Model of a specific conduct in practice. 

 

4.4 CONFLICT OF INTEREST 

The Company's personnel must avoid putting in place, or facilitating, situations that may give rise to conflicts 

of interest – actual or potential – with the Company itself, as well as activities that may interfere with the 

ability to take, in an impartial manner, decisions in the best interest of the company and in full compliance 

with the rules of this Code, refraining from personally taking advantage of business opportunities of which 

the personnel have become aware in the carrying out its business. 

In particular, the company's employees or consultants must not have a financial interest in a supplier, 

competitor or client and may not carry out work activities that may give rise to a conflict of interest. 

Personnel must not accept, even indirectly, money, gifts, goods, services, benefits or favours in relation to 

relationships with any third party with whom the Company has an existing relationship in order to influence 

decisions, with a view to more favourable treatment or undue performance and for any other purpose. 

In the event that even the appearance of a conflict of interest arises, the Personnel is required to promptly 

notify their direct manager and the Supervisory Body, refraining from carrying out any further operation. 

 

4.5 RELATIONS WITH PUBLIC AUTHORITIES 

All relations with persons who qualify as Public Officials or Public Service Officers must be conducted in full 

compliance with the regulations in force, the Model and the Code of Ethics, in order to ensure the absolute 

legitimacy of the Company's work. 

A. Costantino & C. S.p.A. prohibits personnel from accepting, offering or promising, even indirectly, money, 

gifts, goods, services, benefits or favours – including in terms of employment opportunities or through 

activities, including commercial activities, directly or indirectly attributable to the employee – in relation to 

relations with Public Officials or Public Service Officers, to influence their decisions, with a view to more 

favourable treatment or undue performance or for any other purpose,  including the performance of acts of 

their office. 

If staff becomes aware of any favours, requests or offers of money, their hierarchical superior and the 

Supervisory Body must be promptly informed. 

Gifts and acts of courtesy towards Public Officials, Public Service Officers or public employees are allowed 

only when, being of modest value, they do not compromise in any way the integrity and independence of 

the parties and cannot be interpreted as a tool to obtain advantages in an improper way. 

In any case, during negotiations or any other relationship with the Public Administration, staff must refrain 

from taking, directly or indirectly, actions aimed at: 

- propose employment and/or business opportunities from which benefits may derive, for themselves 

or for others, to employees of the Public Administration or their relatives or relatives; 

- solicit or obtain confidential information that may compromise the integrity or reputation of one or 

both parties. 

In the event of investigations, inspections or requests from the Public Authority, the staff is required to 

ensure due cooperation, responding to requests from the same. 

 

4.6 RELATIONS WITH CUSTOMERS AND SUPPLIERS 

Personnel must base their relations with customers and suppliers on the utmost fairness and transparency, 

professionalism, confidentiality and diligence, in compliance with the laws and regulations in force, the 

Model and the Code of Ethics, as well as internal procedures and, in particular, those relating to relations 
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with customers and those relating to purchases and supplier selections, ensuring compliance with all relevant 

regulatory provisions. 

The rules of conduct are valid, and as such must be respected, also in relation to relations with international 

operators. 

A. Costantino & C. S.p.A., in fact, establishes a relationship with customers characterized by high 

professionalism and marked by availability, respect, courtesy, research and the offer of maximum 

collaboration. 

 

4.7 DILIGENCE IN THE USE AND PROTECTION OF COMPANY ASSETS 

Personnel are required to work diligently to protect company assets, protecting and guarding them, through 

responsible conduct and in line with the operating rules set up to regulate their use, preventing their 

improper or fraudulent use that may cause undue costs, damages, reduced efficiency or, in any case, in 

contrast with the company's interest, avoiding situations that may negatively affect the integrity and safety 

of company assets. 

The use of company tools by personnel must be functional and exclusive to the performance of work activities 

or authorized purposes, avoiding the use of resources, assets or materials of A. Costantino & C. S.p.A. for 

personal advantage, or in any case for improper purposes. 

 

4.8 INFORMATION MANAGEMENT AND CONFIDENTIALITY 

About information and promotional actions relating to A. Costantino & C. S.p.A., including those prepared 

and/or carried out by third parties, personnel must comply with current legislation, including current 

company procedures, given that employees must be aware of and implement the provisions of company 

policies and regulations on information security to ensure confidentiality and availability. 

Information material relating to A. Costantino & C. S.p.A., prepared and used by A. Costantino & C. S.p.A. As 

part of the customer information activity, it must refer to the indications contained in the official 

documentation provided at the time of registration of the products, or in the one subsequently approved in 

accordance with the laws in force on the subject. 

The information acquired in the performance of its functions must remain strictly confidential and protected, 

as it cannot be used, communicated or disclosed to the whole or externally, except in compliance with 

current legislation, or used for speculative purposes of its own or of third parties; Information of a 

confidential nature may be disclosed, within the Company, only to those who have a real need to know it for 

work reasons. 

 

4.9 BUDGET AND SOCIAL DOCUMENTS 

Personnel must pay particular attention to the preparation of the financial statements and other corporate 

documents, ensuring adequate collaboration with the corporate functions responsible for preparing the 

corporate documents, the completeness, clarity and accuracy of the data and information provided, as well 

as compliance with the principles of compilation of accounting documents. 

 

4.10 OCCUPATIONAL HEALTH AND SAFETY 

About occupational health and safety, staff must: 

- take care of their own health and safety and that of other persons in the workplace, who are affected 

by their actions or omissions, in accordance with the training, instructions, directives and tools and 

means provided by the employer; 

- contribute, together with the employer, managers and supervisors, to the fulfilment of the obliga-

tions laid down for the protection of health and safety in the workplace; 
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- comply with the provisions and instructions given by the employer, managers and supervisors, for 

the purposes of collective and individual protection; 

- correct use of work equipment, dangerous substances and preparations, means of transport and 

safety devices; 

- use in an appropriate and appropriate manner the collective or individual protective equipment 

made available to all personnel by the employer, following the precise directives given on this point; 

- immediately report to the employer, the manager and the person in charge any deficiencies in the 

means and protective equipment, as well as any dangerous conditions of which he becomes aware, 

taking direct action, in case of urgency, within the scope of his or her powers and possibilities, as well 

as without prejudice to the obligation referred to in the following point, to eliminate or reduce situ-

ations of serious and imminent danger,  notifying the workers' safety representative; 

- not to remove or modify safety, signalling and control devices without authorisation; 

- provide for the care of the personal protective equipment made available to staff, without making 

any changes on their own initiative and reporting any defects or inconveniences to the employer or 

to the manager or supervisor; 

- not to carry out operations or manoeuvres on their own initiative that are not within their compe-

tence or that may compromise their own safety or that of other workers; 

- participate in education and training programs organized by the employer; 

- undergo the health checks required by current legislation or in any case arranged by the competent 

doctor. 

 

4.11 ANTI-MONEY LAUNDERING/RECEIVING STOLEN GOODS 

The staff adopts all the appropriate tools and precautions to ensure the transparency and fairness of 

commercial operations. 

It is, in fact, mandatory that: 

- the assignments given to any service companies and/or natural persons who take care of the eco-

nomic/financial interests of the Company are drawn up in writing, with a precise indication of the 

contents and economic conditions agreed; 

- the competent functions ensure the control of the regularity of payments to all counterparties, also 

by verifying the coincidence between the person to whom the order is registered and the person 

who collects the relevant sums; 

- the minimum requirements set and required for the selection of the bidders for the goods and/or 

services that the Company intends to acquire are scrupulously complied with; 

- the criteria for evaluating tenders are established; 

- with reference to the commercial/professional reliability of suppliers and partners, all necessary in-

formation is requested and obtained; 

- In the event of the conclusion of agreements/joint ventures aimed at making investments, maximum 

transparency is ensured. 

 

4.12 ANTI-CORRUPTION 

Any corrupt practice is prohibited, without exception.  

If economic advantages or other benefits are intended for family members of public or private entities and/or 

entities directly or indirectly represented by them, with whom the Company has or may have business 

relationships, or of the Company's top management or employees, such donations are considered potential 

reports of corrupt activities and, therefore, they must be understood as prohibited. 

 

4.13 USE OF COMPUTER SYSTEMS 
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The staff, in carrying out their activities, must use IT and telematic tools and services in full compliance with 

current legislation on the subject and internal procedures. 

In particular, staff are prohibited: 

- unauthorized access to a computer or telematic system; 

- the unauthorised possession and abusive dissemination of access codes to computer or telematic 

systems; 

- the dissemination of computer equipment, devices or programs aimed at damaging or interrupting 

a computer or telematic system; 

- the unlawful interception, obstruction or interruption of computer or telematic communications; 

- damage to information, data and computer programs and computer or telematic systems. 

Personnel may not upload borrowed or unauthorized software to the company's systems and, likewise, it is 

forbidden to make unauthorized copies of programs, licensed, for personal, business or third party use. 

Personnel must use the computers and IT tools made available by the Company exclusively for business 

purposes; consequently, the Company reserves the right to verify the contents of the computers as well as 

the correct use of IT tools in compliance with company procedures. 

Staff are required not to send threatening and abusive e-mails, not to use linguistic expressions that do not 

conform to the Company's style or in any case to inappropriate language. 

 

4.14 COIN COUNTERFEITING 

It is forbidden to counterfeit, hold or put into circulation counterfeit or altered banknotes, coins, public credit 

cards, revenue stamps. Anyone who receives banknotes or coins or public credit cards suspected of being 

counterfeit or stolen must inform their person in charge so that they can report them accordingly. 

 

4.15 INFORMATION REQUIREMENTS 

It is mandatory to report any anomalous situations or instructions received that conflict with the law, with 

the Model, with internal regulations or with this Code. 

If the order deemed unlawful is given by the head of the organizational unit to which it belongs, the report 

must be made to the Supervisory Body. 

Any retaliation against those who have reported possible violations in good faith and, likewise, the behavior 

of those who accuse other employees of any violations with the knowledge that they do not really exist, 

constitutes a violation. 

 

4.16 STANDARDS OF CONDUCT RELATING TO ACCOUNTING, ADMINISTRATIVE OR FINANCIAL ACTIVITIES 

All persons who, for whatever reason, are involved in the preparation of the financial statements and similar 

documents, and in any case of documents representing the economic and financial situation of the company, 

as well as in particular those who hold top positions, are obliged to provide maximum cooperation for specific 

aspects, with a prohibition on exposing facts that do not correspond to the truth or omitting necessary 

information. 

It is also forbidden to obstruct the performance of control or audit activities and to spread false news or carry 

out simulated operations or other artifices. 

 

4.17 CORPORATE OFFENCES 

The addressees of this Code shall take all the necessary precautions to ensure the prevention of the offences 

referred to in art. 25 ter of Legislative Decree 231/01 and subsequent amendments, which identifies specific 

cases of offences in corporate matters, the commission of which is likely to bring a benefit or advantage, 

albeit indirect, to the Company. 
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4.18 PREVENTION OF OFFENCES AGAINST THE PUBLIC ADMINISTRATION 

In relations with the Public Administration and with entities that carry out activities of a public nature, the 

Company strictly complies with the national legislation on the subject, adopting all the tools to prevent the 

crimes referred to in art. 24 of Legislative Decree 231/01 and subsequent amendments, with particular regard 

to the cases of aggravated fraud for the achievement of public disbursements and for being the act 

committed to the detriment of the State or other public body, embezzlement to the detriment of the State 

and undue receipt of disbursements to the detriment of the State. 

 

4.19 STANDARDS OF CONDUCT FOR THE PREVENTION OF MONEY LAUNDERING 

The recipients of this Code are required to verify in advance the information available on commercial 

counterparties, suppliers, partners, collaborators and consultants, in order to ascertain its reliability. 

A. Costantino & C. S.p.A. undertakes to comply with all anti-money laundering rules and regulations. 

 

4.20 VIOLATION OF THE RIGHTS OF THIRD PARTIES 

The recipients of this Code undertake not to infringe third party intellectual property rights such as, but not 

limited to, trademarks, patents and copyrights. 

 

4.21 CRIMES AGAINST INDUSTRY AND COMMERCE 

It is forbidden for all recipients of this Code to engage in conduct or conduct that may constitute any of the 

criminal offences referred to in art. 25 bis 1 of Legislative Decree 231/01 and subsequent amendments, 

concerning the commission, in the interest of the entity, of crimes against industry and commerce. 

 

4.22 ENVIRONMENTAL CRIMES  

A. Costantino & C. S.p.A. undertakes to comply with the environmental requirements, avoiding conduct that 

integrates the criminal offences provided for by Article 25 undecies of Legislative Decree 231/01 and 

subsequent amendments, introduced by Legislative Decree no. 121 of 7 July 2011, on the criminal protection 

of the environment. 

 

4.23 TAX OFFENCES 
The Company is particularly careful to avoid any conduct that could cast a shadow on its tax and accounting 
conduct, applying and requiring all Recipients of this Code of Ethics and Model 231 to comply with the 
principles of transparency, fairness and compliance with the subject of disc declarations and accounting 
operations. 
 

4.24 PRINCIPLES AND RULES OF CONDUCT FOR THIRD PARTY RECIPIENTS 

In addition to the members of the Corporate Bodies and employees, this Code of Ethics and the Model also 

apply to third party recipients, meaning those external to the Company who operate, directly or indirectly, 

for the Company (by way of example but not limited to, attorneys, agents, collaborators in any capacity, 

consultants, suppliers, business partners). 

Third party recipients are obliged to comply with the provisions of the Model and the Code of Ethics and, in 

particular, within the limits of their respective competences and responsibilities, with the reference ethical 

principles and the rules of conduct laid down for the Personnel of A. Costantino & C. S.p.A. 

To this end, specific clauses are included in the letters of appointment and/or in the negotiation agreements 

aimed at confirming the recipient's obligation to fully comply with this Code, as well as providing, in the event 

of its violation, a warning to timely compliance with the Model, or the application of penalties, or the 

termination of the contractual relationship. 
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For contractual relationships already in place at the time of entry into force of the Code of Ethics, Costantino 

S.p.A. will arrange for the third party recipient to sign a specific supplementary agreement with the content 

indicated above. 

 

4.25 REPORTING OBLIGATIONS TO THE SUPERVISORY BODY 

All recipients are required to promptly inform the Supervisory Body, when they are aware of violations (even 

if only potential), in the context of the Company's activities, of legal provisions, of the Model, of the Code of 

Ethics and of internal procedures. 

Communications to the aforementioned Body may be made, even anonymously, either by e-mail or in writing 

to the Supervisory Body of A. Costantino & C. S.p.A. 

In any case, the Body shall ensure that the person making the communication, if identified or identifiable, is 

not subject to retaliation, discrimination or penalization, ensuring their confidentiality, except for the 

occurrence of any legal obligations that require otherwise. 

 

5. MECHANISM FOR THE IMPLEMENTATION AND IMPROVEMENT OF THE ETHICAL CODE 

5.1 IMPLEMENTATION 

This Code of Ethics was signed by the Sole Director on 30.06.2023. 

Any changes and/or updates will be approved by the same corporate body and promptly communicated to 

all interested parties. 

 

5.2 INTERNAL CONTROL SYSTEM  

Internal controls are all the tools necessary and useful for directing, managing and verifying business 

activities, with the aim of ensuring compliance with laws and procedures, protecting people's health and 

safety, effectively managing activities and providing accurate and complete accounting data. 

The responsibility for implementing an effective internal control system is common at every level of the 

organizational structure. 

 

5.3 TASKS OF THE SUPERVISORY BODY 

The Supervisory Body is responsible for monitoring the implementation and compliance with the Model and 

the Code of Ethics. Without prejudice to the provisions of the Model regarding the discipline and duties of 

the Supervisory Body, in relation to this Code, its tasks are, among others, the following: 

- monitor compliance with the Model and the Code of Ethics by the parties concerned with a view to 

reducing the risk of committing the offences provided for by Legislative Decree 231/01 and subse-

quent amendments; 

- formulate their observations on both ethical issues that may arise and alleged violations of the Model 

or the Code of Ethics; 

- provide interested parties with all the clarifications and explanations requested, including those re-

lating to the legitimacy of concrete conduct or conduct, or the correct interpretation of the Code of 

Ethics or the Model; 

- follow and coordinate the updating of the Code of Ethics, also through periodic proposals for adap-

tation and/or updating; 

- promote and monitor the implementation by A. Costantino & C. S.p.A., communication and training 

activities on the Model and, in particular, on the Code of Ethics, encouraging initiatives for the dis-

semination of knowledge and understanding; 
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- periodically report to the Sole Director on the results of the activities carried out, report any viola-

tions of the Model or the Code of Ethics to the competent corporate bodies, proposing the sanction 

to be imposed and verifying the effective application of any sanctions imposed. 

 

5.4 KNOWLEDGE AND COMMUNICATION OF THE CODE OF ETHICS AND TRAINING 

The Code of Ethics is brought to the attention of all internal and external stakeholders, through specific 

communication and dissemination activities.  

The Code of Ethics is distributed to all employees and to all persons who come into contact with the 

Company. 

To ensure the correct understanding of the Code of Ethics by all staff, adequate information and training 

programmes are set up to promote knowledge of the ethical principles contained therein. 

In any case, it is the choice of each employee to consult his/her direct manager for any clarification relating 

to the interpretation or application of these rules of conduct. 

 

5.5 REPORTING OF ANY VIOLATIONS OF THE CODE OF ETHICS 

If a person required to comply with the Model and this Code becomes aware of a fact capable of integrating 

the danger, even potential, of a violation of the aforementioned documents, he or she is required to promptly 

report it to the Supervisory Body. 

A. Costantino & C. S.p.A. activates appropriate dedicated communication channels, to facilitate the process 

of reporting violations. 

In particular, a special e-mail box (odv@acostantino.com) has been set  up to send any reports regarding 

non-compliance with the Model or this Code, which will also be used to receive reports of an anonymous 

nature, or those in which it is not possible to trace the identity of the sender. 

Alternatively, reports can be made in writing, by sending a specific communication, even anonymously, to 

the following address: 

  
A. COSTANTINO S.P.A. 

 c.a. Supervisory Body 
 Via Francesco Romana 11 
 10083 Favria (TO) 
 

In any case, the Supervisory Body undertakes to ensure that those who have made the reports are not subject 

to retaliation, discrimination and penalties, ensuring the adequate confidentiality of such subjects (except 

for the occurrence of any legal obligations that require otherwise). 

Therefore, any retaliation against those who have reported in good faith possible violations of the Model and 

the Code of Ethics constitutes a violation; In the same way, the conduct of those who accuse other employees 

of alleged violations with the knowledge that such violations do not exist constitutes a violation. 

At the discretion of the person making the report, it may be preceded by a prior attempt to resolve the 

situation by notifying the person in charge of their work area who, as far as his or her competence is 

concerned, may take action in order to verify and resolve the possible existence of the situation that may 

potentially be in violation of the aforementioned Code. 

 

5.6 VIOLATIONS OF THE CODE OF ETHICS 

In the event of an ascertained violation of the Code of Ethics, the Supervisory Body reports the report, 

requesting the application of any sanctions deemed necessary by the Company Management. 
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The competent functions approve the measures, including sanctions, to be adopted in accordance with the 

regulations in force, overseeing their implementation and reporting the outcome to the Supervisory Body. 

 

5.7 GUIDELINES OF THE SANCTIONING SYSTEM 

Violation of the principles set out in the Code of Ethics compromises the relationship of trust between the 

Company and its directors, shareholders, employees, collaborators, customers and suppliers. 

Such violations will, therefore, be effectively prosecuted by the company promptly and immediately, through 

the measures established by the Model, in an adequate and proportionate manner. 

 

5.8 GENERAL PRINCIPLES OF THE SANCTIONING SYSTEM 

An essential aspect for the effectiveness of the Model is the preparation of an adequate sanctioning system 

for the violation of the rules of conduct imposed for the purpose of preventing the crimes provided for by 

Legislative Decree 231/01 and subsequent amendments and, in general, of the internal procedures provided 

for by the Model itself. 

In this regard, art. Article 6, paragraph 2, letter E of Legislative Decree 231/01 provides that the Organisation 

and Management Models must "introduce a disciplinary system suitable for sanctioning non-compliance with 

the measures indicated in the Model". 

The application of disciplinary sanctions is independent of the existence and outcome of any criminal 

proceedings, as the rules of conduct imposed by the Model are assumed by the company in full autonomy 

and independence. 

 

5.9 PENALTIES 

About the sanctions applicable in the event of violations of the Code of Ethics and the consequent procedure 

for contesting and imposing sanctions, reference should be made to the provisions of the disciplinary system 

adopted by the Company, which is also an integral part of the Model. 

The application of disciplinary sanctions is independent of the existence and outcome of any criminal 

proceedings against the Company or against a recipient of the aforementioned Code of Ethics, as the rules 

of conduct imposed by the Model and the Code of Ethics are adopted by A. Costantino & C. S.p.A. in full 

autonomy and independence. 
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ANNEX B – CATALOGUE OF PREDICATE OFFENCES PURSUANT TO DECREE 231/2001 
 

ARTICLE D. LGS. 
231/01 

PREDICATE OFFENCE SOURCE PECUNIARY 
PENALTY (no. of 
quotas) 

DISQUALIFICATION 
SANCTION (type and 
duration) 

ART. 24 
UNDUE RECEIPT OF 

DISBURSEMENTS, 
FRAUD TO THE 

DETRIMENT OF THE 

STATE, A PUBLIC BODY 

OR THE EUROPEAN 

UNION OR TO OBTAIN 

PUBLIC 

DISBURSEMENTS, 
COMPUTER FRAUD TO 

THE DETRIMENT OF 

THE STATE OR A 

PUBLIC BODY AND 

FRAUD IN PUBLIC 

SUPPLIES 

• Embezzlement to 
the detriment of the 
State 

• Undue receipt of 
disbursements to 
the detriment of the 
State 

• Fraud in public 
procurement 

• Fraud against the 
State, a public body 
or the European 
Union 

• Aggravated fraud to 
obtain public 
disbursements 

• Computer Fraud 

• Fraud against the 
European 
Agricultural Fund 

• Art. 316 bis 
c.p. 

• Art. 316 
ter c.p. 
 

• Article 356 
of the 
Criminal 
Code 
 

• Art. 640 
comma 2 n. 
1 c.p. 

• Art. 640 bis 
c.p. 

 
 

• Art. 640 ter 
c.p. 

• Art. 2 
L.898/1986 

 
 
 
 
 
 
From 100 to 600 
shares 

• Prohibition of 
contracting with 
the P.A. 

• Exclusion from 
concessions, loans, 
contributions or 
subsidies (possible 
revocation of 
those granted) 

• Prohibition of 
advertising goods 
or services 

3 to 24 months 

ART. 24 BIS 
COMPUTER CRIMES 

AND UNLAWFUL 

PROCESSING OF DATA 

• Unauthorized 
access to computer 
or telematic systems 

• Unlawful 
interception, 
obstruction or 
interruption of 
computer or 
telematic 
communications 

• Installation of 
equipment designed 
to intercept, prevent 
or interrupt 
computer or 
telematic 
communications 

• Damage to 
information, data 
and computer 
programs (including 
those used by the 
State or other public 

• Art. 615 ter 
c.p. 

 

• Art. 617 
quater c.p. 

 
 
 
 

• Art. 617 
quinquies 
c.p. 
 
 
 
 
 

• Art. 635 bis 
(ter) c.p. 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
From 100 to 500 
shares 

(Per artt. 615 ter, 617 
quater e quinquies, 
635 bis, ter, quater e 
quinquies c.p.):  

• Disqualification 
from carrying out 
the activity; 

• Suspension or 
revocation of 
authorizations, 
licenses or 
concessions 
functional to the 
commission of 
the offense; 

• Prohibition of 
advertising goods 
or services 

(by art. 615 quarter e 
quinquies C.P.): 

• Suspension or 
revocation of 
authorizations, 
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or public utility 
bodies) 

• Damage to 
computer or 
telematic systems 

• Damage to 
computer or 
telematic systems of 
public utility 

• Illegal possession 
and dissemination of 
access codes to 
computer or 
telematic systems 

• Dissemination of 
computer 
equipment, devices 
or programs aimed 
at damaging or 
disrupting a 
computer or 
telematics system 

• Computer fraud of 
the entity providing 
electronic signature 
certification services 

 
 
 

• Art. 635 
quater c.p. 

 

• Art. 635 
quinquies 
c.p. 

 

• Art. 615 
quater c.p. 
 
 
 

• Art. 615 
quinquies 
c.p. 

 
 
 
 
 
 

• Art. 640 
quinquies c.p. 

licenses or 
concessions 
functional to the 
commission of the 
offense; 

• Prohibition of 
advertising goods 
or services 

(by art. 640 
Quinquies C.P.): 

• Prohibition of 
contracting with 
the public 
administration, 
except to obtain 
the performance 
of a public 
service; 

• Exclusion from 
concessions, 
loans, 
contributions or 
subsidies and 
the possible 
revocation of 
those already 
granted; 

• Prohibition of 
advertising 
goods or services 

ART. 24 TER 
ORGANISED CRIME 

OFFENCES 

• Criminal 
conspiracy aimed at 
committing crimes 
against the person 
(Articles 600 bis, 
600 ter, 600 
quarter, 600 quarter 
1, 600 quinquies, 
609 bis, 609 quarter, 
609 quinquies, 609 
octies and 609 
undecies of the 
Criminal Code) 

• Mafia-type 
association 

• Political-Mafia 
Electoral Exchange 

• Kidnapping of 
extortion for the 

• Art. 416 
comma 6 c.p. 

 
 
 
 
 
 
 
 
 
 
 

• Art. 416 bis 
c.p. 

• Art. 416 ter 
c.p. 
 

• Article 630 
of the 

 
 
 
 
 
 
 
 
 
 
From 300 to 
1000 shares 

• Disqualification 
from practising the 
activity 

• Suspension or 
revocation of 
authorisations, 
licences or 
concessions 
functional to the 
commission of the 
offence 

• Prohibition of 
contracting with 
the public 
administration 

• Exclusion from 
concessions, loans, 
contributions or 
subsidies or 
possible revocation 
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purpose of 
extortion 

Criminal 
Code 

of those already 
granted 

• Prohibition of 
advertising goods 
or services 

Up to one year 
+ definitive 
prohibition from the 
exercise of the 
activity (if the company 

is permanently used for 
the sole or main purpose 
of allowing/facilitating the 
commission of the 
aforementioned crimes) 

ART. 25 
EMBEZZLEMENT, 
BRIBERY, UNDUE 

INDUCEMENT TO GIVE 

OR PROMISE 

BENEFITS, 
CORRUPTION AND 

ABUSE OF OFFICE 

• Bribery in the 
exercise of office 

• Incitement to 
corruption 

• Illicit influence 
peddling 

• Bribery for an act 
contrary to official 
duties 

• Corruption in 
judicial acts 

• Exaction 

• Corruption 
concerning the 
conferral of public 
jobs, salaries, 
pensions or the 
stipulation of 
contracts relating to 
the Public 
Administration, 
with the 
achievement of a 
significant profit; 

• Undue 
inducement to 
make or promise 
benefits 

• Embezzlement, 
bribery, undue 
inducement to give 
or promise benefits, 
corruption and 
incitement to 
corruption, abuse of 
office, of members 

• Article 318 
of the 
Criminal 
Code 
 

• Article 322 
of the 
Criminal 
Code 

• Art. 346 bis 
c.p. 

• Article 319 
of the 
Criminal 
Code 
 

• Art. 319 ter 
c.p. 

• Article 317 
of the 
Criminal 
Code 

 

• Art. 319 bis 
c.p. 

 
 
 
 
 
 
 

• Art. 319 
quater c.p. 
 

 
 
 
 
 
 
From 100 to 800 
shares 

• Disqualification 
from practising the 
activity 

• Suspension or 
revocation of 
authorisations, 
licences or 
concessions 
functional to the 
commission of the 
offence 

• Prohibition of 
contracting with 
the public 
administration 

• Exclusion from 
concessions, loans, 
contributions or 
subsidies or 
possible revocation 
of those already 
granted 

• Prohibition of 
advertising goods 
or services 

Up to one year 
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of international 
courts or bodies of 
the European 
Communities and 
foreign States; 

• Illicit influence 
peddling; 

• Peculato (1st 
paragraph); 

• Embezzlement by 
profiting from the 
error of others; 

• Abuse of office 

• Art. 322 bis 
c.p. 

 
 
 
 
 
 
 
 
 
 

 

• Art. 346 bis 
c.p. 

• Article 314 
of the 
Criminal 
Code 

• Article 316 
of the 
Criminal 
Code 
 

• Article 323 
of the 
Criminal 
Code 

ART. 25 BIS 
FORGERY OF COINS, 
PUBLIC CREDIT CARDS, 
REVENUE STAMPS 

AND INSTRUMENTS 

OR SIGNS OF 

IDENTIFICATION 

• Counterfeiting of 
coins, spending and 
introduction into 
the State, after 
concert, of 
counterfeit coins; 

• Alteration of 
coins; 

• Counterfeiting of 
watermarked paper 
used for the 
manufacture of 
public credit cards 
or revenue stamps; 

• Manufacture or 
possession of 
watermarks or 
instruments 
intended for the 
counterfeiting of 
coins, revenue 
stamps or 

• Article 453 
of the 
Criminal 
Code 

 
 
 
 

• Article 454 
of the 
Criminal 
Code 

• Article 460 
of the 
Criminal 
Code 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
From 100 to 800 
shares 

• Disqualification 
from practising the 
activity 

• Suspension or 
revocation of 
authorisations, 
licences or 
concessions 
functional to the 
commission of the 
offence 

• Prohibition of 
contracting with 
the public 
administration 

• Exclusion from 
concessions, loans, 
contributions or 
subsidies or 
possible revocation 
of those already 
granted 
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watermarked 
paper; 

• Spending and 
introduction into 
the State, without 
concert, of 
counterfeit coins; 

• Falsification of 
revenue stamps, 
introduction into 
the State, purchase, 
possession or 
circulation of 
falsified revenue 
stamps; 

• Counterfeiting, 
alteration or use of 
distinctive signs of 
intellectual works 
or industrial 
products; 

• Introduction into 
the State and trade 
of products with 
false signs; 

• Spending 
counterfeit coins 
received in good 
faith; 

• Use of counterfeit 
or altered revenue 
stamps 

• Article 461 
of the 
Criminal 
Code 

 
 
 
 
 
 

• Article 455 
of the 
Criminal 
Code 

 
 
 

• Article 459 
of the 
Criminal 
Code 

 
 
 
 
 
 

• Article 473 
of the 
Criminal 
Code 

 
 
 
 

• Article 474 
of the 
Criminal 
Code 

 
 

 

• Article 457 
of the 
Criminal 
Code 

 
 

• Article 464 
of the 

• Prohibition of 
advertising goods 
or services 

Up to one year 
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Criminal 
Code 

ART. 25 BIS 1 
CRIMES AGAINST 

INDUSTRY AND 

COMMERCE 

• Disturbed freedom 
of industry and 
commerce 

• Fraud in the 
exercise of trade 

• Selling non-
genuine food as 
genuine 

• Sale of industrial 
products with false 
signs 

• Manufacture and 
trade of goods by 
usurping industrial 
property rights 

• Counterfeiting of 
geographical 
indications, 
designations of 
origin of agri-food 
products; 

• Unlawful 
competition with 
threat or violence 

•  Fraud against 
domestic industries 

• Article 513 
of the 
Criminal 
Code 
 

• Article 515 
of the 
Criminal 
Code 

 

• Article 516 
of the 
Criminal 
Code 

 
 

• Article 517 
of the 
Criminal 
Code 

 

• Art. 517 ter 
c.p. 

 
 
 

• Art. 517 
quater c.p. 

 
 
 
 

• Art. 513 bis 
c.p. 
 

• Article 514 
of the 
Criminal 
Code 

 
 
 
 
 
 
 
 
 
From 100 to 800 
shares 

By art. 513bis and 

514 of the Criminal 

Code: 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

3 to 24 months 

ART. 25 TER 
CORPORATE CRIMES 

• False social 
communications 

• False corporate 
communications to 
the detriment of 
society 

• False prospectus 

• Falsehoods in the 
reports or 

• Artt. 2621 e 
2621 to c.c. 
 

• Article 
2622 of the 
Italian Civil 
Code 
 
 

 
 
 
 
 
 
 
 
 

No disqualification 
sanction 
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communications of 
the independent 
auditors 

• Prevented control 

• Fictitious capital 
formation 

• Undue restitution 
of contributions 

• Illegal distribution 
of profits and 
reserves 

• Unlawful 
transactions on the 
shares or quotas of 
the company or the 
parent company 

• Transactions to 
the detriment of 
creditors 

• Undue distribution 
of company assets 
by liquidators 

• Unlawful influence 
on the assembly 

• Rigging the market 

• Failure to disclose 
the conflict of 
interest; 

• Obstacle to the 
exercise of the 
functions of public 
supervisory 
authorities 

• Private corruption 
and incitement 

• False or omitted 
declarations for the 
issuance of the 
preliminary 
certificate 

• Article 
2623 of the 
Italian Civil 
Code 

• Article 
2624 of the 
Italian Civil 
Code 
 

• Article 
2625 of the 
Italian Civil 
Code 

 

• Article 
2632 of the 
Italian Civil 
Code 

 

• Article 
2626 of the 
Italian Civil 
Code 

 

• Article 
2627 of the 
Italian Civil 
Code 

 
 

• Article 
2627 of the 
Italian Civil 
Code 

 

• Article 
2629 of the 
Italian Civil 
Code 

• Article 
2633 of the 
Italian Civil 
Code 

• Article 
2636 of the 
Italian Civil 
Code 

• Article 
2637 of the 

 
 
 
 
 
 
From 300 to 
1000 shares 
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Italian Civil 
Code 

• Art. 2629 
bis c.c. 

• Article 
2638 of the 
Italian Civil 
Code 

• Articles 
2635 and 
2635 bis of 
the Italian 
Civil Code 

 
 
 

• Art. 54 
D.Lgs. 19/23 

ART. 25 QUATER 
CRIMES WITH THE 

AIM OF TERRORISM 

OR SUBVERSION OF 

THE DEMOCRATIC 

ORDER 

• Crimes punishable 
by imprisonment of 
less than 10 years; 

• Offences 
punishable by 
imprisonment of 
not less than 10 
years 

International 
Convention for 
the 
Suppression of 
the Financing 
of Terrorism, 
New York, 
9.12.1999 

 
 
From 200 to 
1000 shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

12 to 24 months 
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ART. 25 QUATER1 
FEMALE GENITAL 

MUTILATION 

PRACTICES 

• Female Genital 
Mutilation Practices 

• Art. 583 bis 
c.p. 

From 300 to 700 
shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

12 to 24 months 
 

ART. 25D 
CRIMES AGAINST THE 

INDIVIDUAL 

PERSONALITY 

• Reduction or 
maintenance in 
slavery or servitude 

• Trafficking in 
persons 

• Purchase and 
Alienation of Slaves 

• Illicit 
intermediation and 
labour exploitation 

• Child prostitution 

• Child 
pornography 

• Tourism initiatives 
aimed at exploiting 
child prostitution 

• Possession of 
child pornography 

• Solicitation of 
minors 

• Article 600 
of the 
Criminal 
Code 
 
 
 

• Article 601 
of the 
Criminal 
Code 
 

• Article 602 
of the 
Criminal 
Code 

 
 

• Art. 603 bis 
c.p. 

 
 
 
 
 
 
 
From 200 to 
1000 shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 
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• Art. 600 bis 
c.p. 

• Art. 600 ter 
c.p. 

• Art. 600 
quinquies 
c.p. 
 
 
 
 

• Art. 600 
quater c.p. 
 

• Art. 609 
undecies c.p. 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

12 to 24 months 
 

ART. 25 SEXIES 
MARKET ABUSE 

• Insider dealing 
and market 
manipulation 

• Market 
manipulation 

Consolidated 
Law on 
Finance, Art. 
184-187 

From 400 to 
1000 shares 

No disqualification 
sanction 

ART. 25F  
MANSLAUGHTER OR 

SERIOUS OR VERY 

SERIOUS INJURIES 

COMMITTED IN 

VIOLATION OF THE 

REGULATIONS ON THE 

PROTECTION OF 

HEALTH AND SAFETY 

AT WORK 

• Manslaughter 
with violation of 
regulations for the 
prevention of 
accidents at work 

• Negligent bodily 
injury with violation 
of the regulations 
for the prevention 
of accidents at work 

• Article 589 
of the 
Criminal 
Code 

 
 
 

• Article 590 
of the 
Criminal 
Code 

 
 
 
 
From 100 to 
1000 shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 
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• Prohibition of 

advertising goods 

or services 

3 to 12 months for 
manslaughter and 3 
to 6 months for 
negligent injury. 
 

ART. 25G 
RECEIVING STOLEN 

GOODS, MONEY 

LAUNDERING AND USE 

OF MONEY, GOODS 

OR UTILITIES OF 

ILLEGAL ORIGIN AS 

WELL AS SELF-
LAUNDERING 

• Receiving 

• Recycling 

• Use of illicit 
money, goods or 
benefits 

• Self-recycling 

• Article 648 
of the 
Criminal 
Code 

• Art. 648 bis 
c.p. 

• Art. 648 ter 
c.p. 

• Art. 648 ter 
1 c.p. 

 
 
 
 
 
From 200 to 
1000 shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

3 to 24 months 

ART. 25G -1 
OFFENCES RELATING 

TO NON-CASH 

PAYMENT 

INSTRUMENTS 

• Improper use and 
falsification of non-
cash payment 
instruments; 

• Possession and 
dissemination of 
equipment, devices 
or computer 
programs aimed at 
committing crimes 
involving non-cash 

• Art. 493 ter 
c.p. 
 
 
 

• Art. 493 
quater c.p. 
 
 
 
 
 

 
From 100 to 800 
shares 

• Disqualification 
from practising the 
activity 

• Suspension or 
revocation of 
authorizations, 
licenses or 
concessions 
functional to the 
commission of the 
offense; 
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payment 
instruments; 

• Cyber fraud 
aggravated by 
making a transfer of 
money, monetary 
value, or virtual 
currency 

 
 
 
 

• Art. 640 ter 
c.p. 

• Prohibition of 
contracting with 
the public 
administration, 
except to obtain 
the performance of 
a public service; 

• Exclusion from 
concessions, loans, 
contributions or 
subsidies and the 
possible revocation 
of those already 
granted; 

• Prohibition of 
advertising goods 
or services 

ART. 25 NOVIES 
OFFENCES RELATING 

TO COPYRIGHT 

INFRINGEMENT 

• Provision of 
protected 
intellectual 
property in 
telematic network 
systems 

• Duplication, sale, 
possession for 
commercial or 
business purposes 
of programs in 
media not marked 
by the SIAE 

• Duplication, 
transmission, 
dissemination, 
distribution of 
intellectual works 

• Omitted or false 
communication to 
SIAE 

• Sale, installation, 
use of conditional 
access transmission 
decoders 

• Art. 171 
paragraph 1 
lett. Abis and 
paragraph 3 
of Law 
633/1941 

 

• Article 171 
bis of Law 
633/1941 

 
 
 
 
 
 
 

• Art. 171 ter 
L.633/1941 
 
 
 

• Art. 171 
septies 
L.633/1941 

• Art. 171g L. 
633/1941 

 
 
 
 
 
 
 
 
 
 
 
 
From 100 to 500 
shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

3 to 12 months 

ART. 25 DECIES 
INDUCEMENT NOT TO 

MAKE STATEMENTS 

OR TO MAKE FALSE 

• Inducement not 
to make statements 
or to make false 

• Art. 377 bis 
c.p. 

From 100 to 500 
shares 

No disqualification 
sanction 
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STATEMENTS TO THE 

JUDICIAL AUTHORITY 
statements to the 
judicial authority 

ART. 25 UNDECIES 
ENVIRONMENTAL 

CRIMES 

• Environmental 
pollution 

• Environmental 
Disaster 

• Culpable crimes 
against the 
environment 

• Aggravated 
associative crimes 

• Trafficking and 
abandonment of 
highly radioactive 
material 

• Organised 
activities for the 
illicit trafficking of 
waste 

• Killing, 
destroying, 
capturing, taking or 
keeping specimens 
of protected wild 
animal or plant 
species 

• Destruction or 
deterioration of 
habitats within a 
protected site 

• Unauthorized 
waste management 
activity 

• Site remediation 

• Breach of 
reporting 
obligations, 
mandatory record 
keeping and forms 

• Illicit trafficking of 
waste 

• Computerised 
waste traceability 
control system 

• Exceedance of 
emission limit 
values when 
exceedance of air 
quality limit values 

• Art. 452 bis 
c.p. 

• Art. 452 
quater c.p. 

• Art. 452 
quinquies 
c.p. 

• Art. 452g 
c.p. 

• Art. 452 
sexies c.p. 

• Art. 452 
quaterdecies 
c.p. 
 

 

• Art. 727bis 
c.p. 
 
 
 
 
 

• Art. 733bis 
c.p. 

 
 

• Art. 256 
T.U. with. 
 

• Art. 257 T. 
U. With.  

• Art. 258 
T.U.Amb. 

 
 
 

• Art. 259 
T.U.Amb. 

• Art. 260 bis 
T.U.Amb. 

 
 
 

• Art. 279 
T.U.Amb. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
From 100 to 
1000 shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

Up to one year 
for the hypotheses of 
environmental 
pollution and 
environmental 
disaster. 
 
 
 
No disqualification 
sanction for the 
commission of crimes 
provided for by the 
Consolidated Law on 
environmental 
matters 
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• Violation of the 
rules on 
international trade 
in endangered 
species of animals 
and plants 

• Violation of 
measures to 
protect 
stratospheric ozone 
and the 
environment; 

• Infringement of 
legislation on ship-
source pollution 
 

 
 

• Law no. 
150 of 
7.02.1992 
 

 
 
 
 

• Art. 3 Law 
no. 549 of 
28.12.1993 

 
 

• D. Lgs. 202 
del 6.11.2007 
 
 
 
 

ART. 25 
DUOCEDIES 
EMPLOYMENT OF 

ILLEGALLY STAYING 

THIRD-COUNTRY 

NATIONALS 

• Employment of 
foreign workers 
without a residence 
permit 

• Promoting, 
directing, 
organizing, 
financing or 
carrying out the 
transportation of 
foreigners within 
the territory of the 
state 

• Aiding and 
abetting the stay in 
Italian territory of 
foreigners in an 
irregular position 

• Article 22, 
paragraph 12 
bis of the 
Consolidated 
Law on 
Immigration 

 
 

• Article 12, 
paragraphs 3, 
3 bis and 3 
ter of the 
Consolidated 
Immigration 
Act 

 
 
 
 

• Art. 12 
paragraph 5 
of the 
Consolidated 
Immigration 
Act 

From 100 to 200 
shares (within 
the limit of € 
150,000) 
 
From 400 to 
1000 quotas for 
the hypotheses 
of commission 
of the crimes 
referred to in 
art. 12 
paragraphs 3, 3 
bis and 3 ter of 
the 
Consolidated 
Immigration Act 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 



 

 

 
 
 

 

93 
 

For a duration of not 
less than one year 

ART. 25 
TERDECIES 
RACISM AND 

XENOPHOBIA 

• Hate and racial 
discrimination 

Law no. 654 of 
13 October 
1975 

From 200 to 800 
shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

3 to 12 months 
+ permanent 
disqualification from 
the exercise of the 
activity 

ART. 25 
QUATERDECIES 
FRAUD IN SPORTS 

COMPETITIONS, 
ABUSIVE GAMING OR 

BETTING AND GAMES 

OF CHANCE CARRIED 

OUT BY MEANS OF 

PROHIBITED 

MACHINES 

• Fraud in sports 

competitions 

• Abusive exercise 

of gaming and 

betting activities 

• Art. 1 L. 
401/1989 

 
 

 

• Art. 4 
L.401/1989 

From 100 to 275 
quotas (for 
contraventions) 
and up to 500 
quotas (for 
misdemeanours
) 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 
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the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

3 to 12 months 

ART. 25 
QUINQUIESDECIES 
TAX OFFENCES 
 

• Fraudulent 
declaration through 
the use of invoices 
or other documents 
for non-existent 
transactions 

• Fraudulent 
misrepresentation 
by other artifices 

• Issuing invoices 
or other documents 
for non-existent 
transactions 

• Concealment or 
destruction of 
documents for non-
existent operations 

• Fraudulent 
evasion of tax 
payments 

• Unfaithful 
declaration 
committed in the 
context of cross-
border systems and 
in order to evade 
VAT for more than € 
10 mln 

• Failure to declare 
committed in the 
context of cross-
border systems and 
in order to evade 
VAT for more than € 
10 mln 

• Article 2, 
paragraph 1 
and 
paragraph 2 
bis of 
Legislative 
Decree 
74/2000 

 
 

• Art. 3 of 
Legislative 
Decree 
74/2000 

 
 

• Article 8, 
paragraph 1 
and 
paragraph 2 
bis of 
Legislative 
Decree 
74/2000 

• Art. 10 of 
Legislative 
Decree 
74/2000 

 
 
 

• Art. 11 of 
Legislative 
Decree 
74/2000 

From 100 to 500 
shares (1/3 
increase to 
achieve a 
significant 
profit) 

• Prohibition of 
contracting with 
the public 
administration; 

• Exclusion from 
concessions, loans, 
contributions or 
subsidies or 
possible revocation 
of those already 
granted; 

• Prohibition of 
advertising goods 
or services 

Three months to two 
years 
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• Undue 
compensation 
committed in cross-
border systems and 
in order to evade 
VAT for more than 
€10 million 

 
 

• Art. 4 of 
Legislative 
Decree 
74/2000 

 
 
 
 
 

• Art. 5 of 
Legislative 
Decree 
74/2000 

 
 
 
 
 
 

• Art. 10 
quater D. Lgs. 
74/2000 
 

ART. 25 
SEXIESDECIES 
CONTRABAND 
 

• Violation of 
current customs 
legislation 

• D.P.R. n. 43 
of 
23.01.1973 

From 100 to 400 
shares 

• Prohibition of 
contracting with 
the public 
administration; 

• Exclusion from 
concessions, loans, 
contributions or 
subsidies and 
possible revocation 
of those already 
granted; 

• Prohibition of 
advertising goods 
or services 

Three months to two 
years 

ART. 25 
SEPTIESDECIES 
CRIMES AGAINST 

CULTURAL HERITAGE 
 

• Theft of cultural 
property; 

• Misappropriation 
of cultural property; 

• Receiving stolen 
cultural goods; 

• Falsification of 
private writings 

• Art. 518bis 
c.p.; 

• Art. 518 ter 
c.p. 
 

• Art. 518 
quater c.p. 

• Art. 518g 
c.p. 

From 100 to 900 
shares 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 
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relating to cultural 
property; 

• Violations 
regarding the 
alienation of 
cultural property 

• Illicit importation 
of cultural goods; 

• Illicit exit or 
export of cultural 
goods; 

• Destruction, 
dispersion, 
deterioration, 
defacement, 
defilement and illicit 
use of cultural or 
landscape property; 

• Counterfeiting of 
works of art 

 

• Art. 518 
novies c.p. 

 
 
 

• Art. 518 
decies c.p. 

 
 

• Art. 518 
undecies c.p. 
 

• Art. 518 
duodecies 
c.p. 

 
 

• Art. 518 
quaterdecies 
c.p. 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

For a period not 
exceeding two years 

ART. 25 
DUODEVICIES 
RECYCLING OF 

CULTURAL PROPERTY 

AND DEVASTATION 

AND LOOTING OF 

CULTURAL AND 

LANDSCAPE PROPERTY 

• Recycling of 
cultural goods; 

• Devastation and 
looting of cultural 
and landscape 
assets 

• Art. 518 
sexies c.p. 

• Art. 518  

From 500 to 
1000 shares 

• Definitive 
prohibition from 
the exercise of the 
activity (if the 

company is 
permanently used for 
the sole or main 
purpose of 
allowing/facilitating the 
commission of the 
aforementioned 
crimes) 

ART. 12 L. 9/2013 
(FOR ENTITIES 

OPERATING IN THE 

VIRGIN OLIVE OIL 

SUPPLY CHAIN) 
 

• Trade in 
counterfeit or 
adulterated 
foodstuffs; 

• Adulteration and 
counterfeiting of 
foodstuffs; 

• Trade in harmful 
foodstuffs; 

• Counterfeiting, 
alteration or 
alteration of 
distinctive signs of 
intellectual works or 
industrial products; 

• State 
introduction and 

• Article 442 
of the 
Criminal 
Code; 
 
 

• Article 440 
of the 
Criminal 
Code; 
 

• Article 444 
of the 
Criminal 
Code; 

 

• Article 473 
of the 

 
 
 
 
 
 
 
 
 
From 100 to 800 
shares 

By art. 513bis and 

514 of the Criminal 

Code: 

• Disqualification 

from practising the 

activity 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

• Prohibition of 

contracting with 
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trade in products 
with false signs; 

• Fraud in the 
exercise of trade; 

• Sale of non-
genuine foodstuffs 
as genuine; 

• Sale of industrial 
products with false 
signs; 

• Counterfeiting of 
geographical 
indications, 
designations of 
origin for agri-food 
products 

Criminal 
Code; 

 
 
 
 

• Article 474 
of the 
Criminal 
Code; 
 
 
 

• Article 515 
of the 
Criminal 
Code; 
 

• Article 516 
of the 
Criminal 
Code; 

 
 

• Article 517 
of the 
Criminal 
Code; 
 

• Art. 517 
quater c.p. 

the public 

administration 

• Exclusion from 

concessions, loans, 

contributions or 

subsidies or 

possible revocation 

of those already 

granted 

• Prohibition of 

advertising goods 

or services 

• 3 to 24 months 

Law 146/2006 
TRANSNATIONAL 

CRIMES (PREREQUISITE 

FOR ADMINISTRATIVE 

LIABILITY IF COMMITTED IN A 

TRANSNATIONAL MANNER) 

• Provisions against 
illegal immigration; 

• Association 
aimed at illicit 
trafficking of 
narcotic or 
psychotropic 
substances; 

• Criminal 
conspiracy aimed at 
smuggling foreign 
manufactured 
tobacco; 

• Inducement not 
to make statements 
or to make false 
statements to the 
judicial authority; 

• Art. 12 
commi 3, 
3bis, 3ter e 5 
D.Lgs. 286/98 

• Art. 74 
DPR309/90; 

 
 
 

• Art. 291c 
DPR43/1973; 

 
 
 

• Art. 337 bis 
c.p.; 

 
 
 

From 100 to 
1000 shares 

• Disqualification 

from carrying out 

the activity; 

• Suspension or 

revocation of 

authorisations, 

licences or 

concessions 

functional to the 

commission of the 

offence 

For a duration not 
exceeding two years. 

• Definitive 

prohibition from 

the exercise of the 

activity (if the 



 

 

 
 
 

 

98 
 

• Personal aiding 
and abetting; 

• Criminal 
conspiracy; 

• Mafia-type 
associations, 
including foreign 
ones 

 
 

• Article 378 
of the Code 
of Civil 
Procedure 

• Article 416 
of the 
Criminal 
Code 
 

• Art. 416 bis 
c.p.  

company is 

permanently used for 

the sole or main 

purpose of 

allowing/facilitating the 

commission of the 

aforementioned 

crimes); 
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ANNEX C - DECLARATION OF ACKNOWLEDGMENT AND ACCEPTANCE OF THE MODEL  
 

Declaration of acknowledgment and acceptance of the Organization, Management and Control Model 

pursuant to Legislative Decree no. 231/2001 adopted by A. Costantino S.p.A. 

 

The purpose of this declaration of acknowledgment and acceptance of the Model is to demonstrate the 

effectiveness of the dissemination of the Organization, Management and Control Model pursuant to 

Legislative Decree no. 231/2001 and subsequent amendments by A.Costantino S.p.A. to the recipients of the 

Model and the Code of Ethics contained therein (as Annexes A and B) 

The acceptance of the two documents confirms the individual commitment of each person to act responsibly 

on behalf of the Company. 

The undersigned _____________________________________________________ born in 

__________________ on __________________________________ , as a 

_________________________________________ 

States 

- to have taken note of the adoption by A. Costantino S.p.A. of an Organisational and Management 

Model pursuant to Legislative Decree 231/01; 

- to have received, by e-mail, and to know the content of the Organisational Model and the Code of 

Ethics pursuant to Legislative Decree 231/01 present within the Model; 

- to undertake to comply with the rules, procedures and principles contained in the Model and the 

Code of Ethics and to promptly inform the Supervisory Body of A. Costantino S.p.A. with its own 

communication to be sent to the odv@acostantino.com address  of  any act, fact or conduct of which 

it becomes aware in the execution of the assignments conferred, which may constitute offences in-

cluded in the scope of application of Legislative Decree No. 231/01 and entail the administrative 

liability of A. Costantino S.p.A.; 

- to ask the Supervisory Body of A. Costantino S.p.A. for information on the correct course of action to 

be adopted on the correct course of action; 

- to be aware of the fact that failure to comply with the aforementioned principles may result in the 

application of the disciplinary sanctions referred to in the Model. 

For acceptance. 

 

_________________________________ 

(place and date of subscription) 

 

        ___________________________________ 

         (legible signature of the declarant) 

  

mailto:odv@acostantino.com
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